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Certificate  of  Board  of  Public  Education 
State  of  Montana 

I  hereby  certify  that  the  attached  State  Plan  for  fiscal  year  1977  was 
adopted  by  the  Board  of  Public  Education  on  June  14,  1976, 

The  State  Plan,  as  submitted,  is  construed  as  a  planning  document,  rather 
than  specific  program  approval,  for  the  operation  and  administration  of 
the  state  s  program  established  pursuant  to  the  Vocational  Education 
Amendments  of  1968,  Public  Law  90-576.   All  information  and  representa- 
tion contained  in  the  Plan  as  of  this  date  are  accurate  to  the  best  of 
my  knowledge  and  belief. 

Board  of  Public  Education 


June  14,  1976  (Signed)    _^'- ^<^  ......  .X^      -  ^>^^'.-^ 

(°^t^)  ---^  (Chairman)     ^ 
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June  \k,    1976 


Mrs.  Harriet  Meloy,  Chairperson 
Board  of  Public  Education 
State  Capitol 
Helena,  MT  59601 

Dear  Mrs.  Meloy: 

The  State  Advisory  Council  for  Vocational  Education  had  an 
opportunity  during  the  past  year  to  make  initial  recommendations 
relative  to  the  development  of  fiscal  year  1977  State  Plan  for 
Administration  of  Vocational  Education  in  Montana  and  a  followup 
opportunity  to  review  and  make  additional  suggestions  regarding 
the  final  draft  of  that  document. 

The  Council  was  pleased  to  learn  that  the  final  revision 
of  the  plan  has  incorporated  a  number  of  it's  suggestions. 


As  Chairperson  of  the  Advisory  Council,  1  hereby  certify 
the  Council's  general  concurrence  with  the  State  Plan  for 
fiscal  1977. 


ully. 


a/   C^-*-^ 


.    Lutz,  Chairperson 
Advisory  Council  for 
Vocational  Education 


JHL/dc 
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Dr.  William  J.   Nelson 
Vocational   Skills  Director 
Office  of  the  Superintendent 
of  Public  Instruction 
1300  -  nth  Avenue 
Helena,  Montana     59601 

Dear  Bill: 

Pursuant  to  part  102.40  of  the  Department  of  Health,  Education  and 
Welfare  Administrative  Regulations,  Part  III,  of  December  11,  1975,  I  am 
forwarding  comments  on  the  Vocational  Education  Fiscal  Year  1977  Plan. 
Due  to  the  short  time  frame,  we  were  unable  to  elicit  a  response  from 
the  Services  Committee.  The  comments  contained  below  are  staff  comments 
only,  and  are  non-detailed  in  nature.  In  the  future,  we  would  hope  to 
have  time  to  consider  the  plan  more  fully  and  insure  that  the  Services 
Committee  could  be  given  ample  time  to  respond  to  the  entire  plan.  I 
recognize,  however,  that  you  had  to  operate  under  somewhat  severe  time 
restrictions  yourself  in  preparing  this  document. 

I  would  begin  by  saying  I  am  in  full  agreement  with  the  Advisory 
Council's  findings  that  local  and  state  planning  are  not  well  coordi- 
nated. Given  the  present  quality  of  data  available  to  both  state  and 
local  agencies,  coordinated  planning  is  difficult,  at  best.  The  need 
for  better  planning  data  for  all  state  agencies  is  critical,  but  I  have 
high  expectations  for  the  cooperative  arrangement  between  this  office, 
your  office  and  Employment  Security  Division.  I  think  this  cooperative 
project  can  contribute  significantly  to  filling  this  need  and,  improving 
the  planning  and  coordination  of  training  opportunities. 

My  second  area  of  comment  concerns  the  relationship  between  the 
philosophy  of  vocational  education  stated  on  page  104  and  the  goals  and 
objectives  of  numerous  programs  on  pages  106  through  128.  If  the  philo- 
sophy of  vocational  education  is  in  fact  to,  "prepare  people  to  fill 
present  and  predicted  employment  opportunities",  then  the  goal,  "To 
maintain  existing  operations  at  current  level"  and  the  objective,  "to 
continue  funding  existing  operations",  presume  existing  programs  are 
fulfilling  the  philosophy  of  vocational  education.  Given  the  Advisory 
Council  recommendation  that,  "the  Board  continue  to  develop  a  system 
accurately  accounting  for  vocational  education  enrollments,  allocation 
of  funds  and  student  follow-up",  it  would  appear  no  system  is  in  place 
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Dr.  William  J.  Nelson 
Page  Two 
June  14,  1976 


to  measure  how  well  existing  programs  are  fulfilling  the  philosophy  of 
vocational  education.  If  this  appearance  is  reality,  then  maintaining 
existing  operations  at  their  current  level  is  not  a  defensable  goal.  I 
would  suggest  that  this  goal  be  modified  to  read,  "continue  operations 
of  proven  effectiveness  at  their  current  level".  Goals  of  this  nature 
would  not  appear  to  be  counter  to  vocational  education  philosophy.  The 
accompanying  objective,  of  course,  would  also  have  to  be  modified. 

My  third  comment  is  in  relation  to  the  statement  about  the  Special 
Grant  on  page  194.  You  have  mentioned  numerous  areas  that  are  in  need 
of  discussion  between  our  respective  offices,  in  the  future.  For  the 
purposes  of  this  review,  however,  I  would  point  out  that  there  is  no 
mention  of  serving  economically  disadvantaged  clients.  I  am  sure  you 
are  aware  that  economically  disadvantaged  is  an  eligibility  criteria,  as 
well  as  unemployed  or  underemployed.  Because  the  thrust  of  CETA  in 
Montana  has  been  to  serve  the  economically  disadvantaged,  it  would  seem 
critical  that  this  segment  also  be  included  in  the  discussion  of  clients 
to  be  served. 

My  final  comment  concerns  the  coordination  of  all  state  agencies 
involved  in  training.  In  this  regard,  I  strongly  believe  that  CETA 
offers  the  most  flexibility  among  training  programs  in  augmenting  ex- 
isting programs  and  in  developing  innovative  ones.  However,  to  exercise 
this  option,  we  must  work  more  closely  in  the  development  phase  of 
training  programs.  In  this  regard,  we  will  be  pursuing  CETA  repre- 
sentation on  the  Advisory  Council  in  the  future. 

I  hope  these  comments  will  be  of  some  assistance  to  your  planning 
effort.  If  I  can  be  of  any  further  assistance  in  this  matter,  please 
feel  free  to  call.  ,»-'»-\    -_^ 

nnceyefyu 


ID  E.  FULLER 
Executive  Director 
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Certificate  of  Attorney  General 
State  of  Montana 
I  hereby  certify: 

1.  THAT  the  Board  of  Public  Education  is  the  State  Board  in 
this  State  within  the  meaning  of  Section  108  (8)  of  Public 
Law  90-576; 

2.  THAT  said  Board  has  the  authority  under  State  Law  to  submit 
a  State  Plan; 

3.  THAT  said  Board  has  authority  to  administer  or  supervise 
the  administration  of  the  foregoing  State  Plan; 

4.  THAT  all  of  the  provisions  of  the  foregoing  Plan  can  be 
carried  out  by  the  State; 

5.  THAT  the  State  Superintendent  of  Public  Instruction  has 
been  duly  authorized  by  the  Board  of  Public  Education  to 
submit  the  foregoing  State  Plan  and  to  repr:s&ept  said  Board 
in  all  matters  pertaining  thereto. 


(Signed) 


(Attorney  General) 


/ 
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Certificate  of  Public  Hearing  and  Public  Notification 

State  of  Montana 

I  hereby  certify  that: 

1.   Notification  of  dates  for  public  hearings  and  materials  were 
provided  as  follows : 


Dates  of 
Notification 

May  26,  1976 
June  2,  1976 
June  9,  1976 


Sent  to 


Materials  Provided 
with  Notice 

The  Livingston  Enterprise  None 

Miles  City  Star 

The  Independent  Record,  Helena 

Daily  Ravalli  Republican,  Hamilton 

Bozeman  Daily  Chronicle 

The  Lewis town  News-Argus 

The  Billings  Gazette 

The  Daily  Inter  Lake,  Kalispell 

Great  Falls  Tribune 

The  Havre  Daily  News 

The  Missoulian 

Finefrock  Publishing  Co.,  Dillon  (Tribune  Examiner) 

The  Montana  Standard,  Butte 


Public  hearing  on  the  State  Plan  for  Vocational  Education  was 
held  as  follows: 

Missoula  Tech- 
June  14,  1976     11:00  a.m.     nical  Center         17 


Date 


Time 


Place 


Attendance 


3.   The  hearing  was  conducted  by: 

Harriett  C.  Meloy,  Chairwoman,   Board  of  Public  Education 

Board  of  Public  Education 


June  14,  1976 
(Date) 


(Signed)  '^'['M-'!'>^r>^^' 
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State  Advisory  Council  Recoimnendations  and  Findings 
State  of  Montana 

I  hereby  certify  that  in  the  preparation  of  the  State  Plan  consideration 
was  given  to  the  findings  and  recommendations  of  the  State  Advisory 
Council  in  its  most  recent  evaluation  report  submitted  pursuant  to 
Section  104  of  Public  Law  90-576.   A  list  of  the  recommendations  and 
the  consideration  given  each  recommendation  by  the  State  Board  is 
included  in  Appendix  X. 

Board  of  Public  Education 

f4-    alC'i^    /91L  (Signed)        C?^ ilL.i^UUUU      d^-UM^uu^ 

(Date)  Superintendent  of  Public    U 


Instruction  and  Executive  Officer 
for  Vocational  Education 


• 


Rev.  FY  77 


IX 


General  Response  From  the  Public  at  The  Public  Hearing 

State  of  Montana 

There  were  no  comments  made  by  the  general  public  at  the  public  hearing 
on  the  State  Plan  for  the  Administration  of  Vocational  Education.   The 
Montana  Advisory  Council  for  Vocational  Education  presented  a  letter 
which  is  included  on  page  iii  and  the  Governor's  Employment  and  Train- 
ing Council  submitted  a  letter  included  on  page  iv. 


• 
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and  coordination  for  Montana's  five  post- 
secondary  vocational-technical  centers  and 
will  serve  as  principal  liaison  for  the 
Board  to  the  office  of  the  Commissioner  of 
Higher  Education  for  postsecondary  vocational 
education  in  community  colleges  and  in  any 
units  of  the  state  university  system. 

3.  Vocational  Education  Accountant  is  responsible 
for  financial  accounting,  record  keeping  and 
reporting. 

4.  Supervisor  of  Agriculture  Education  is 
responsible  for  agriculture  education  and 
for  FFA  student  organization  activities. 

5.  Supervisor  of  Business  Education  is  respon- 
sible for  business  education  and  OEA  student 
organization  activities. 

6.  Supervisor  of  Home  Economics  Education  is 
responsible  for  consumer  and  homemaking  edu- 
cation and  wage-earning  home  economics 
education. 

7.  Assistant  Supervisor  of  Home  Economics  Educa- 
tion assists  the  supervisor  and  is  responsible 
for  FHA  student  organization  activities, 

8.  Supervisor  of  Marketing  and  Distributive 
Education  is  responsible  for  marketing  and 
distributive  education,  cooperative  voca- 
tional education  and  DECA  student  organization 
activities . 

9.  Supervisor  of  Health  Occupations  is  respon- 
sible for  health  occupations  education 
programs . 

10.  Supervisor  of  Trade  and  Industrial,  Technical 
and  Adult  Education  is  responsible  for  trade 
and  industrial  education  and  for  VICA 
student  organization  activities. 

11.  Supervisor  of  the  Concentrated  Emplojmient  and 
Training  Act  is  responsible  for  CETA  programs 
approved  by  the  State  Board. 
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12.  CETA  Program  Officers  assist  the  Supervisor. 

13.  Supervisor  of  Special  Needs  is  responsible  for 
disadvantaged,  handicapped  and  exemplary  pro- 
grams and  for  programs  in  depressed  areas  and 
residential  schools. 

14.  Supervisor  of  Vocational  Guidance  is  respon- 
sible for  vocational  guidance,  work-study  and 
coordination  of  career  education  development. 

15.  Supervisor  of  Veterans  Education  and  Training 
is  responsible  for  the  veterans  education  and 
training  program. 

16.  Supervisor  of  Project  VIEW  (Vital  Information 
for  Education  and  Work)  is  responsible  for 
program  development  and  dissemination  of 
materials. 

17.  Coordinator  of  Planning  and  Evaluation  is 
responsible  for  the  Montana  Vocational  Education 
Management  Information  System,  including  enroll- 
ment, follow-up  and  evaluation. 

1.14-1  Administrative  Responsibility  EPDA 

The  Supervisor  of  EPDA,  Part  F,  is  responsible  for  devel- 
oping, implementing  and  coordinating  the  State's  system 
for  the  development  of  vocational  education  personnel, 
and  for  the  evaluation  of  professional  development  programs 
funded  or  administered  by  the  Superintendent  of  Public 
Instruction.   The  supervisor  will  conduct  multi-college 
conferences,  workshops  and  other  meetings  necessary  to 
ensure  the  continuation  and  development  of  the  system 
for  professional  development. 

1.2    Public  Hearings  and  Information 

1.21  Public  Hearings 

Annual  meetings  will  be  called  by  the  State  Board  to  con- 
sider proposed  modifications  of  the  State  Plan.   Propos- 
als for  modification  may  proceed  from  the  Superintendent 
of  Public  Instruction,  the  State  Advisory  Council  for  Vo- 
cational Education,  local  educational  agencies,  state  advi- 
sory committees,  interested  agencies,  population  groups 
and  individuals. 

1.22  Public  Information 
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An  assistant  supervisor  shall  hold  at 
least  a  bachelor's  degree  from  an  accred- 
ited college  or  university  in  the  voca- 
tional service  to  which  assigned.   In 
addition,  the  person  shall  have  had  at  least 
three  (3)  years  of  experience  as  a  teacher, 
supervisor,  director,  or  any  combination  of 
these,  in  an  approved  vocational  education 
program.   A  master's  degree  or  equivalent  is 
preferred . 


1.31-6  Consultant(s) 


A  consultant  shall  have  the  educational 
and  experience  background  to  enable  the 
fulfillment  of  a  particular  agreement.   In 
addition,  the  person  shall  have  had  suffi- 
cient experience  in  and  knowledge  of  the 
assigned  area  of  work  to  assure  the  success- 
ful performance  of  duties  as  set  forth  in 
any  negotiated  agreement. 

1.31-7   Special  Provisions 

Requirements  listed  in  1.31-2  through  1.31-6 
and  1.32-1  through  1.32-2  may  be  waived  if 
it  is  determined  that  a  person  has  equivalent 
or  comparable  experience  and/or  education  for 
the  position  to  be  filled. 

1.32    Local  Administrative  and  Supervisory  Personnel 

Local  school  administrators  will  have  the  responsi- 
bility for  the  conduct  and  administration  of  voca- 
tional education  programs  within  their  jurisdictions. 
They  shall  have  valid  Montana  teaching  and/or 
administrative  certificates  for  the  positions  they 
hold. 

1.32-1  Local  Director 


A  local  director  of  vocational  education 
shall  hold  a  valid  teaching  and/or  admin- 
istrative certificate  as  set  forth  by  state 
law  and  State  Board  policy.   In  addition,  the 
person  shall  have  had  at  least  two  (2)  years 
of  successful  teaching,  supervisory  or  admin- 
istrative experience,  or  a  combination 
thereof,  in  the  field  of  vocational  educa- 
tion.  Administrators  whose  qualifications 
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vary  from  the  above  may  be  qualified  by  the 
State  Board  upon  the  recommendation  of  the 
Superintendent  of  Public  Instruction. 

1.32-2   Local  Supervisor  (or  equivalent  position) 

A  local  supervisor  shall  meet  the  minimum 
qualifications  for  certification  in  the  partic- 
ular vocational  education  field  in  which 
assigned.   In  addition,  the  person  shall  have 
had  two  (2)  years  of  successful  teaching 
experience  in  the  vocational  field  to  which 
assigned  as  a  supervisor. 

1.32-3  Consultant 

A  consultant  shall  have  an  educational  background 
which  the  chief  administrator  and  the  governing 
board  of  the  school  district  determine  is 
adequate  for  fulfillment  of  an  assignment.   In 
addition,  the  person  shall  have  sufficient 
experience  in  and  knowledge  of  the  assigned  area 
of  work  to  assure  the  successful  performance  of 
duties  as  determined  by  the  chief  administrator 
arid  by  the  governing  board  of  the  local  school 
district. 

1.33  Public  Schools  Instructional  Personnel 

1.33-1  Instructors 

A.   Education 

A  teacher  of  secondary  students  (grades  7-12) 
shall  hold  a  valid  teaching  certificate  with 
proper  endorsement,  when  required,  in  the 
specific  field  of  his  specialty. 

A  teacher  of  postsecondary  students  and  pro- 
grams within  the  community  colleges,  postsecondary 
centers,  and  higher  education  units  shall  be 
certified  according  to  the  requirements  set  forth 
by  the  State  Board. 

A  teacher  of  adult  students  teaching  less 
than  300  hours  annually  shall  have  a  back- 
ground of  education  adequate,  as  determined 
by  the  State  Board,  to  enable  the  person  to 
carry  out,  under  supervision,  the  objectives 
of  the  training  program.   A  teacher  of  adult 
programs  teaching  more  than  300  hours  annually 
shall  meet  the  same  requirements  as  shown  for 
postsecondary  teachers. 
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In  exceptional  cases,  a  limited  waiver  of  the 
requirements  may  be  made  by  the  Superintendent 
of  Public  Instruction, 

In  programs  where  state  licensure  or  certifi- 
cation by  an  appropriate  national  and/or  state 
organization  is  required  for  approval  or 
accreditation  of  the  program,  limited  waivers 
may  be  authorized  by  the  Superintendent  of 
Public  Instruction, 

B.   Experience 

A  teacher  of  secondary  and  postsecondary  pro- 
grams of  trade  and  industrial,  technical  and 
health  occupations  education  programs  shall  have 
had  at  least  10,000  hours  (5  years)  of  work 
experience  or  apprenticeship  training  equal  to 
10,000  hours  in  the  occupation  or  combination  of 
occupations  related  to  the  specific  field  in 
which  the  person  is  to  teach.   The  following 
criteria  will  be  considered  in  evaluating  occu- 
pational work  experience  for  these  programs: 

1.  Each  period  of  work  experience  must  be  ten 
weeks  or  more  of  continuous  emplojrment  with 
an  employer. 

2.  Experience  and  teaching  experience  gained 
while  in  the  military  will  be  evaluated  on 
an  individual  basis. 

3.  Graduates  of  approved  two-year  vocational- 
technical  programs  may  receive  4,000  hours 
(two  years)  credit  toward  the  experience 
requirement, 

4.  Applicants  may  be  certified  with  less  than 
the  minimum  work  experience  upon  satis- 
factory completion  of  an  approved  occupa- 
tional competency  test. 

5.  The  applicant  must  meet  state  or  local 
licensing  standards  when  required  in  the 
occupations  in  which  certification  is  sought, 

A  teacher  of  other  secondary  and  postsecondary 
vocational  education  programs  shall  have  had  at 
least  2,000  hours  work  experience  in  the  occu- 
pation or  combination  of  occupations  related  to 
the  specific  field  in  which  the  person  is  to 
teach.   Teachers  may  substitute  1,000  of  the 
2,000  hours  of  work  experience  if  a  one-quarter 
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internship  program  or  its  equivalency  Is 
offered  through  one  of  the  universities  and 
approved  by  the  Superintendent  of  Public 
Instruction. 

A  teacher  of  adult  programs  teaching  less  than 
300  hours  annually  shall  have  had  a  minimxim  of 
three  years'  recent  successful  experience  in 
the  occupational  field  to  which  the  training 
is  related  and  be  recognized  for  his  expertise 
in  the  field,  as  determined  by  the  State  Board, 
except  that  teachers  of  trade  and  industrial, 
technical  and  health  occupations  education 
shall  have  had  a  minimxm  of  five  years  of 
successful  experience. 

A  teacher  of  adult  programs  teaching  more  than 
300  hours  annually  shall  meet  the  same  require- 
ments as  shown  for  postsecondary  teachers. 

In  exceptional  cases,  a  teacher  whose  work 
experience  varies  from  the  requirements  cited 
above  may  be  approved  by  the  Superintendent 
of  Public  Instruction. 

1.33-2  Instructional  Aide 

An  instructional  aide,  as  defined  in  guidelines 
issued  by  the  Superintendent  of  Public  Instruction, 
is  a  person  who  is  usually  non-certified  and  who  is 
employed  by  a  school  district  to  assist  in  instruc- 
tional areas  under  the  supervision  of  certified 
personnel.   This  definition  does  not  apply  to  those 
aides  in  programs  which  provide  special  opportuni- 
ties for  high  school  students  to  obtain  experience 
while  assisting  teachers. 

A.  Education 

An  instructional  aide  shall  have  at  least  a 
high  school  diploma,  G.E.D.  certificate  or  an 
adequate  educational  background  to  enable  her/ 
him  to  carry  out,  under  supervision,  the 
objectives  of  the  training  program. 

B.  Experience 

An  instructional  aide  shall  have  had  sufficient 
experience  to  prepare  her/him  to  perform 
satisfactorily  the  tasks  assigned. 
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1.33-3   Teachers  of  Related  Subjects 

A  teacher  of  related  subjects  shall  meet  the 
qualifications  of  teachers  of  technical 
specialty  courses  and  shall  have  a  minimum  of 
fifteen  (15)  quarter  hours  of  approved  college 
credits  in  each  related  subject  taught.   In 
addition,  the  person  shall  have  had  experience 
in  education  and/or  related  work  experience 
adequate  to  carry  out,  under  supervision,  the 
objectives  of  the  training  program. 

1.33-4  Cooperative  Vocational  Education  Teacher- 
Coordinators 
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Figure  1 
MODEL  FOR  PROFESSIONAL  DEVELOPMENT 
OF  TEACHERS  FOR  VOCATIONAL  EDUCATION 
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Approval  of  projects: 

Superintendent  of  Public  Instruction 
Board  of  Public  Education 

Implementation  of  projects: 

Superintendent  of  Public  Instruction 

Montana  University  System 

local  educational  agencies 

business 

labor 

industry 

Monitoring  and  evaluating  projects: 

Superintendent  of  Public  Instruction 
Montana  University  System 
local  educational  agencies 
professional  personnel  development 
advisory  committee 

Dissemination  of  tested  approaches  and 
materials : 

Superintendent  of  Public  Instruction 

Montana  University  System 

local  educational  agencies 

professional  personnel  development 
advisory  committee 

1.41-3  Procedures  to  Meet  Teacher  Personnel  Needs 

A.  Provide  personnel  inservice  training 
programs  serving  priorities  established 
for  vocational  education  personnel 
development . 

B.  Initiate  cooperatively  developed  agree- 
ments among  state  staff  and  other  agencies 
or  institutions  for  either  inservice  or 
preservice  personnel  preparation  programs, 

C.  Initiate  cooperatively  developed  agree- 
ments among  other  agencies  or  institu- 
tions for  either  inservice  or  preservice 
personnel  preparation  programs, 

D.  Initiate  agreements  between  vocational 
education  personnel  and  business  and 
industry  for  inservice  and  preservice 
personnel  training  through  exchange  programs. 

E.  Initiate  inservice  and  preservice 
personnel  preparation  programs  through 
short-term  or  regular  programs  conducted  by 
colleges  or  universities. 


Rev.  FY  7  7 


-17-  1.42 

1-42    Review  and  Modification  of  Personnel  Qualification 
Standards 

The  State  Board  is  responsible  for  approval  of  personnel 
qualifications  standards  in  conformance  with  state  law. 

The  standards  will  be  reviewed  annually  by  staff  of  the 
Office  of  the  Superintendent  of  Public  Instruction  and 
other  appropriate  persons  and  institutions.   This  annual 
review  will  be  concerned  particularly,  but  not  solely, 
with  modifications  necessary  to  allow  the  certification 
of  personnel  who  will  be  needed  for  research,  experimen- 
tal, developmental,  pilot  and/or  exemplary  projects  and 
programs.   Recommendations  will  then  be  made  by  the 
Superintendent  of  Public  Instruction  to  the  Board  of 
Public  Education  for  consideration  and  action. 

l-'^3    Determination  of  Personnel  Preparation  and  Development 
Priorities 

1.43-1  Annual  Review  of  Priorities 

To  determine  the  validity  of  the  priorities 
established  for  the  personnel  development 
program  and  to  revise  those  priorities  when 
necessary,  staff  of  the  State  Superintendent, 
in  cooperation  with  colleges,  universities 
and  local  educational  agencies,  will  review 
and  restate  the  priorities  annually.   This 
annual  review  will  consist  of  the  following 
procedures. 

A.  Comparison  of  existing  statements  of 
priorities  for  state  personnel  develop- 
ment with  newer  statements  from  federal 
and  regional  sources. 

B.  Comparison  of  existing  statements  of 
priorities  for  state  personnel  develop- 
ment with  the  needs  indicated  by  voca- 
tional educators,  business,  vocational 
teacher-educators,  labor  and  industry 
in  the  state. 

C.  Goals  and  objectives  as  set  forth  for 
teacher  education  in  the  State  Plan, 
Part  II. 


-18-  1.44 

D.  Review  of  cooperative  arrangements 
evaluation  reports. 

E.  Review  of  progress  toward  meeting  establish- 
ed priority  training  needs. 

F.  Reexamination  of  existing  priorities  in 
light  of  newer  federal,  regional  and  state 
priorities,  subproject  evaluations  and 
progress  toward  meeting  objectives  estab- 
lished for  existing  priorities. 

G.  Restatement  of  priorities. 

1.44  Advisory  Committee 

Members  of  the  Advisory  Committee  for  Professional 

Personnel  Development  in  Vocational  Education  shall 

be  appointed  by  the  Superintendent  of  Public  Instruction. 

The  purpose  of  the  advisory  committee  is  to  assist  the 
Superintendent  of  Public  Instruction  in  the  monitoring 
and  evaluation  of  all  professional  development  projects. 
In  addition,  the  council  will  assist  educational  agencies, 
the  Montana  University  System  and  the  Superintendent  of 
Public  Instruction  in  the  dissemination  of  tested 
approaches  and  materials  emerging  from  professional 
personnel  development  projects. 

The  composition  of  the  committee  shall  Include  one  representative 
each  from  Montana  State  University,  University  of  Montana 
and  Northern  Montana  College  teacher  preparation  depart- 
ments, one  member  of  the  Board  of  Public  Education,  one 
member  of  the  advisory  council  for  vocational  education, 
the  director  of  Vocational  Skills,  one  member  of  the 
Superintendent's  staff  from  another  component,  and  two 
representatives  from  business  and  industry. 

1.45  Procedures  for  Obtaining  and  Approving  Projects  and 
Activities 

All  institutions  of  higher  education  and  local 
educational  agencies  are  eligible  to  make  application 
for  funds  to  conduct  projects  or  programs  as  part  of 
the  vocational  education  personnel  development  program. 

The  Superintendent  of  Public  Instruction  may  secure 
proposals  by  sending  a  request  for  proposals  to  all  local 
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1.  Coordinator  of  Personnel  Development 

2.  Appropriate  staff  of  the  State  Super- 
intendent's office. 

D.  Three  (3)  copies  of  each  State  Board 
approved  EPDA,  Part  F  553  cooperative 
arrangement  will  be  forwarded  to  the  U.S. 
Office  of  Education,  Region  VIII. 

E.  Applicants  whose  project  applications 
are  approved  by  the  State  Board  will 
be  notified  in  writing  by  the  Super- 
intendent of  Public  Instruction. 
This  letter  will  include  notification 
of  the  approved  budget  and  the 
conditions  under  which  the  training 
institution  is  to  accept  the  cooper- 
ative arrangement  training  project. 

F.  Applicants  whose  project  applications 
are  deferred  or  disapproved  will  be 
notified  by  letter  of  such  action  and 
will  have  the  right  to  a  hearing 
according  to  the  policies  and  procedures 
set  forth  in  the  State  Plan. 


1.46    Supplemental  Funds 

It  is  the  policy  of  the  State  Board  and  the  Super- 
intendent of  Public  Instruction  to  provide  oppor- 
tunities for  training  and  retraining  of  vocational 
education  teachers,  counselors,  administrators  and 
other  support  personnel  to  meet  the  needs  of  a 
rapidly  expanding  and  changing  vocational  education 
program  in  Montana . 

The  State  Board  and  Superintendent  of  Public  Instruc- 
tion provide  assurance  that  federal  funds  received 
under  Section  553,  Part  F  of  the  Education  Professions 
Development  Act,  Public  Law  90-35,  will  not  be  used 
for  seminars,  symposiums,  workshops  or  conferences 
unless  such  activities  are  a  supplemental  part  of  a 
continuing  program  of  vocational  education  inservice 
and  preservice  training  supported  by  the  State  Board 
and  the  Superintendent  of  Public  Instruction.   In  no 
case  will  federal  funds  be  used  to  supplant  state  and 
local  funds. 
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The  State  Board  assures  that,  where  feasible,  coop- 
erative planning  and  funding  will  guide  the  approval 
of  all  EPDA  projects  to  avoid  duplication  of  effort. 

All  planning  activities  involving  the  various  parts 
of  the  EPDA  programs  are  conducted  under  the  general 
direction  of  the  Assistant  Superintendent  for  Pro- 
gram Coordination  in  the  Office  of  the  Superintendent 
of  Public  Instruction. 

1.5    Program  Evaluation 

Evaluation  procedures  and  instruments  have  been  developed  to 
assure  that  vocational  education  programs  provide  quality 
instruction  and  experiences  for  the  students  enrolled.   Eval- 
uation of  vocational  education  programs  will  be  the  respon- 
sibility of  individual  program  supervisors  and  other  state 
staff  as  appropriate.   Individual  supervisors  will  visit, 
observe,  interview,  and  discuss  program  operation  with  the 
program  instructor (s) ,  school  administrator (s) ,  and  other 
pertinent  individuals.   Program  supervisors  will  document  their 
findings  on  a  standardized  evaluation  form  and  distribute  copies 
of  the  completed  evaluation  to  the  program  instructor (s) ,  school 
administrator (s) ,  and  the  program  files  in  the  Office  of  the 
Superintendent  of  Public  Instruction. 

Special  needs  programs  and  exemplary  programs  will  be  evaluated 
individually  each  year  by  a  contracted  third-party  evaluator . 
The  evaluator  for  each  program  will  be  selected  by  the  program 
administrator  and  approved  as  part  of  the  State  Board  approved 
vocational  program.   The  criteria  for  evaluation  is  found  in 
the  guidelines  for  the  program  applications. 

In  addition  to  the  above  outlined  evaluations,  all  secondary 
vocational  education  programs  will  be  reviewed  and  evaluated  by 
a  team  of  evaluators  once  each  five  years  and  all  postsecondary 
programs  once  each  three  years  according  to  a  long-range  plan. 
The  evaluation  teams  may  be  composed  of  representatives  from 
business  and  industry,  labor,  teacher  educators,  teachers,  school 
administrators  and  state  and  local  advisory  council  for 
vocational  education  members.   A  statewide  standardized  evaluation 
form  will  be  used  for  these  evaluations. 
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1 • 51    Review  and  Evaluation  of  Personnel  Preparation  and 
Development 

The  criteria  for  reviewing  and  evaluating  the  personnel 
preparation  development  program  will  be  derived  from 
project  objectives  stated  in  an  approved  application. 
Criteria  for  successful  attainment  of  an  objective  will 
be  included  as  part  of  each  objective. 

The  evaluation  designed  for  an  approved  project 
will  provide  for  the  collection  and  analysis  of  data 
from  which  the  evaluators  can  determine  whether 
project  objectives  were  attained.   Decisions  on  the 
continuation  or  modification  of  a  project  will  be 
based  on  a  review  of  project  evaluation  information. 
The  Superintendent  of  Public  Instruction  will  provide  for 
such  a  review  of  evaluation  information  for  the  state 
program  and  for  projects  conducted  by  members  of  the 
state  staff.   Local  project  directors  will  provide 
for  the  review  of  evaluation  information  for  projects 
conducted  by  local  agencies  and  institutions. 
Written  recommendations  for  program  improvement, 
based  on  the  review  of  project  evaluation  information, 
will  be  submitted  to  the  state  office. 

1.6    State  Reports 

The  Superintendent  of  Public  Instruction  has  provided 
this  information  in  the  General  Provisions  as  amended 
by  Section  511  in  Public  Law  93-380,  Education  Amendments 
of  1974. 

1>7    Cooperative  Arrangements 

1.71    State  Employment  Service 

The  Superintendent  of  Public  Instruction  will 
periodically  evaluate  the  cooperative  agreement 
with  the  Montana  Employment  Security  Division 
relative  to  state  and  local  vocational  education 
programs,  services  and  activities  in  light  of 
information  regarding  current  and  projected  manpower 
needs  and  job  opportunities  on  the  local,  state  and 
national  levels.   (See  1.71  of  Appendix  II.) 
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1.72  Handicapped  Persons 

The  Superintendent  of  Public  Instruction  will  enter 
into  cooperative  agreements  with  the  State  Department 
of  Social  and  Rehabilitiation  Services,  Bureau  of 
Indian  Affairs,  community  action  agencies  and  any 
other  appropriate  agencies  to  provide  special  voca- 
tional education  programs  for  handicapped  persons. 
An  agreement  has  been  made  with  the  State  Department 
of  Social  and  Rehabilitation  Services.   (See  1.72 
of  Appendix  II.) 

The  Special  Education  program  in  the  Office  of  the 
Superintendent  of  Public  Instruction  has  responsi- 
bilities for  special  education  activities  which 
include  those  related  to  persons  in  vocational 
education  programs. 

1.73  Other  Agencies,  Organizations  and  Institutions 

A.  The  Superintendent  of  Public  Instruction,  while 
in  the  process  of  developing  vocational  educa- 
tion programs,  services  and  activities,  may  enter 
into  cooperative  agreements  with  such  agencies, 
organizations  and  institutions  concerned  with 
manpower  needs  and  job  opportunities  as  insti- 
tutions of  higher  education,  model  cities, 
business,  labor,  community  action  organizations, 
state  and  local  vocational  rehabilitation 
agencies,  special  educational  agencies,  public 
health  agencies  and  private  organizations. 

(See  1.73  of  Appendix  II.) 

B.  Copies  of  such  cooperative  agreements  between 
agencies,  organizations  or  institutions  will 

be  forwarded  to  the  U.S.  Office  of  Education  for 
filing  with  the  State  Plan  at  such  time  as  such 
agreements  are  entered  into. 

C.  Copies  of  the  State  Plan  will  be  provided  to  the 
Governor's  office.  Employment  and  Training  Council 
for  review  prior  to  approval  by  the  Board  of  Public 
Education.   Comments  of  the  Employment  and  Training 
Council  will  be  included  in  the  State  Plan. 
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1.74    Other  States 

A.   The  Superintendent  of  Public  Instruction  may  enter 
into  cooperative  agreements  with  one  or  more  other 
states  for  the  conduct  and  administration  of 
vocational  education  programs,  services  and 
activities  under  the  State  Plan.   Any  contractual, 
cooperative  agreements  entered  into  shall  conform 
to  all  laws,  rules  and  regulations  of  all  parti- 
cipating states  as  they  pertain  to  the  proposed 
State  Plan  and  agreement. 
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Montana  Employment  Security  Division,  private  and 
industrial  employment  agencies;  local  school 
districts  and  municipal  surveys;  national  and  regional 
surveys;  labor  and  management;  professional  organiza- 
tions; local  and  state  manpower  planning  advisory 
councils;  the  Montana  State  Rural  Areas  Development 
Committee;  the  Finance,  Planning  and  Evaluation 
component;  the  Bureau  of  Apprenticeship  and  Training; 
the  Bureau  of  Business  Research;  the  Upper  Midwest 
Development  Commission;  and  the  Department  of 
Planning  and  Economic  Development. 

Consideration  of  data  obtained  through  cooperative 
research  arrangements  will  be  reflected  in  the 
annual  and  long-range  plans.   Data  contained  in 
the  annual  local  applications  will  be  used  in 
determining  manpower  needs  and  job  opportunities. 
Special  consideration  will  be  given  to  new  and 
emerging  needs  and  opportunities  on  the  local, 
state  and  national  levels. 

3-15    Vocational  Education  Needs  of  Groups  to  be  Served 

Through  the  Montana  Vocational  Education  Management 
Information  System,  local  long-range  plans  and  super- 
visory plan  the  State  Board  will  identify  and  give  due 
consideration  to  the  vocational  education  needs  of  all 
population  groups,  especially  the  needs  of  the  follow- 
ing groups. 

A.  Persons  in  high  schools. 

B.  Persons  who  have  completed  or  left  high  school 
and  who  require  preparation  for  entry  employment. 

C.  Persons  already  in  the  labor  market  who  need 
training  or  retraining  to  remain  employed  or  to 
be  advanced  in  positions. 

D.  Disadvantaged  and  handicapped  persons  deter- 
mined according  to  3.12,  3.13  and  3.26-2  of  this 
part. 

Due  consideration  will  be  given  to  the  above  groups 
in  allocating  funds  according  to  the  following. 

A.  At  least  fifteen  (15)  percent  of  the  total 
allotment  for  any  fiscal  year  to  the  state  of 
funds  appropriated  under  Section  102(a)  of  the 
Act  will  be  used  only  for  vocational  education 
for  disadvantaged  persons. 

B.  At  least  ten  (10)  percent  of  the  total  allotment 
for  any  fiscal  year  to  the  state  of  funds 
appropriated  under  Section  102(a)  of  the  Act  will 
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be  used  only  for  vocational  education  for  handi- 
capped persons. 

C.   At  least  fifteen  (15)  percent  of  the  total  allot- 
ment for  any  fiscal  year  to  the  state  of  funds 
appropriated  under  Section  102(a)  of  the  Act 
will  be  used  only  for  postsecondary  vocational 
education. 

Results  of  periodic  vocational  education  program 
evaluations  will  be  considered  by  the  State  Board 
in  determining  the  vocational  education  needs  of  all 
population  groups.   (See  3.15  of  the  Legal  Appendix.) 

3 .16  Apprenticeship  Programs 

The  State  Board  assures  that  when  related  instruction  for 
apprentices  is  offered  in  the  public  schools  and  funded 
partially  or  totally  by  federal  or  state  matching  vocational 
education  funds,  it  will  assure  compliance  with  Section 
102.4  (e-1) ,  (1)  through  (6);  Rules  and  Regulations... 
Title  45:   Part  102,  as  published  in  the  Federal  Register, 
December  11,  1975. 

3. 2      Allocation  of  Funds  to  Local  Educational  Agencies  for 
Programs,  Services  and  Activities 

The  State  Board,  in  making  allocations  to  local  educational 
agencies,  will  consider  such  factors  as  tax  resources, 
current  and  projected  industrial  and  business  development, 
types  of  jobs  available,  and  local  vocational  education 
resources  as  related  to  the  needs  of  persons  seeking 
education  for  employability.   (See  3 . 2  of  the  Legal  Appendix.) 

3 .21  Local  Applications 

The  local  educational  agency  will  prepare  and  submit 
to  the  State  Board  a  plan  for  the  implementation  and 
operation  of  a  program  of  vocational  education.   The 
plan  will  show  annual  needs  and  a  five-year  projec- 
tion, including  the  following. 

A.  A  description  of  the  proposed  programs,  services, 
equipment  and  activities  for  which  funds  are 
being  requested,  including  evaluation  activities 
meeting  the  requirements  of  the  State  Plan. 

B.  Qualifications  of  the  staff  which  will  be 
responsible  for  implementing  and  conducting 
the  program  or  project. 

C.  Justification  of  the  amounts  of  federal  and  state 
funds  requested  and  information  on  the  amounts 
and  sources  of  other  funds  available  for  the 
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programs,  services  and  activities  including  local 
funds  and  assurances  that  funds  received  under 
ESEA  Title  VII  will  be  so  used  that  expenditures  for 
program  purposes  will  supplement  each  other  and  not 
result  in  duplication  of  effort. 

D.   Information  indicating  the  application  has  been 
developed  in  consultation  with  appropriate  local 
advisory  councils  along  with  an  inventory  of 


Rev.  FY  77 


• 


-45-  3.26-1 

5.  Results  of  periodic  evaluations  of  state  and 
local  vocational  education  programs,  services 
and  activities. 

6.  The  relative  educational  needs  of  all  popula- 
tion groups  in  the  state,  with  particular 
reference  to  the  needs  of  persons  with 
academic,  socio-economic,  mental  or  physical 
handicaps  which  prevent  them  from  succeeding 
in  regular  vocational  education  programs 
without  additional  assistance. 

7 .  The  economic  capability  of  the  community  as 
evidenced  by,  but  not  limited  to,  such  factors 
as  depressed  area  designation  and  high  rate 

of  unemployment. 

8.  Special  factors  occasioned  by  geographical 
isolation  and/or  population  sparsity. 

3.26-1  Man  Power  Needs  and  Job  Opportunities 

The  State  Board  will  analyze  labor  market  data 
from  the  Montana  Employment  Securities  Division 
in  determining  priorities  in  application  and 
allocation  of  vocational  education  funds.   A 
weighted  scale  will  be  used  to  establish  man- 
power needs  based  upon  the  percentage  of 
unfilled  jobs  in  the  region  in  which  the 
local  educational  agency  is  located  and  the 
annual  average  percentage  of  unemployment  in 
each  region  of  the  state. 

The  weighted  scale  and  percentage  requirements 
used  in  determining  Manpower  Needs  and  Job 
Opportunities  can  be  found  in  Section  3.27, 
paragraph  B,  subparagraph  1. 

3.26-2  Vocational  Education  Needs 

A.  In  allocating  funds  to  local  educational 
agencies,  the  State  Board  will  consider 
the  relative  vocational  education  needs  of 
all  population  groups  pursuant  to  3.1  of  the 
state  plan  and  to  all  geographical  areas 
and  communities  in  the  state. 

B.  In  assessing  the  relative  vocational 
education  needs  of  the  state  a  scale  will 
be  used  to  establish  priority  ranking 
among  the  various  school  or  agency 
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vocational  education  applications. 
Data  which  will  be  considered  to 
obtain  this  scale  includes  the  percentage 
of  dropouts  in  the  district  and  the 
number  of  high  school  graduates  who 
pursue  a  baccalaureate  degree. 

The  weighted  scale  and  percentage 
requirements  used  in  determining  Vocational 
Education  needs  can  be  found  in  Section 
3.27,  paragraph  B,  subparagraph  2. 

3.26-3  Relative  Ability  to  Provide  Resources 

Schools  providing  vocational  education  in 
the  State  of  MOntana  receive  financial  support 
at  the  state  and  local  levels  through  enact- 
ment of  specific  legislation  which  provides 
for  sources  of  such  funding  for  postsecondary 
vocational-technical  education  centers, 
community  colleges,  the  Montana  University 
System  and  the  secondary  school  system. 
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1.50  and  above  effort 5  points 

1.11-1.49  effort 4  points 

.90-1.10  effort 3  points 

.50-  .89  effort 2  points 

.01-  .49  effort 1  point 

4.  Excess  Cost.   Weight — 1,  possible  points — 5. 
Local  educational  agencies  that  have 
evidence  of  costs  which  are  high  compared 
with  other  projects  or  programs  within  the 
educational  system  will  be  ranked  higher 

on  the  rating  scale.   The  excess  cost 
factor  in  Montana  is  insignificant  except 
in  the  case  of  salary  differences  in 
different  educational  agencies.   Therefore, 
a  weight  of  one  has  been  assigned  to  this 
category  and  only  salaries  are  used  as  a 
determining  factor .   The  average  annual 
teacher  salary  for  the  state,  based  on  a 
nine-month  year,  is  $11,045.   This  salary 
has  been  assigned  a  rate  factor  value  of 
three. 

The  following  scale  will  be  used  to  determine 
the  point  value  of  this  factor  for  each 
school . 

$1500  and  above  state  average.  .  .  .5  points 
$1000-$1499  above  state  average.  .  .4  points 
$999  above  to  $999  below 

state  average 3  points 

$1000-$1499  below  state  average.  .  .2  points 
$1500  and  below  state  average.  .  .  .1  point 

5.  Economically  Depressed  Areas  and  Demonstra- 
tion or  Pilot  Projects. 

An  additional  20  points  will  be  added  to  a 
local  educational  agency's  total  points  if  it 
qualifies  for  either  or  both  of  these  cate- 
gories. A  local  educational  agency  may  not 
receive  more  than  20  points  under  this  category. 

a.   Economically  Depressed  Areas.   To  assure 
that  local  educational  agencies  will  not 
be  denied  opportunities  to  participate 
in  vocational  education  programs  due  to 
inability  to  provide  local  matching  funds, 
additional  consideration  will  be  given  to 
those  agencies  which  are  in  areas 
considered  to  be  economically  depressed 
under  the  provisions  of  this  plan. 
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b.  Demonstration  or  Pilot  Projects.   Local 
educational  agencies  that  submit  projects 
which  have  special  features  considered 
to  be  demonstration  or  pilot  in  nature 
and  which  help  to  meet  special  needs  of 
the  overall  state  program  may  qualify 
under  this  category.   A  project  will  be 
considered  demonstration  or  pilot  if  (1) 
it  is  a  new  approach  in  vocational  educa- 
tion and  indicates  a  potential  to  make  a 
significant  contribution  to  vocational 
education  in  Montana  as  determined  by  the 
Superintendent  of  Public  Instruction,  or 
(2)  the  Superintendent  of  Public  Instruc- 
tion officially  requests  the  local  educa- 
tional agency  to  conduct  the  project. 

State  staff  will  review  each  local  application 
in  terms  of  the  rank  it  has  on  the  state  scales. 
The  maximum  possible  point  total  will  appear  as 
follows : 

Maximum   Total 
Weight      Rate    Points 

a.  Manpower  Needs   4   x     5    =   20 

b.  Vocational  Educa- 
tion Needs       7   x     5    =   35 

c.  Relative  Ability 

to  Pay  4   x     5    =   20 

d.  Excess  Costs     1x5    =    5 

e.  Economically 
Depressed  Areas 
and/or  Demonstra- 
tion or  Pilot 

Projects      20 

Total  Possible  Points  100 

Each  local  educational  agency  will  be  ranked 
according  to  the  above  process  and  those  with 
a  point  total  near  100  will  be  given  priority 
for  highest  funding.   Those  local  educational 
agencies  having  a  low  point  total  will  receive 
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a  lower  priority  of  funding.   Assigned 
funding  percentages  will  be  according  to  the 
following  scale. 


High  Low 

(1)  100   90   80   70   60   50   40   30   20   10  Q 

(2)  50   45   40   35   30   25   20   15   10  0 

(1)  Point  rating  assigned 

(2)  Percentage  of  funding 

Example:  A  local  educational  agency  with  a 
project  assigned  point  rating  of  80,  according  to 
the  weighted  criteria  system  above,  would  receive 
45  percent  funding.   Local  applications  which 
have  an  assigned  point  rating  which  falls  between 
the  percentage  considerations  as  given  on  the 
above  scale  will  receive  percentage  funding  as 
applicable  to  the  nearest  point  rating  on  the 
scale.   Thus,  a  district  receiving  an  assigned 
point  rating  of  55  would  receive  funding  on  a 
35  percent  basis.  Local  educational  agencies 
having  a  point  rating  of  four  or  below  will 
receive  no  reimbursement.  All  point  ratings  above 
85  will  receive  50  percent  funding.   All  percentage 
ratings  for  funding  are  applicable  only  to  the 
degree  that  federal  funds  will  be  made  available 
to  the  state.   If  adequate  funds  are  not  available 
for  support  at  the  above  rate,  all  rates  of 
support  will  be  proportionately  reduced  for  all 
categories . 

C.   In  determining  the  relative  priority  for  each 
application  submitted  by  a  local  educational 
agency,  a  "scale  of  weights"  will  be  assigned 
to  each  application.   The  weighting  will  be  deter- 
mined by  criteria  outlined  in  the  following  instru- 
ment. 
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3.27 


State  Scale  of  Weights  Criteria  for  Determining 
Allocation  of  Vocational  Education  Funds 

to 
Local  Educational  Agencies 


School  or  Agency 
Name  of  Project 
Priority  Rating 


Weight 
Applied 
by  State 


Major  Factor  Considerations 

Manpower  needs  and  job 
opportunities 

Vocational  Education  needs 
of  population 

Relative  ability  to  pay 

Excess  costs 

Additional  Considerations 

Economically  depressed  areas 
and/or  demonstration  or 
pilot  projects 

Total 


7 
4 

1 


Points  Applied 

High       Low  Total   Possible 
5  4  3  2  1     Points  Points 


20 

35 

20 

5 


20 


100 


To  illustrate  actual  changes  in  the  funding  procedures  over  past  years,  the 
following  examples  are  presented  indicating  the  percent  of  support  under 
the  procedures  used  for  FY  1971  and  the  percent  of  support  to  be  applied 
to  each  school  under  the  procedures  established  and  explained  in  3.27, 
Part  I,  of  this  plan. 

FY  1971  support  was  49.6%  of  the  project  budget.   FY  1976 
project  budget  support  will  be  35%  under  the  allocation  pro- 
cedure as  this  school  earned  a  total  of  60  points  on  the  rating 
scale  in  3.27  of  this  part  of  the  plan. 

FY  1971  support  was  49.6%  of  the  project  budget.   FY  1976 
project  budget  support  will  be  45%  under  the  new  allocation 
procedure  as  this  school  earned  a  total  of  80  points  on  the 
rating  scale  in  3.27  of  this  part  of  the  plan. 

D.   All  local  applications  will  be  submitted  to  the 
Superintendent  of  Public  Instruction  whose  staff 
will  review  each  application  and  will  give  each 
application  a  priority  rating  according  to  the 


School  A: 


School  B; 
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scale  of  weights  criteria  outlined  above.   These 
recommended  ratings  will  be  submitted  to  the 
State  Board  for  action. 

The  data  to  be  used  for  establishing  the  criteria 
for  determining  priorities  will  be  updated 
annually  and  will  be  taken  from  annual  applica- 
tions made  by  local  educational  agencies 
concerning  the  relative  ability  to  pay  formula 
pursuant  to  3.26-3  of  this  State  Plan,  surveys 
made  by  local  and  state  agencies  regarding  man- 
power needs  and  job  opportunities,  surveys  of 
vocational  education  needs  for  the  total  popu- 
lation, reports  of  excessive  costs  factors, 
annual  reports  of  local  school  districts,  and 
other  financial  data  compiled  by  the  Office  of 
the  Superintendent  of  Public  Instruction. 

Approved  vocational  programs  being  conducted  at 
community  colleges,  state  institutions  and  units 
of  the  Montana  University  System  will  be  reim- 
bursed according  to  the  state  average  of  the 
formula  used  to  determine  reimbursement  to  local 
school  districts  conducting  approved  vocational 
programs  and  in  accordance  with  3.25  and  3.26  of 
this  part. 

The  Part  B  funds  used  for  financial  support  of 
the  state's  postsecondary  vocational-technical 
education  centers  will  be  allocated  according  to 
the  previous  fiscal  year  state  average  of  the 
formula  used  to  determine  reimbursement  to  local 
school  districts  conducting  approved  vocational 
programs  and  in  accordance  with  3.25  and  3.26  of 
this  part.   The  formula  will  be  applied  toward 
those  approved  programs  at  the  postsecondary 
vocational-technical  education  centers  that  are 
supported  by  state  appropriation,  one-mill  levy 
and  operational  student  fees.  Where  the  appli- 
cation of  the  previous  fiscal  year  state  average 
of  the  formula  does  not  appropriate  at  least  15% 
of  the  Part  B  funds  for  the  operation  of  vocational 
programs  at  the  postsecondary  level,  the  appro- 
priation will  be  increased  to  total  at  least  15% 
of  the  Part  B  funds. 


4.0  Vocational  Education  Programs  for  the  Disadvantaged 
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A.  Funds  appropriated  under  Section  102(b)  of  the  Act  will  be  used 
only  for  vocational  education  programs  for  persons  who  have 
academic,  socio-economic  or  other  handicaps  that  prevent  them 
from  succeeding  in  the  regular  vocational  education  program. 

B.  In  addition  to  the  provisions  in  1.0  through  3.0  of  this  part 
of  the  State  Plan,  the  following  special  provisions  apply  to 
programs  for  the  disadvantaged  supported  with  federal  funds 
under  Section  102(b)  of  the  Act. 

4 .1    Required  Allocation  of  Funds  to  Certain  Areas 

Allotments  appropriated  under  Section  102(b)  of  the  Act  will 
be  allocated  within  the  state  to  educational  agencies 
offering  vocational  education  programs  for  disadvantaged 
persons  located  in  areas  with  a  high  concentration  of  youth 
unemployment  and  school  dropouts  pursuant  to  I.IOD  of  Part  I 
and  Part  II  of  the  State  Plan. 

4 .11  Regular  Vocational  Programs 

Funds  allocated  may  be  used  to  pay  that  part  of  the 
cost  of  such  supplementary  special  educational 
services  to  regular  vocational  education  programs 
that  enable  the  disadvantaged  to  benefit  from  a 
regular  vocational  education  program. 

4.12  Special  Vocational  Education  Programs 

Funds  allocated  may  be  used  to  pay  that  part  of  the 
total  cost  of  the  instructional  program  and  supple- 
mentary special  educational  services  that  are  reason- 
ably attributable  to  the  vocational  education  of 
disadvantaged  persons. 

4 .13  Areas  of  Non-Allocation 

Funds  allocated  for  vocational  education  for  disad- 
vantaged may  not  be  used  to  provide  food,  lodging, 
medical  and  dental  services  and  other  services 
which  may  be  necessary  but  are  not  directly  related 
to  the  provisions  of  vocational  education  to  such 
students.   However,  the  State  Board  or  local  educa- 
tional agency  conducting  such  programs  will  encourage 
the  provision  of  such  services  through  arrangements 
with  other  agencies  responsible  for  such  services  or 
will  provide  such  services  through  residential 
vocational  education  school  programs. 

4 .14  Local  Application 

The  local  educational  agency  may  initiate  a  program 
proposal  by  submitting  an  application  to  the  State 
Board.   The  application  will  include  follow-up  and 
evaluation  procedures  that  insure  proper  expenditure 
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If  the  application  is  approved,  the  applicant  will 
be  so  notified  by  letter  from  the  Superintendent 
of  Public  Instruction. 

C.  Applications  which  need  revision  or  clarification, 
as  determined  by  the  Superintendent  of  Public 
Instruction  or  by  the  State  Board,  will  be 
returned  to  the  applicant  with  written  suggestions 
for  improvement  or  will  be  reviewed  in  personal 
consultation  with  the  applicant. 

D.  The  applicant  may  revise  and  resubmit  the  appli- 
cation to  the  Superintendent  of  Public  Instruction. 

E.  State  staff  will  review  each  revised  application 
and  it  will  be  resubmitted  to  the  State  Board 
with  a  recommendation  from  the  Superintendent 

of  Public  Instruction  that  it  be  approved  in 
whole  or  part,  disapproved  or  rejected,  or 
deferred  because  of  lack  of  funds  or  need  for 
further  evaluation. 

F.  Final  action  by  the  State  Board  will  be  reported 
to  the  applicant  by  a  letter  from  the  Superin- 
tendent of  Public  Instruction.   If  the  applica- 
tion is  approved,  the  letter  will  include  the 
approved  budget  and  the  conditions  of  the  contract 
or  grant. 

5.3    Notification  to  Commissioner 

Within  fifteen  (15)  days  following  approval  by  the 
State  Board,  the  Superintendent  of  Public  Instruc- 
tion will  forward  a  copy  of  the  approved  application 
to  the  U.S.  Commissioner  of  Education  through  the 
Regional  Office  of  Occupational  and  Adult  Education. 

6.0  Exemplary  Programs  and  Projects 

The  State  Board  may  make  grants  or  contracts  in  compliance  with  the 
policies  and  procedures  of  the  State  Plan  to  pay  all  or  part  of  the 
cost  of  (1)  planning  and  developing  exemplary  program  projects  and 
(2)  establishing,  operating  or  evaluating  exemplary  programs  or 
projects  designed  to  carry  out  the  purposes  set  forth  in  this  part. 

Exemplary  programs  will  enable  the  grantee  to  explore,  develop  and 
demonstrate  innovative  concepts  without  inhibiting  restrictions 
imposed  by  traditional  programs  for  vocational  education  and  will 
thereby  encourage,  stimulate,  promote  and  implement  creative  and 
sensitive  models  for  occupational  systems  of  high  quality  designed 
to  prepare  individuals  for  their  next  role  in  life.   In  addition  to 
the  provisions  in  1.0  and  2.0  of  this  part  of  the  State  Plan,  the 
following  special  provisions  apply  to  exemplary  programs  and  projects 
supported  with  federal  funds  under  Part  D  of  the  Act. 
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6.1    Application  Procedures 

6.11    Submittal  of  Applications 

Applications  will  be  submitted  to  the  Superintendent 
of  Public  Instruction  for  transmittal  with  recommenda- 
tions to  the  State  Board.   Applications  will  contain 
the  following  information.   (See  3.22  and  6.22  of 
this  part  and  6.11  of  Appendix  IV). 

A.  Statement  of  purposes  of  the  proposed  program  and 
project. 

B.  General  and  specific  objectives  of  the  program  or 
project  with  a  plan  for  the  achievement  of  the 
objectives . 

C.  Description  of  the  nature  of  the  project  with 
documentation  concerning  its  success  in  other 
environments  and  probable  success  in  the  area  of 
the  state  or  agency  of  the  applicant. 

D.  Duration  of  program  to  include  a  starting  date 
and  a  projected  termination  date. 

E.  Explanation  of  how  the  results  of  the  project 
will  be  used  for  the  improvement  of  vocational 
education  for  personnel  of  the  local  school  and/ 
or  in  the  state. 

F.  Explanation  that  the  grant  award  period  will 
generally  be  for  one  (1)  year  but  may  be  for  two 
(2)  or  three  (3)  years  and  that  a  yearly 
review  will  be  required  on  all  applications 
approved  for  more  than  a  one  (1)  year  grant. 

G.  Detailed  budget  justifying  the  amount  of  funds 
requested  and  documenting  that  protion  of  the 
cost  to  be  borne  by  the  applicant . 

H.   Qualifications  of  the  personnel  who  will  be 

responsible  for  the  proposed  program  or  project, 
including  a  list  of  the  staff  positions  necessary 
to  carry  out  the  program  or  project,  salaries, 
percent  of  time  each  staff  member  will  work  on 
the  program  or  project,  a  brief  description  of 
the  responsibilities  of  each  staff  position  and 
a  description  of  the  work  experience  and  educa- 
tional background  required  for  each  position. 

I.   Names  and  occupations  of  local  advisory  council 
members . 
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for  programs  where  students  from  nonprofit  private 
schools  are  provided  vocational  education 
services  through  the  local  educational  agency. 
The  State  Superintendent  will  be  responsible 
for  supervision  and  evaluation  of  these  program 
arrangements. 

6. 23  Noncommlngling  of  Funds 

The  State  Board  will  establish  policies  and  procedures 
to  assure  that  federal  funds  made  available  under 
Part  D  of  the  Act  to  accommodate  students  in  non- 
profit private  schools  will  not  be  commingled  with 
state  or  local  funds  so  as  to  lose  their  identity 
as  federal  funds.   Accounting  methods  will  be  estab- 
lished to  assure  that  each  expenditure  of  federal 
funds  made  available  under  Part  D  of  the  Act  can 
be  separately  identified  as  such. 

6 . 24  Notification  to  Commissioner 

Within  fifteen  (15)  days  following  approval  by  the 
State  Board,  the  Superintendent  of  Public  Instruc- 
tion will  forward  a  copy  of  the  approved  appli- 
cation to  the  U.S.  Commissioner  of  Education  through 
the  Regional  Office  of  Occupational  and  Adult 
Education. 

7.0  Residential  Vocational  Education  Schools 

In  addition  to  the  provisions  in  1.0  and  2.0  of  this  part  of  the 
State  Plan,  the  following  special  provisions  will  apply  to  residen- 
tial vocational  education  schools  to  be  supported  with  federal  funds 
under  Part  E  of  the  Act. 

7.1    Procedures  for  Establishing  Residential  Facilities 
7  .11    State  Operated 

Since  there  are  no  residential  vocational  education 
schools  in  Montana  and  since  the  State  Board  does 
not  anticipate  the  construction  of  such  schools  in 
the  near  future,  no  procedures  for  planning, 
construction  and  operation  of  state-operated  resi- 
dential facilities  have  been  developed. 

7.12    Locally  Operated 

In  the  event  that  the  State  Board  decides  to  encourage 
the  establishment  of  locally-operated  residential 
vocational  education  schools  in  Montana,  the  approved 
applications  from  local  educational  agencies  will 
comply  with  the  requirements  for  planning,  construc- 
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tion  and  operation  set  forth  in  7.2  of  this  part. 

7.12-1   Submittal  of  Applications 

Applications  will  be  submitted  to  the  Super- 
intendent of  Public  Instruction  for  trans- 
mittal with  recommentadtions  to  the  State 
Board.  Applications  will  outline  curricula, 
number  of  students  to  be  served,  facilities 
to  be  used,  methods  of  financing  continuing 
programs  and  will  project  program  informa- 
tion for  at  least  five  (5)  years.   Each 
application  will  be  sufficiently  detailed 
to  allow  satisfactory  appraisal  of  its 
contribution  in  accordance  with  purposes 
of  the  Act  and  the  State  Plan.   Applications 
must  include  all  information  necessary 
to  meet  the  requirements  listed  in  7.2  and 
1.9  of  this  part. 

7.12-2  Review  of  Applications 

Applications  will  be  reviewed  by  state 
staff.   The  Superintendent  of  Public 
Instruction  will  make  recommendations  to 
the  State  Board  and  the  State  Board 
will  determine  if  the  size  and  location 
of  the  proposed  facilities  and  the 
availability  of  existing  facilities  justify 
the  establishment  of  a  residential  voca- 
tional education  school  in  accordance  with 
the  standards  set  forth  in  7.2.   A  review 
of  architectural  plans  for  construction 
also  will  be  made. 

7.12-3  Action  on  Applications 

Following  a  review  of  each  application,  the 
State  Board  will  render  its  decision  and 
initiate  appropriate  action.   Whether  the 
proposal  is  approved,  disapproved  or  deferred, 
the  submitting  agency  will  be  notified  of 
the  State  Board's  action  by  letter  or  award 
of  contract . 

7 .13   Priority  Allocation  of  Funds  to  Certain  Areas 

Priority  in  the  allocation  of  funds  for  residential 
vocational  education  schools  will  be  given  to  areas 
of  the  state  having  high  concentrations  of  youth 
unemplo}mient ,  school  dropouts,  American  Indians  or 
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PART  II 
ANNUAL  AND  LONG-RANGE  PROGRAM  PLAN  PROVISIONS 

1.0  Analysis  of  Manpower  Needs  and  Job  Opportunities  in  the  State. 

1.1  Table  1  summarizes  the  state's  projected  labor  demand  and 
supply  for  fiscal  years  1977  and  1981. 

1.2  Table  1  should  not  be  construed  as  a  completely  true  and  accurate 
projection  of  labor  demand  in  Montana.   There  currently  does  not 
exist  a  Manpower  Supply/Demand  System  within  the  state  that  will 
accurately  approximate  the  number  of  labor  openings.   A  project 
is  currently  beginning  that  will  provide  more  accurate  and 
complete  information  within  the  near  future. 


Rev.  FY  77 


CD 
< 


T!  State  of  Montana 


Table  1 

Employment  Opportunities  Related  to  Vocational  Education  Programs 
Labor  Demand  and  Supply  Summary  1^/ 


Fiscal  Year  Ending  June  30,  1977 


OE  Code 
2/ 

Instructional  Program  3/ 

Current 
Employment 

Projected 

Expansion 

Projected  Labor  Supply 

and  Replacement 
Needs  4/ 

Vocational  Education 
Output  1/ 

Other  Sectors 
Output  A/ 

1977 

1981 

1977 

1981 

^    1977 

1981 

TOTAL 

225,520 

13,602 

13,602       4,653 

5,615 

592 

699 

01. 

AGRICULTURE 

34,240 

1,200 

1 

1,200         741 

996 

55 

68 

01.0100 

Agricultural  Production 

30,820 

1,080 

1 
1,080   i      450 

505 

-0- 

-0- 

01.0200 

Agricultural 
Supplies /Services 

860 

30 

30   i       26 

30 

-0- 

-0- 

01.0500 

Ornamental  Horticulture 

250 

10 

10 

15 

24 

-0- 

-0- 

01.0700 

Forestry 

2,270 

80 

80 

75 

88 

15 

22 

04. 

DISTRIBUTIVE 

63,190 

2,580 

2,580 

810 

963 

105 

147 

04.0600 

Food  Distribution 

3,220 

180 

180 

49 

56 

-0- 

-0- 

04.1100 

Hotel  and  Lodging 

6,100 

230 

230 

75 

90 

-0- 

-0- 

07. 

HEALTH  OCCUPATIONS 

10,570 

1,346 

1,346 

401 

423 

82 

105 

07.0101 

Dental  Assistant 

270 

28 

28 

39 

39 

-0- 

-0- 

07.0103 
07.0203 

Dental  and  Medical 
Laboratory  Technician 

750 

140 

140 

15 

50 

2 

2 

07.0302 

Practical  Nurse 

1,190 

134 

134 

116 

115 

30 

45 

07.0303 

Nurse  Aide 

4,060 

382 

382 

135 

160 

22 

22  ■ 

I 

I 


Table   1 — contd. 
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Current 
Employment 

Projected 

Exnansion 

Projected  Labor  Supply 

OE  Code  ■ 

_2/       Instructional  Program  3^/ 

and  Replacement 
Needs  4/ 

Vocational  Education 
Output  .5/ 

Other  Sectors 
Output  6./ 

1977 

1981 

1977   1     1981 

1977 

1981 

1  WAGE  EARNING 
09.0200   HOME  ECONOMICS 

7,380 

998 

998 

110 

129 

55 

67 

— :^_^_^^_, 1    _ — — — — . . — 

14.      i  BUSINESS  AND  OFFICE 

33,850 

3,094 

3,094 

1,601 

1,890 

240 

285 

1 

14.0100   Accounting  and  Computing 

10,010 

650 

650 

81 

92 

15 

19 

Business  Data 
14.0200  I  Processing  Systems 

790 

44 

44 

45 

51 

30 

35 

!  Stenographic, 
14.0700   Secretarial  and  Related 

11,120 

664 

664 

550 

670 

120 

142 

14.0900   Typing  and  Related 

2,180 

220 

220 

110 

139 

25 

30 

16.        TECHNICAL 

2,620 

150 

150 

145 

153 

-0- 

-0- 

16.0106   Civil  Technology 

30 

38 

-0- 

-0- 

16.0107 

Electrical  Technology 

45 

51 

-0- 

-0- 

16.0601 

Commercial  Pilot  Training 

160 

24 

24 

20 

20 

-0- 

-0- 

17.       TRADES  AND  INDUSTRY 

73,670 

4,234 

4,234 

705 

902 

121 

135 

17,0100   Air  Conditioning 

270 

32 

32 

22 

22 

-0- 

-0- 

17.0301   Body  and  Fender  Repair 

600 

2 

2 

24 

26 

9 

12 

17.0302 

Mechanics ,  Auto 

3,520 

92 

92 

55 

60 

29 

32 

17.0400 

Aviation  Occupations 

18 

20 

-0- 

-0- 

17.1001 

Carpentry 

3,840 

200 

200 

17.1002 

Electricity 

1,680 

70 

70 

17.1004 

Masonry 

310 

2 

2 

Table   1 — contd. 
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Current 
Employment 

Projected 

Expansion 

Projected  Labor  Supply          ; 

OE  Code 

Instructional  Program  3^/ 

and  Replacement 
Needs  A/ 

Vocational  Education 
Output  A/ 

Other  Sectors 
Outjput  ^1 

2/ 

1977 

1981 

1977        1981 

1911       I    1981 

17.1005 

Painting  and  Decorating 

710 

24 

24 

17.1006 

Plastering 

30 

1 

1 

General/Building  Trades 

17.1007 

Plumbing  and  Pipefitting 

1,350  ;      68 

68 

192         220        89         95  , 

17.1100 

Custodial  Services 

4,500 

310 

310 

30 

35 

13  i      20  ; 

17.1200 

Diesel  Mechanics 

680 

2 

2 

19 

20 

6          9 

17.1300 

Drafting 

530 

32 

32 

20 

20 

5  1       1^^ 

17.1400 

Electrical  Occupations 

1,650 

56 

56 

78 

90 

73         80  ! 

17.2303 

Machine  Tool  Operation 

1,040 

62 

62 

31 

35 

23 

30 

17.2305 

Sheet  Metal 

300 

3 

3 

20 

20 

7 

9  ' 

17.2306 

Welding  and  Cutting 

1,420 

78 

78 

100 

125 

14 

21, 

17.2801 

Fireman  Training 

450 

18 

18 

10 

25 

-0- 

-0- 

17.2802 

Law  Enforcement  Training 

2,290 

132 

132 

37 

50 

-0- 

-0- ; 

17.2901 

Baker 

400 

10 

10 

14 

17 

8 

10 

17.2902  :   Cook/Chef 

4,690 

224 

224 

35 

40 

30 

35  ^ 

17.2903  !   Meat  Cutter  - 

410 

7 

7- 

'0- 

-0- 

22 

28  \ 

17.2904  i   Waiter/Waitress 

5,560 

350 

350 

50 

60 

25 

29 

1 

17.3100 

Small  Engine  Repair 

i 
i       46 

50 

1 

2 

1 

I 


Table  1— contd. 
1/ 


2/ 
3/ 


5/ 


6/ 


Data  from  the  Montana  Employment  Security  Division  was  used  to  determine  current  employment  and  proi acted 
expansion  and  replacement  needs.  7 '"^i'l-  ^uu  projectea 

Listed  in  numerical  order,  by  six-digit  occupational  codes 

health """^'^r''  ^^^   '""I!  °^    '^"^  ''''°^''   occupational  categories  (agriculture,  distribution,  business  and  office 
health,  wage  earning  home  ecoxiomics,  technical  and  trades  and  industry).   Occupations  listed  under  the  broad 
categories  are  designed  to  show  employment  and  vocational  output  information  for  selected  occupations  and  do 
no   represent  all  the  occupations  or  vocational  output  areas  reflected  in  the  broad  catego^ies'themselves 
Total  expansion  and  replacement  needs  for  each  year  1977  to  1981  will  remain  constant  tnemselves. 

needs'  'The^f?  '''""'''  vocational  education  programs  available  for  work  to  meet  labor 'expansion  and  replacement 

a'r  ;e  for  each  Off"   ^PH  ".'"^"^  TT"'  '°"  ''''   ""'  '''^   ^^^  ^"^^^^  ^^^^  establLhed  by  computing  an 
wT   /    T.  Education  code  based  on  the  need  established  for  the  decade   1970-1980 

Number  trained  from  other  sources  available  for  work  to  meet  labor  expansion  and  replacement  nlll's. 


I 

I 
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1.2   Sources  of  Data. 


The  following  sources  of  data  were  used  to  provide  an  analysis 
of  the  state's  manpower  needs,  job  opportunities  and  the 
development  of  an  annual  and  long-range  vocational  education 
plan.  ! 

A.  Montana  Employment  Security  Division  Statistics 

B.  Planning  Division,  Department  of  Intergovernmental 
Relations,  Montana  Data  Book 

C.  State  Department  of  Social  and  Rehabilitation  Services 
Statistics 

D.  Office  of  the  Superintendent  of  Public  Instruction 
Statistics 

E.  Bureau  of  Indian  Affairs  Statistics 

F.  U.  S.  Census  Bureau,  1970  Census  of  Population 

G.  Montana  Manpower  Planning  Advisory  Council  Statistics 
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Counties   eJigihin   tor   CDA   assistance 

Indian  reservations   eligible  for  EDA   assistance 
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Labor  market  areas  with  above  8.1%  general 
unemployment  are  designated  as  high  unemployment 
areas. 
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KEY:  ^^2  Areas  with  high  concentration  of 
youth  uneraployment . 

g^^^  Areas  of  high  concentration  of  youth 

unemployment  among  the  Indian  population. 
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Counties  with  dropout  rates  of  above  four  percent 
are  designated  as  areas  of  high  concentration 
of  school  dropouts. 
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KEY:   ^^^  Counties  having  the  greatest  population 
density. 
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3.0  Analysis  of  State's  Population  Relating  to  Vocational  Education 
Needs. 

3.1  Table  2  provides  data  regarding  Montana's  population  which 
is  relevant  to  determining  the  current  and  projected 
vocational  education  needs  of  persons  to  be  served  by  all 
levels  and  types  of  programs,  services  and  activities. 

3.2  The  data  for  Table  2  was  obtained  from  the  Montana  Department 
of  Governmental  Relations,  Planning  Division,  Montana  Data 
Book. 


» 
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4.1 


Table  2 


Statistics  on  Population  to  be  Served 


Population  Factor 
or  Characteristics 

Latest 
Ava  i lable  Data 

1977 
(Estimated) 

1981 
(Projected) 

1.   General  Population 

Total  Population 
Male 
Female 

7't6,831 
371,152 
375,673 

760,369 
377,879 
382,490 

828,060 
411,520 
416,540 

Negro 

Spanish  American 

1 nd  ian 

Oriental 

Other 

2,143 

799 

29,171 

1.495 

713,223 

2,223 

826 

30,191 

1,547 

725.582 

2,485 

912 

33,411 

1,758 

789.494 

Urban 
Rural 

395,820 
351,011 

402,996 
357,374 

455,432 
372,628 

2.   Population,  Age  16-21  , 

inclus  i ve 

Total  Population,  Age  16-21 
Male 
Fema  1  e 

82,972 
41,300 
41,672 

84,476 
42,049 
42,427 

91,996 
45,791 
46,205 

Negro 

Spanish  American 

Ind  ian 

Or  iental 

Other 

111 

-ill 

3,549 

401 

11,322 

741 

379 

3,614 

408 

79,334 

806 

414 

3,935 

445 

86,396 

3.   Special  Needs  Population 

Total  Special  Needs 
Population 

Disadvantaged 

Hand  icapped 

8k,lie 
53,497 
31,279 

86,313 
54,467 
31,846 

93.996 
59.315 
34,681 

'4.   Secondary  School 
Enrol  1 ment 

Total  Secondary  School 
Enrol Iment 

Male 

Female 

57.141 
28,742 
28,399 

57.712 
29.029 
28,683 

58,855 
29.604 
29,251  • 

Negro 

Spanish  American 

1 nd  ian 

Or  iental 

Other 

290 

752 

2,925 

279 

52,895 

293 

760 

2,954 

282 

53,423 

299 

775 

3.013 

287 

54,481 

5.   Postsecondary  School 
Enrol Iment 

Total  Postsecondary 
School  Enrol Iment 

Male 

Fema 1 e 

35.346 
20,147 
15,199 

35,876 
20,449 
15,427 

36,406 
20,751 
15.655 

Negro 

Spanish  American 

1  nd  ian 

Or  iental 

Other 

349 

706 

2,090 

248 

31.953 

354 

717 

2,121 

252 

32,432 

359 

728 

2,152 

256 

32,911 
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4.0  ANNUAL  AND  LONG-RANGE  PLANNING  AND  BUDGETING 

4.1  Table  3  provides  for  the  development  of  a  state's  annual  and 
long-range  program  and  budgeting  plan. 

The  philosophy  of  vocational  education  in  Montana  is  based 
upon  the  following  precepts: 

A.  The  vocational  education  program  in  Montana  will  serve 
people.   Service  will  be  provided  to  the  general  popula- 
tion, the  disadvantaged  and  the  handicapped,  through 
programs  at  the  elementary  school,  secondary  school, 
postsecondary  school  and  adult  levels. 

B.  The  vocational  education  program  in  Montana  will 
prepare  people  to  fill  present  and  predicted  employment 
opportunities . 

C.  The  quality  of  instruction  in  the  vocational  education 
program  in  Montana  will  be  subject  to  systematic  evalua- 
tion as  a  means  for  continuing  program  improvement, 

D.  The  vocational  education  program  in  Montana  will  be 
based  upon  an  effective  and  efficient  use  of  human  and 
material  resources. 

These  precepts  have  been  used  in  establishing  the  goals  for 
vocational  education  in  Montana. 
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4.1 


The  following  is  the  rationale  that  supports  the  goals,  objectives  and 
activities  as  they  appear  in  Table  3  for  the  appropriate  level  and 
population. 


LEVEL:   Secondary 


POPULATION  SERVED:   General 


The  Vocational  Skills  staff  of  the  State  Superintendent's  office  will, 
during  fiscal  year  1977,  assist  schools  in  the  expansion  of  existing 
programs  and  encourage  development  of  new  programs  in  areas  where  needs 
exist. 

Local  school  districts  will  be  assisted  in  the  evaluation  of  their 
present  vocational  offerings  resulting  in  revised  curricula  designed  to 
better  prepare  students  for  occupations  and  expanded  vocational  programs 
which  allow  more  students  to  enroll.   In  addition  to  the  expansion  and 
strengthening  of  existing  programs,  it  is  anticipated  that  new  programs 
will  be  established  in  the  following  areas:   vocational  agriculture  - 
four  programs;  distributive  education  -  one  program;  health  occupations  - 
two  programs;  consumer  and  homemaking  -  three  programs;  wage  earning 
home  economics  -  five  programs;  trade  and  industrial  education  - 
ten  programs;  business  and  office  -  six  programs. 

The  rationale  behind  the  expansion  of  existing  programs  and  the  establish- 
ment of  new  programs  is  based  on  an  analysis  of  Tables  1  and  3  as  it 
relates  to  projected  industrial  expansion  and  replacement  needs  and  voca- 
tional education  output  of  student  completion  at  the  secondary  level. 
The  analysis  of  these  two  tables  points  out  the  following  facts. 


Secondary 

Expansion/ 

Current 

Student 

Replacement 

Agriculture 

Employment 
34,240 

Completion 
805 

Needs 

01. 

1,200 

OA. 

Distribution 

63,190 

675 

2,580 

07. 

Health 

10,570 

80 

1,346 

09. 

Wage  Earning 

Home 

Economics 

7,380 

70 

998 

14. 

Business  and 

Office 

33,850 

1,420 

3,094 

16. 

Technical 

2,620 

135 

150 

17. 

Trades  and  Indust 

ry 

73,670 

2,150 

4,234 

Although  it  appears  that  an  overabundance  of  secondary  students  is 
available  for  the  estimated  number  of  jobs  available  in  the  area  of 
trades  and  industry,  it  is  estimated  that  fewer  than  one-third  of  the 
students  completing  trade  and  industrial  programs  will  actually  enter 
the  labor  market.   The  rest  of  these  students  will  go  on  to  further 
training  or  may  change  career  objectives.   This  fact  holds  true  for  all 
areas  of  vocational  training  on  the  secondary  level;  however,  the  actual 
percentage  of  students  entering  the  labor  market  varies  somewhat, 
depending  on  the  level  of  difficulty  of  entry  skills  required  by  the 
occupation. 
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To  further  support  the  need  for  increased  training  opportunities  at  the 
secondary  level,  an  analysis  of  total  secondary  school  enrollments 
(Table  2)  as  it  relates  to  projected  vocational  enrollment  (Table  4) 
was  made.   It  is  anticipated  that  secondary  enrollments  will  increase 
by  2,915  students  from  fiscal  year  1975  to  fiscal  year  1977.   When  the 
total  anticipated  secondary  vocational  enrollment  of  38,457  is  compared 
with  the  total  anticipated  secondary  enrollment  in  the  state  of  57,712, 
it  points  out  that  Montana  has  enrolled  in  vocational  programs  70  percent 
of  the  state's  total  secondary  population.   Although  this  appears  to  be 
a  large  percentage  of  the  total  secondary  population,  the  following  facts 
must  be  taken  into  account: 

1.  Students  enrolled  in  group  guidance/prevocational  and  industrial 
arts  programs  account  for  13,500  secondary  students.   These 
students  are  looked  upon  by  the  State  Superintendent's  office 

as  being  enrolled  in  exploratory  programs  which  lead  toward 
preparatory  vocational  programs. 

2.  Of  the  24,901  remaining  students  who  are  enrolled  in  occupa- 
tional programs,  approximately  5,400  will  complete.   When  one 
considers  the  number  of  students  going  on  to  further  training 

or  changing  career  objectives,  it  can  be  safely  assumed  that  the 
number  being  trained  at  the  secondary  level  will  not  meet  an 
annual  labor  expansion  and  replacement  need  of  13,602  employees. 


LEVEL:   Secondary      POPULATION  SERVED:   Disadvantaged 

Programs  at  this  level  will  be  designed  to  assist  disadvantaged  students 
to  succeed  in  regular  or  specially  designed  vocational  programs.   This 
will  be  accomplished  by  focusing  on  the  students'  diagnosed  problems  and 
by  providing  them  with  such  services  as  vocational  counseling,  work 
adjustment  training,  individualized  instruction  and  on-the-job  training. 
Those  students  specifically  identified  in  the  goal  and  objective  are 
students  in  approved  vocational  special  needs  projects.   In  addition,  the 
special  needs  supervisor  will  encourage  local  school  districts  to  assist 
all  disadvantaged  students  through  the  identification  of  the  student's 
particular  disadvantagement  with  steps  taken  to  give  the  student  special 
attention  in  order  that  he  might  succeed  in  a  regular  ongoing  vocational 
education  program. 

It  is  anticipated  that  a  minimum  of  1,386  secondary  students  will  be 
served  by  identified  programs  for  disadvantaged  students  and,  although 
this  number  constitutes  only  three  percent  of  the  state's  projected  dis- 
advantaged population  of  46,830,  the  following  factors  must  be  taken 
into  consideration. 

1.   The  number  of  students  to  be  served  reflects  only  those  students 
identified  in  special  secondary  vocational  special  needs  pro- 
grams . 
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Vocational  special  needs  programs  for  the  disadvantaged  do  not 
operate  in  isolation  of  other  programs  designed  to  assist 
disadvantaged  students,  but  rather,  complement  the  efforts  of 
ESEA  Title  I  programs  and  local  school  district  special  educa- 
tion activities. 


LEVEL:   Secondary      POPULATION  SERVED:   Handicapped 

Programs  at  this  level  will  be  designed  to  serve  handicapped  students 
in  regular  or  special  vocational  education  programs.   This  will  be 
accomplished  by  focusing  on  the  effects  of  the  students'  handicaps  and 
providing  them  with  such  services  as  individualized  courses  of  instruc- 
tion, vocational  counseling,  job  placement  and  special  tools  and 
equipment . 

Those  students  identified  in  the  goal  and  objective  are  students  in 
approved  vocational  special  needs  projects  and  do  not  reflect  the  total 
statewide  effort  to  provide  services  to  handicapped  individuals. 

As  is  the  case  with  disadvantaged  programs,  handicapped  special  needs 
programs  complement  the  total  statewide  effort  to  assist  students. 

Montana  has  a  strong  commitment  toward  serving  the  needs  of  the  handi- 
capped, as  is  exemplified  by  the  fact  that  the  1974  state  legislature 
passed  legislation  which  expanded  the  definition  of  a  handicapped 
person  and  made  it  mandatory  that  educational  services  be  provided  to 
all  individuals,  under  this  definition,  by  the  year  1979.   The  1976 
state  legislature  continued  the  trend  of  expanding  services  to  the 
handicapped  by  providing  for  community-based  services  for  many  who  are 
now  institutionalized  and  by  providing  for  regional  special  education 
services. 
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LEVEL:    Secondary  Genera] 
jOAL:     To    provide  a  wide  ran 


to  enable 


e  of  programs  that  will  develop  the  awareness,  the  skills  and  the  competencies  necessary  in  secondary  students 
them  to  enter  the  labor  market  upon  completion  of  their  occupational  training  programs. 


Object 


To  provide  continued  funding  to 
vocational  programs  of  proven 
effectiveness  that  meet  the 
needs  of  Mi-nt  Hrxp-. '  s  labor 
market . 


1975 


To  increase  the  number  of 
quality  vocat  U^r.al- technical 
education  program  availability 
to  secondary  studenCb  in 
Montana . 


1977 


38,657 


Provide  funding  for  contlnuin 
listed  below; 

Agriculture 

Distributive 

Health 

Hoine  Economics 

Business  and  Office 

Technical 

Trade  and  Industrial 

Consumer  and  Homemaking 

Cooperative 

Agriculture 

Business  and  Office 

Distributive 

Health 

Home  Economics 

Trade  and  Industrial 


B<j  joet 

' 

Local      State 

i-eoL'^a  1 

18 

programs  as 
65 

17 

4 

' 

21 

76 

3 

117 

2,624,372 

475,000 

50,000 

B-1 

107 

1,078,053 

37,000 

102 , 500 

,  F 

(57) 

32,000 

-0- 

223,063 

G 

(8) 

(16) 

(16) 

(1) 

(3) 
(13) 


Provide    funding   for   new   vocatiional    programs   as 
listed   below; 


Agriculture 

2 

Distributive 

1 

Health 

1 

Home  Economics 

5 

Business  and  Office 

6 

Trade  and  Industrial 

10 

Consumer  and  Homemaking 

3 

Cooperative 

(6) 

Business  and  Office 

(1) 

Distributive 

(2) 

Trade  and  Industrial 

(3) 

05,850 

35,000 

19,000 

22,036 

3,000 

9,081 

6,000 

-0- 

26,562 

o 
I 


• 


Secondary  General  conLd. 


Objeci ■ ves 


3.   To  improve  and  increase 

vocational  edLica.tion  offering 
Co  secondary  students. 


To  provide  continued  and  new 
innovative  prograns  in  occupa- 
tional education  that  --'ill 
better  meet  the  needs  of 
students. 


Outcomes 


1975 


To  provide  financial  assistance 
through  part  tine  ezployz-.eT.t  for 
students  who  require  such  aid  in 
order  to  enter  or  cc:^tir.'-e  cheir 
education  and  training  in  a 
vocational  education  program. 


1977 


1981 


Act ivi  ties 


Provide  funding  for  expanded  programs  as 
listed  below; 

Agriculture  1 

Distributive  1 

Business  and  Office  A 

a.   Continue  funding  two  existing  exemplary 
programs  as  f ol lows : 


Career  Education 

Community  Resources  Training 


b.   Provide  funding  for  five  new  exemplary 
programs  as  follows: 


Community  Resources  Training 
Metal  Work 
Agriculture  Curriculum 

Project 
Business  and  Office 
Industrial  Curriculum 

Project 


c.   Uncommitted  exemplary  funds  for  projects 
awaiting  approval — estimate  two  additional 
projects  will  be  funded. 

5.   Provide  funding  for  23  continuing  work  study 
programs. 


Budget 


State 


-0- 
8,950 


30.000 


-0-  95,000  D 

i         \ 


^5,000       :    D 
35,791  H 


O 
I 


73 

CD 
< 


LEVEL:    Secondary  Disadvantaged 

GOAL:     To  provide  special  programs  designed  to  help  disadvantaged  students  succeed  in  vocational  education  programs. 


Object  i  ves^- 


To  provide  continued  funding  to 
programs  of  proven  ef f ec tiveness 
in  serving  disadvantaged 
students. 


To  increase  the  number  of 
quality  vocational-technical 
education  programs  designed  to 
meet  the  needs  of  disadvantaged 
students. 


157S 


1977 


TML 


3.  To  provide  vocational  education  ' 
programs  in  economically  j 
depressed  areas.  ! 


Local  ''' 


Provide  funding  for  continuing  programs  for 
disadvantaged  students  as  listed  below: 


Career  Guidance 
Trade  and  Industrial 


Provide  funding  for  new  vocational- 
technical  education  programs  designed 
for  disadvantaged  students  as  listed 
below: 

Agriculture  2 

Health  1 

Business  and  Office  1 

Trade  and  Industrial  3 

Consumer  and  Homemaking  1 

Tutorial  Special  Help  1 

Uncommitted  disadvantaged  funds  awaiting 
application  or  approval.   Estimate  two 
additional  projects. 

Provide  funding  for  new  progrriTris  in 
depressed  areas  as  listed  below:  . 


Agriculture 
Business  and  Office 
Trade  and  Industrial 


Budget 


State 


35,500  j  -0- 

I 
_n_    t  _n- 


;   3,000    -0- 


Uncoramitted  102(b)  funds  awaiting  applica- 
tion or  approval.  Estimate  one  additional 
project. 


Federal 


l,S7S 


O 

00 

I 


97.012 


57,022 


102(b) 


37,601    j  |;ij(b) 


< 


• 


LEVEL:     Secondary  Handicapped 

GOAL:     To  provide  special  programs  to  secondary  handicapped  students  designed  to  enable  them  to  succeed  in  a  vocational  education  program. 


Object  I V 


To  provide  continued  funding  Co  ' 
programs  of  proven  effectiveness 
to  secondary  handicapped 
students. 


To  Increase  the  number  of 
quality  vocational-technical 
education  programs  designed 
to  meet  the  needs  of  handi- 
capped students. 


ujtcc-'es 


1975 


1977 


439 


490 


1.   Provide  funding  for  continuing  programs  for 
handicapped  students  as  listed  below: 


Guidance 

Business  and  Office 

Trade  and  Industrial 


a.  Provide  funding  for  new  vocational- 
technical  education  programs  designed  for 
handicapped  students  as  listed  below: 

Multi-Occupational  2 

Trade  and  Industrial  I 

Special  Services  for  Handicapped  1 

b.  Unconmiltted  handicapped  funds  awaiting 
application  or  approval — estimate  two 
additional  projects. 


Budget 


local  ]      S 1 3 1  e 


15,A00 
-0- 


-0- 
-0- 


36,251 


14,591 
36,709 


O 


-110- 


• 


Deleted. 
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The  following  is  the  rationale  that  supports  the  goals,  objectives  and 
activities  as  they  appear  in  Table  3  for  the  appropriate  level  and 
population. 


LEVEL:   Postsecondary      POPULATION  SERVED:   General 

The  Vocational  Skills  staff  of  the  State  Superintendent's  office  will, 
during  fiscal  year  1977,  assist  postsecondary  schools  to  strengthen 
present  vocational  program  offerings  and  develop  new  program  offerings 
in  occupational  areas  where  the  demand  for  skilled  labor  is  not  being 
met.   In  order  to  strengthen  present  offerings  to  insure  they  are  kept 
current  with  changing  technology  in  business  and  industry,  the  follow- 
ing activities  will  be  accomplished:   development  of  a  uniform  program 
evaluation  system  and  long-range  plans  for  construction  of  new  post- 
secondary  vocational  education  facilities.   Due  to  the  lack  of  adequate 
funds,  the  expansion  of  existing  programs  to  accommodate  more  students 
and  the  establishment  of  new  programs  will  be  rather  limited  during 
fiscal  year  1977. 

It  is  estimated  that  postsecondary  enrollments  will  increase  by  an 
additional  399  students  from  fiscal  year  1975  to  fiscal  year  1977;  thus 
an  estimated  5,167  students  will  be  served.   The  anticipated  number  of 
students  enrolled  in  postsecondary  vocational  programs  will  make  up 
14  percent  of  the  total  estimated  postsecondary  population  of  35,346 
for  fiscal  year  1977. 

The  reason  for  the  small  increase  in  the  number  of  students  served  by 
postsecondary  vocational  programs  is  based  on  the  fact  that  insufficient 
revenues  and  increased  operational  budgets  and  instructional  costs  make 
it  difficult  to  expand  the  number  of  students  to  be  served  without 
damaging  the  quality  of  the  instructional  programs. 

A  postsecondary  vocational-technical  center  coordinator  has  been  hired 
to  develop  a  procedures  and  policy  manual  and  to  provide  state  level 
leadership  in  the  development  of  planning  for  course  offerings,  con- 
struction and  other  aspects  of  center  operation. 


LEVEL:   Postsecondary      POPULATION  SERVED:   Disadvantaged 

Programs  for  postsecondary  disadvantaged  students  will  be  designed  to 
give  them  the  opportunity  to  gain  salable  skills  by  having  special 
attention  directed  toward  their  diagnosed  problems.   In  order  to  assist 
students  at  this  level,  programs  will  utilize  either  segregated  or  inte- 
grated services.   Segregated  services  will  provide  the  students  involved 
with  occupational  evaluation,  work  adjustment  and  specialized  vocational 
training  in  programs  designed  specifically  for  disadvantaged  students. 
The  integrated  services  will  provide  psychological  counseling  and  course 
of  instruction  modification  services  to  students  enrolled  within  the 
regular  postsecondary  vocational  education  program. 
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It  is  anticipated  that  a  minimum  of  393  postsecondary  students  will  be 
served  in  programs  for  disadvantaged  students.   This  number  reflects 
only  those  students  identified  in  special  postsecondary  vocational 
special  needs  programs  and  does  not  take  into  account  programs  which 
serve  more  than  one  level  of  instruction  or  services  provided  disad- 
vantaged persons  through  other  state  and  federal  agencies.   As  explained 
in  the  rationale  for  the  secondary  level,  vocational  special  needs 
programs  for  the  disadvantaged  do  not  operate  in  isolation  of  other 
programs  designed  to  assist  these  students,  but  rather  complement  the 
efforts  of  other  programs  and  services  designed  to  assist  disadvantaged. 


LEVEL:   Postsecondary      POPULATION  SERVED:   Handicapped 

Programs  at  this  level  will  assist  students  identified  as  being  handi- 
capped by  providing  them  with  special  services  directed  toward  the  effects 
of  their  handicap,  in  order  that  they  will  have  the  opportunity  to  succeed 
in  regular  or  special  vocational  education  programs  designed  to  give  them 
salable  skills.   These  programs  will  provide  such  services  as  training 
in  independent  living  skills,  individualized  vocational  training,  psycho- 
logical counseling,  occupational  evaluation,  work  adjustment  and  on-the- 
job  training. 

The  number  of  students  identified  in  the  goal  and  objective  reflects  only 
those  who  are  anticipated  to  be  enrolled  in  approved  projects  utilizing 
federal  vocational  funds.   These  totals  do  not  reflect  the  total  state 
effort  to  provide  services  to  handicapped  individuals.   The  special  needs 
supervisor  works  closely  with  other  state  and  federal  agencies  in  order 
to  coordinate  services  and  vocational  programs  for  handicapped  persons 
in  an  attempt  to  assure  unnecessary  program  duplication  among  agencies 
dedicated  to  assisting  handicapped  persons  to  become  productive  employees. 


• 
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LEVEL:    Postsecondaiy  General 

GOAL:     To  provide  quality  vocational  education  programs  that  will  meet  both  student  and  labor  market  needs  in  Montana. 


Objective',-,. 

Outcomes 

Act ivi  ties 

Budget 

Code 

\^Ti 

1977 

1931 

Local 

State 

Federal 

1. 

To  provide  continued  funding  to 
postsecondary  programs  of 
proven  effectiveness  in 
producing  employable  program 
completers. 

4,768 

4,167 

6,639 

1.   Provide  funding  for  continuing  programs  as 
listed  below: 

Agriculture                      5 
Distributive                     5 
Health                          13 
Business  and  Office              8 

Technical                        9 

875,596 

3,568,749 

747,677 

B-2 

Trade  and  Industrial             39 

Cooperative                     (7) 

2.000 

-0- 

13,138 

G 

Business  and  Office            (1) 

Distributive                  (6) 

2. 

To  increase  the  vocational- 
technical  education  offering 
to  Montana's  postsecondary 
students. 

2.   Provide  funding  for  new  vocational-technical 
programs  as  listed  below: 

Agriculture                      2 
Health                          1 
Technical                        2 

Trade  and  Industrial              5 

125,085 

524,107 

106,811 

B-2 

3. 

To  improve  guidance  and 
counseling  services  to 

3.   Provide  funding  to  support  vocational  guidance 
and  counseling  services  at  five  postsecondary 

students  enrolled  in  post-       ! 

vo-tech  centers. 

30,178 

275,911 

56,558 

B-7 

secondary  vocational 

programs. 

30 
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LEVEL:   Postsecondary  Disadvantaged 

GOAL:    To  provide  special  programs  designed  to  help  disadvantaged  students  succeed  in  vocational  education  programs. 


Object  i  vesc 


1.   To  provide  continued  funding  to 
programs  of  proven  effectiveness 
serving  postsecondary  disadvan- 
taged students. 


Outcomes 


1975 


1977 


508 


Act  i V  i  t  ies 


Provide  funding  for  continuing  programs  for 
disadvantaged  students  as  listed  below: 

Trade  and  Industrial  1 


Budget 
State 


8.250 


27,781 


Oa 


m 


< 


m 


LEVEL:    Postsecondary  Handicapped 

GOAL:     To  provide  special  programs  to  postsecondary  handicapped  students  designed  to  enable  them  to  succeed  in  a  vocational  and  technical 
education  program. 


Objec  C  i  ves 


To  provide  continued  funding 
to  prograitts  of  proven  effec- 
tiveness to  handicapped  post- 
secondary  students. 


Outcomes 


1975 


1977 


156 


Provide  funding  for  continuing  programs  for 
handicapped  students  as  listed  below. 

Multi-Occupational  2 


Budget 


Local  \  ■    State 


Federa ! 


I'y.l^l 
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The  following  is  the  rationale  that  supports  the  goals,  objectives  and 
activities  as  they  appear  in  Table  3  for  the  appropriate  level  and 
population. 


LEVEL:   Adult      POPULATION  SERVED:   General 

The  Vocational  Skills  staff  of  the  State  Superintendent's  office  will 
assist  local  school  districts  and  community  college  districts  in  updating 
curriculum  offerings  determining  training  needs  and  funding  adult  voca- 
tional programs  throughout  the  year  as  the  needs  for  specific  types  of 
training  arise.   The  focus  of  program  development  at  this  level  will  be 
the  upgrading  of  occupational  skills  and  the  retraining  of  an  estimated 
8,167  adults  for  new  and  emerging  occupations. 

The  number  of  students  identified  in  the  goal  and  objective  reflects  only 
those  adults  enrolled  in  programs  in  school  districts  and  community 
college  districts  which  have  made  application  for  and  received  approval 
of  adult  programs  eligible  for  vocational  reimbursement.   It  is  estimated 
that  an  additional  5,500  adults  will  be  served  in  vocational  programs 
which  school  districts  will  finance  in  part  by  utilizing  a  one-mill 
permissive  adult  education  levy. 

In  addition  to  adult  programs  in  the  areas  of  agriculture,  marketing  and 
distribution,  office,  health  occupations,  trade  and  industrial,  technical 
and  consumer  and  homemaking  education,  training  will  be  given  to  volunteer 
fire  fighters.   Programs  for  volunteer  fire  fighters  will  be  designed 
to  make  them  more  proficient  and  will  focus  on  such  activities  as  general 
instruction  in  the  sciences  and  technicques  of  fire  prevention,  protection 
and  extinguishment  and  specialized  instruction  in  arson  detection,  handl- 
ing hazardous  materials  and  control  and  extinguishment  of  wild  land  fires. 


LEVEL:   Adult      POPULATION  SERVED:   Disadvantaged 

Programs  for  adult  disadvantaged  students  will  be  designed  to  give  them 
the  special  assistance  they  need  to  succeed  in  a  vocational  program.   This 
will  be  accomplished  by  providing  the  students  services  to  supplement 
regular  adult  programs  or  special  adult  programs  featuring  vocational 
counseling  and  job  placement  services. 

It  is  anticipated  that  a  minimum  of  179  adults  will  be  served  at  this 
level.   This  number  reflects  only  those  students  identified  in  special 
adult  vocational  special  needs  programs  and  does  not  take  into  account 
programs  which  serve  more  than  one  level  of  instruction  or  services  pro- 
vided disadvantaged  students  through  other  state  and  federal  agencies. 

As  is  the  case  at  the  secondary  and  postsecondary  levels,  vocational 
special  needs  programs  for  disadvantaged  adults  do  not  operate  in  osola- 
tion  of  other  programs  designed  to  assist  these  students,  but  rather, 
complement  and  are  supportive  of  the  efforts  of  other  programs  and 
services  designed  to  assist  the  disadvantaged.   An  example  of  the  above 
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statement  Is  the  goal  and  objective  in  this  section  as  it  relates  to 
the  Comprehensive  Employment  and  Training  Act. 


LEVEL:   Adult      POPULATION  SERVED:   Handicapped 

Programs  at  this  level  will  be  designed  to  serve  the  need  to  initially 
train  or  retrain  the  handicapped  person  by  providing  the  student  with 
special  help  designed  to  enable  him  or  her  to  succeed  in  a  vocational 
program.   These  programs  will  provide  such  services  as  vocational 
counseling,  specialized  vocational  training  placement  and  job  placement 
services  and  will  be  geared  toward  the  interests  and  abilities  of  the 
student. 

It  is  anticipated  that  a  minimum  of  92  adults  will  be  served  at  this 
level.   This  number  reflects  only  those  students  identified  in  special 
adult  vocational  special  needs  programs  and  does  not  take  into  account 
programs  which  serve  more  than  one  level  of  instruction  or  services 
provided  handicapped  adults  through  other  state  and  federal  agencies. 
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LEVEL:   Adult  General 

GOAL:    To  provide  training,  retraining  and  upgrade  training  to  those  adults  who  need  and  can  benefit  from  vocational  education  progranis. 


Object  i  ves^ 


Outcomes 


1975 


1977 


1981 


Loca 1 1 State [ Federa 


1.   To  provide  continued  funding  to 
programs  of  proven  effectiveness 
in  serving  Montana's  adult 
students. 


To  increase  the  number  of 
students  served  by  adult 
vocational  education  programs- 


Provide  funding  for  continuing  programs  for 
adults  as  listed  below: 

Agriculture  3 

Distributive  1 

Health  3 

Business  and  Office             9 

Technical  2 

Trade  and  Industrial  50 

Consumer  and  Homemaking        12 

Provide  funding  for  new  programs  as  follows: 


164,945  I  30,899 
58,310    6,877 


Agriculture 

Distributive 

Health 

Business  and  Office 

Trade  and  Industrial 

Consumer  and  Homemaking 


29,000 
5,290 


4,361 
40,214 


B-3 
F 


I 


5,453 
573 


770 
3,351 


73 

< 


LEVEL:   Adult  Handicapped 

GOAL:    To  provide  special  programs  for  training,  retraining  and  upgrade  training  to  those  handicapped  adults  who  need  and  can  benefit  from  a 
vocational  education  program. 


Object  i  ve% 


1.  To  provide  continued  funding  to 
programs  of  proven  effectiveness 
in  serving  the  needs  of 
Montana's  adult  handicapped 

students. 

2.  To  increase  the  number  of 
students  served  by  adult 
handicapped  vocational  education 

programs . 


Outcomes 


1975 


83 


1977 


1981 


Act  i V  i  t  i  es 


1.   Provide  funding  for  continuing  programs  for 
adults  as  listed: 


Trade  and  Industrial 
Multi-Occupational 


2.   Provide  funding  for  new  programs  as  follows: 
Trade  and  Industrial  2 


Budge  t 


Federa I 


3,372 


00 
I 


CD 
< 


"n 

-< 


LEVEL:   Adult  Disadvantaged 

GOAL;    To  provide  special  programs  for  training,  retraining  and  upgrade  training  to  those  disadvantaged  adults  who  need  and  can  benefit 
from  a  vocational  education  program. 


Object  i  ves - 


1.  To  provide  continued  funding  to 
programs  of  proven  effectiveness 
for  serving  Montana's  adult 
disadvantaged  students. 


To  increase  the  number  of 
students  served  by  adult 
disadvantaged  vocational 
programs. 


1975 


1977 


Act  I V  i  t  ies 


Provide  funding  for  continuing  programs  for 
adults  as  listed  below: 


Business  and  Office 
Trade  and  Industrial 


Provide  funding  for  nev  programs  as  follows: 


Trade  and  Industrial 
Business  and  Office 


Budget 


State 


1.500    ;       -0- 

i       ! 


749  '         -0- 


I 


< 


— I 


LEVEL;   Multl  Level 

GOAL:    The  Superintendent  of  Public  Instruction's  staff  will  provide  for  the  administration  and  supervision  of  vocational  education 

in  Montana.   The  staff  will  provide  consultative  services  Co  other  agencies  and  LEAs ,  provide  vocational  education  leadership  and 

insure  high  quality  programs  that  meet  the  needs  of  students  and  the  trained  manpower  needs  of  Montana. 


Object  i ves 

Outcomes 

Act  i  vi  ties 

Budget 

Code 

1375 

1977 

1981 

Local 

State 

Federal 

1. 

To  provide  consultation,  super- 
vision and  administration 

1.   Employ  state  adnilnistrative  staff  to  support 

programs,  provide  consultation,  coordination  and 

support  to  vocational  education 

leadership  to  occupational  programs. 

-0- 

112,000 

185,500 

B-9 

programs . 

2. 

To  insure  high  quality  programs 
through  supervisory  and  third 

2.   Provide  for  evaluation  of  all  programs  by 

supervisory  staff  annually  and  by  third  party 

party  evaluations  on  a  regularly 

evaluators  once  every  five  years. 

-0- 

48.000 

79,500 

B-9 

scheduled  basis. 

3. 

To  conduct  research  that  will 
improve  the  effectiveness  of 

vocational  education  by 
providing  information  to 
decisionmakers. 

3.   Develop  and  maintain  the  following  information 
systems: 

Student  accounting  system 
Student  follow-up  system 

Manpower  supply/demand  system 

1,900 

5,213 

39,849 

C 

■4  , 

To  insure  a  supply  of  well 

P 

reservlce 

4.   a.   Provide  supplementary  funding  to  Montana 

trained  instructional  personnel 

175 

206 

233 

State  University,  the  University  of 

for  vocational  education  by 

Montana  and  Northern  Montana  College  for 

providing  supplementary 

Inservice 

vocational  teacher  preparation  in  the 

support  for  preservice  and 

1,120 

1,677 

1,803 

following  areas: 

inservice  training  of 

vocational  teachers. 

Agriculture 
Business  and  Office 
Home  Economics 
Health  Occupations 
Trade  and  Industrial 
Technical 

Distributive 

202,815 

52,555 

7,418 

B-9 

Consumer  and  Homemaking 

136,311 

2,550 

8,127 

F 

b.   Provide  inservice  training  for  vocational 

" 

instructional  personnel  as  follows: 

O 
I 


CD 
< 


Multi  Level  contd. 


Object  i ves 


1975 


1977 


Act  i  V  1 1  ies 


Budget 


Home  Economics  1 
Vocational  Agriculture  and 

Industrial  Arts  1 

Trade  and  Industrial  1 

Business  and  Office  1" 

Additional  inservice  in  each  occupational 
area. 


Federa 1 


Staff  time  only 


I 
ts3 
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5.0  Projection  of  State's  Enrollments 


-157-  5.0 


5.1  Table  4  summarizes  the  state's  projected  enrollments 
in  vocational  and  technical  education  programs  for 
fiscal  years  1977  and  1981. 
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Table  k 


Projected  Enrollments 


Instructional  Programs 
by  OE  Codes  }_/ 

1975  (Actual) 

1977  (Prelected) 

1981  (Projected)     I 

S 

PS 

A 

S 

PS 

A 

S 

PS 

A 

01.     Agriculture 

3,739 

243 

32 

3,801 

273 

152 

3,871 

320 

301 

Oh.             Distributive 

1,183 

268 

77 

1,685 

245 

90 

1,800 

730 

450 

07.     Health  Occupations 

79 

680 

94 

90 

751 

108 

119 

816 

118 

09.01    Consumer  &  Homemaking, 
Part  F 

8,685 

-0- 

1,171 

10,020 

-0- 

1  ,206 

11,100 

-0- 

1,405 

09.02   Wage  Earning  Home  Ec. 

436 

30 

-0- 

480 

-0- 

-0- 

550 

-0- 

-0- 

]k.             Business  &  Office 

1,543 

1,473 

679 

1.743 

1,671 

736 

2,135 

2,168 

905 

16.     Technical 

152 

325 

23 

225 

355 

48 

305 

475 

110 

17.     Trades  &  Industry 

5,867 

1,526 

3,172 

6,050 

1,646 

3,321 

6,553 

1,901 

3,572 

99.     Special  Programs 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

99.0100  Group  Guidance  (pre- 
vocat  ional ) 

6,463 

-0- 

-0- 

6,656 

-0- 

-0- 

7,755 

-0- 

-0- 

99.0200  Pre-Postsecondary 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

99.0300  Remedial 

hkh 

-0- 

53 

451 

-0- 

66 

475 

-0- 

88 

99.0400  Industrial  Arts 

6,600 

-0- 

-0- 

6,900 

-0- 

-0- 

7,300 

-0- 

-0- 

99.0500  Volunteer  Firemen 

-0- 

-0- 

1,510 

-0- 

-0- 

1,540 

-0- 

-0- 

1,650 

99.0600  Other  N.E.C. 

351 

223 

-0~ 

356 

226 

-0- 

361 

229 

-0- 

Total  (undupl icated) 

35,542 

4,768 

6,811 

38,457 

5,167 

8,167 

42,324 

6,639 

8,599 

Special  Needs  and 
Special  Funding  2^/ 

Disadvantaged 

1,095 

141 

53 

1,386 

393 

179 

1,595 

508 

202 

Hand  icapped 

280 

180 

6 

439 

115 

92 

490 

156 

115 

Cooperative  Education, 
Part  B 

710 

93 

-0- 

825 

150 

-0- 

1,300 

450 

-0- 

Cooperative  Education, 
Part  G 

494 

125 

-0- 

521 

141 

-0- 

547 

775 

-0- 

Work-Study 

250 

-0- 

-0- 

252 

-0- 

-0- 

260 

-0- 

-0- 

Exemplary 

6,107 

-0- 

-0- 

6,412 

-0- 

-0- 

7,328 

-0- 

-0- 

I 

l_n 
00 
I 


1/ 

2/ 


Undupl icated  count 
May  be  dupl i  cated 


# 


-159-  6.0 

6.0   Fiscal  Year  1976  Enrollments. 

6.1  Table  5  is  incorporated  into  Table  4. 
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7.0   Estimates  of  Total  Funds  Needed  for  Vocational  Education  and 
Annual  Allocation  Plan. 

7.1  Table  6  suinii).arizes  the  funds  expended  during  fiscal  year  1974 
and  the  state's  estimate  of  total  funds  needed  for  vocational 
education  programs  for  fiscal  years  1977  and  1981. 
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Table  6 


7.1 


Estimates  of  Total  Funds  Needed 
for  Vocational  Education  and  Annual  Allocation  PlanJ_' 


Funds 

Current 
(000) 

Long-Rar 

ige  Plan 

Program/Purpose 

(000)^/ 

(000)3/ 

1975 

1977 

1981 

State  Programs,  Part  B 

Total 

13,033,110 

11,386,391 

14,232,988 

Federal 

1,712,926 

1 ,683,661 

2,104,576 

S  &  L 

11  ,320,184 

9,702,730 

12,128,412 

1 

Secondary 

Total 
(F,S,L) 

3,214,^433 

3,471,586 

4,339,482 

2 

Postsecondary 

Total 

4,181  ,078 

6,048,025 

7,560,031 

3 

Adult 

Total 

217,989 

235,428 

294,285 

k 

Di  sadvantaged 

Total 

367,201 

327,550 

409,438 

5 

Hand  i  capped 

Total 

270,299 

253,367 

316,709 

6 

Construction 

Total 

4,000,000 

-0- 

-0- 

7 

Guidance  &  Counseling 

Total 

240,635 

362,647 

453,308 

8 

Contracted  Instructional/ 

Total 

-0- 

-0- 

-0- 

9 

Anci 1 1 ary  Services 

Administration  &  Supervision 

Total 

258,162 

297,500 

371,875 

Eval uat  ion 

Total 

88,421 

127,500 

159,375 

Teacher  Training 

Total 

19^,893 

262,788 

328,485 

Research  &  Demonstration  Pro. 

Total 

-0- 

-0- 

-0- 

Curriculum  Development 

Total 

-0- 

-0- 

-0- 

Section  102(b)  State  Programs 
Disadvantaged 

Total 
(F,S,L) 

97,226 

97,623 

122,029 

Research  &  Training 
Part  C 

Total 

1     46,218 

46,962 

58,703 

Federal 

39,402 

39,849 

49,811 

S  &  L 

L     6,816 

7,113 

8,892 

Exemplary  Programs 
Part  D 

Total 

87,619 

170,000 

212,500 

Federa 1 

87,619 

170,000 

212,500 

S  &  L 

-0- 

-0- 

-0- 

Consumer  &  Homemaking 
Educat  ion 
Part  F 

Total 

1 ,281  ,094 

1,513,273 

1,891,591 

Federa 1 

144,21 1 

163,273 

204,091 

SSL 

1  ,136,883 

1 ,350,000 

1,687,500 

Cooperative  Education 
Part  G 

Total 

286,044 

302,763 

378,454 

Federal 

249,243 

262,763 

328,454 

S  &  L 

^   368,001 

400,000 

500,000 

Work-Study 
Part  H 

Total 

50,598 

51,791 

54,739 

Federa 1 

28,685 

35,791 

44,739 

SSL 

21,913 

lb, 000 

L     10,000 

Grand  Total  5./ 

Total 
(F,S,L) 

14,881,909 

13,568,803 

16,951,004 

1/  Includes  federal,  state  and  local  funds.   Figures  appearing  in  parentheses 

are  dupl i  cated . 
2/  Total  funds  to  be  expended  during  fiscal  year  1977- 
3/  Total  projected  need  for  funds  for  fiscal  year  1 98 1  . 
¥/  Above  Funds,  allocated  by  purpose  (except  cons t rue L ion) ,  which  are  to  be 

contracted. 
5/  Grand  total  on  Table  6  does  not  equal  Table  3  due  to  rounding. 
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, 0  Construction  Projects  on  Which  Construction  Will  Start  in  Coining 
Year. 

8.1  Table  7  lists  the  construction  projects  which  will  be  started 
in  fiscal  year  1977  and  the  number  of  construction  projects 
needed  each  year  for  the  next  five  years  to  conduct  the 
state's  projected  program  of  vocational  and  technical  educa- 
tion. 
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Table  7 


(D 
< 


Construction  Projects  on  Which  Construction  Will  Start  in  Coming  Year— 


1/ 


State  of  Montana 


Fiscal  Year  Ending  June  30,  1977 


Name  and  Address 
County  and  Congressional  District 

Estimated  Beginning 
Construction  Date 
(Month  -  Year) 

Est  imated 
Completion  Date 
(Month  -  Year) 

Bui  Id  i  ng 
Capaci  ty2^/ 

No  new  construe! 

ion  starts  are  scheduled 

for  FY  77. 

1/  All  construction  projects  reported  regardless  of  funding  source. 
2/  Student  capacity  at  any  one  time. 


Projected  Number  of  Construction  Projects 
Needed  Each  Year  for  the  Next  Five  Years 


C3> 


Year 

Number  of  Projects 

Total  Building  Capacity 

1977 

1^*00-1500 

1978 

1400-1500 

1979 

700-  800 

1980 

900-1000 

1981 

^400-  500 

-164-  9.0 

9.0  Actual  and  Projected  Demand  for  Vocational  Education  Personnel 
Development. 

9.1  Table  8  summarizes  the  personnel  needs  for  the  appropriate 
years,  the  expected  supply  and  the  resulting  deficit  or 
excess  of  educational  personnel. 
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Table  8 


9.1 


Actual  and  Projected  Demand  for  Vocational  Education 
Personnel  Preparation  and  Development 


Areas  of 

Occupational 

Special ization 


Grand  Total 
(undupl icated)  ]J 
Vocational  Programs 
(specified  by  OE  Code) 
01 .   Aqr icul ture 


PS 


04, 


D  istr i  but i ve 


07. 


Heal th  Occupat ions 


09.01  Consumer  &  Homemaking 


09.02  Wage  Earning  Home  Ec 
\\.         Business  &  Office 


Techn  i  cal 


17.   Trades  &  Industry 


99.01  Group  Guidance/Prevoc. 
99.04  Industrial  Arts 


Anci 1 lary 
Admi  ni  stration 


Guidance  &  Counsel i  ng 


Para-Profess  iona ' 
Other  y/ 


Program/Purpose 
Tota I  (undupl icated] 


Cooperat  i  ve 


Pi  sadvantaged 


Hand  icapped 
Remed  i  a  1 
Exemplary 
Other 


1976-77 


00     0) 


o    0) 


c^l 


0)  — 

C  -Q 

c  ro 

o  -- 

1/1  — 

L.  nj 

(U  > 

Q-  < 


Add i  t ional 
Personnel 
Needs  (A) 


Projected 
Supply  of  New 
Personnel 
(B) 


898 


238 


185 


"BF 


36 


55 


201 


35 


167 


32 


370 


230 


60 


122 


_Z2_ 


_21. 


17 


766 


232 


163 


70 


31 


50 


169 


25 


160 


26 


335 


ITO" 


200 


55 


105 


20 


6 

— T 
-0- 


^\ 


c 
<u 

E 
<U 

o 

fD 
D. 


61 


15 


3 

01 


38 


15 


22 


12 


25 


25 


20 


10 


10 


-0- 


■0- 


o 


114 


30 


21 


17 

T 


-0- 


32 


10 


25 


9 
"3^- 


-0- 


30 


■0- 


-0- 


13 


-0- 
-0- 


-0- 


-0- 


-0- 


-0- 


-0- 


-0- 


-0- 
-0- 


Status 


II 


1/1 
(/) 
(1) 
u 

X 


15 


11 


■0- 


-0- 


25 


■0- 


-0- 


-0- 


■0- 


-0- 


■0- 


-0- 


-0- 


■0- 


■0- 


-0- 


±: 
-0- 
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9.1 


Table   8--contd, 


1977-78 

Areas  of 

Occupational 

Special ization 

Total  Staff 
Requ  i  f-ed 

Personnel 
Avai lable  2/ 

Projected 
Additional    Supply  of  New 
Personnel      Personnel 
Needs  (A)        (B)        Status  V 

4-1 

c 

0) 

e 

0) 

u 

CL 
0) 
CC 

^1 

>4- 
4- 

03 

4-J 
00 

3 

^1 

03 

o 
> 

(D 
1/1 
(U 

s_ 

^1 

0) 
-C 
4-1 

o 

U1 

(/) 
03 
O 
X 
LU 

4-1 

o 

14- 

03 
Q 

Grand  Total 
(undupl icated)  ]J 

S 

932 

800 

60 

34 

107 

9 

15 

1 

PS 

247 

243 

16 

13 

28 

6 

11 

1 

A 

191 

170 

21 

8 

20 

2 

3 

-0- 

Vocational  Programs 
(specified  by  OE  Code) 

01 .   Agr icu 1 ture 

94 

79 

12 

3 

15 

-0- 

-0- 

-0- 

0^.    Distributive 

39 

32 

4 

3 

8 

-0- 

1 

-0- 

07.    Health  Occupations 

59 

55 

2 

2 

-0- 

4 

-0- 

-0- 

09.01  Consumer  &  Homemakinq 

205 

181 

19 

5 

24 

-0- 

-0- 

-0- 

09.02  Wage  Earning  Home  Ec 

41 

35 

4 

2 

6 

-0- 

-0- 

-0- 

14.    Business  &  Office 

170 

163 

-0- 

7 

25 



25 



16.    Technical 

35 

26 

5 

4 

9 

-0- 

-0- 

-0- 

17.   Trades  &  Industry 

375 

340 

28 

7 

37 

-0- 

2 

■    -0- 

99.01  Group  Guidance/Prevoc. 

52 

42 

3 

7 

-0- 

8 

-0- 

2 

99.0it  Industrial  Arts 

235 

205 

20 

10 

31 

-0- 

1 

-0- 

Anci 1 lary 
Admin  istrat ion 

Guidance  &  Counseling 

65 

55 

-0- 

5 

-0~ 

5 

-0- 

-0- 

Para-Professional 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Other  «/ 

—  .-l-U — 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Program/Purpose 
Total  (undupl icated) 

Cooperative 

80 

72 

4 

8 

8 

4 

-0- 

-0- 

Di  sadvantaged 

23 

22 

-0- 

1 

5 

-0- 

4 

-0- 

Hand  icapped 

19 

14 

2 

3 

5 

2 

2 

-0- 

Remed  ial 

6 

16 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Exemplary 

6 

6 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Other 

-0- 

-0- 

-0- 

-0- 

-0- 

. L 

-0- 

-0- 

-0- 
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9.1 


Table  8--contd. 


1978-79 

Areas  of 

Occupational 

Special ization 

Total  Staff 
Requ  i  red 

Personnel 
Avai lable  2/ 

P rejected 
Additional    Supply  of  New 
Personnel      Personnel 
Needs  (A)        (B)         Status  V 

4.J 

c 

0) 

E 

0) 

0 

03 

Cl. 
0) 
Di 

^1 

M- 
14— 

03 

4J 
00 

2 

01 

2: 

Preservlce  5/ 

0) 

0 

1/1 
1/1 

03 
U 
X 

4-1 

u 

0) 
£3 

Grand  Total 
(undupl  icated)  j_/ 

S 

961 

828 

65 

33 

119 

4 

14 

1 

PS 

254 

236 

17 

n 

31 

3 

9 

-0- 

A 

na 

190 

23 

18 

21 

1 

4 

-0- 

Vocational  Programs 
(specified  ,by  OE  Code) 

01 .    Agr icul ture 

97 

82 

12 

3 

14 

-0- 

-0- 

1 

OA.    Distributive 

40 

35 

4 

1 

8 

-0- 

1 

-0- 

07.    Health  Occupations 

62 

59 

1 

2 

-0- 

3 

-0- 

-0- 

09.01  Consumer  &  Homemaking^ 

208 

177 

26 

5 

31 

-0- 

-0- 

-0- 

09.02  Wage  Earning  Home  Ec 

45 

39 

4 

2 

6 

-0- 

-0- 

-0- 

14.    Business  &  Office 

173 

166 

-0- 

7 

25 



25 



16.   Technical 

38 

27 

4 

7 

11 

-0- 

-0- 

-0- 

17.    Trades  &  Industry 

380 

343 

30 

7 

38 

-0- 

1 

-0- 

99.01  Group  Guidance/Prevoc. 

60 

52 

3 

5 

8 

-0- 

-0- 

-0- 

99.04  industrial  Arts 

240 

209 

21 

10 

31 

-0- 

-0- 

-0- 

Anci 1 lary 
Admi  ni  strat ion 

Guidance  £  Counseling 

70 

65 

-0- 

5 

-0- 

5 

-0- 

-0- 

Para-Professional 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Other  »/ 

Program/Purpose 
Total  (undupl icated) 

Cooperative 

85 

80 

5 

5 

8 

2 

-0- 

-0- 

D  i  sadvantaqed 

24 

22 

1 

1 

2 

3 

3 

-0- 

Hand  icapped 

20 

18 

-0- 

2 

3 

2 

3 

-0- 

Remed  ia 1 

6 

6 

-0- 

-0- 

-0- 

2 

2 

-0- 

Exemplary 

7 

6 

1 

-0- 

1 

-0- 

-0- 

-0- 

Other 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 
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Table  8--contd. 


1979-80 

Areas  of 

Occupational 

Special ization 

Total  Staff 
Requ  i  red 

Personnel 
Avai lable  2/ 

Projected 
Additional    Supply  of  New 
Personnel      Personnel 
Needs  (A)        (b)         Status  L^ 

4-1 

c 

0) 

E 

<u 
u 

ro 

a. 
<u 

^1 

M- 
14- 

(13 
4-i 

00 

3 

QJ 

-z. 

^1 

0) 

u 
> 

L. 

(U 
1/1 

0) 

1- 

:^i 

o 

1/1 
1/1 

0) 

o 

X 

LLl 

4-1 
O 
14_ 
Q 

Grand  Total 
(undupl  icated)  j./ 

S 

983 

775 

70 

31 

128 

2 

21 

1 

PS 

260 

236 

18 

12 

33 

1 

12 

-0- 

A 

202 

165 

25 

8 

22 

1 

7 

-0- 

Vocational  Programs 
(specified  by  OE  Code) 

01 .   Agr icu! ture 

100 

85 

12 

3 

16 

-0- 

1 

-0- 

O^t.    Distributive 

kk 

36 

4 

4 

12 

-0- 

4 

-0- 

07.    Health  Occupations 

66 

62 

2 

2 

-0- 

4 

-0- 

-0- 

09.01  Consumer  &  Homemakinq 

210 

186 

23 

1 

24 

-0- 

-0- 

-0- 

09-02  Wage  Earning  Home  Ec 

48 

42 

4 

2 

6 

-0- 

-0- 

-0- 

lA.    Business  S  Office 

176 

169 

-0- 

7 

25 



25 



16.   Technical 

ko 

28 

6 

6 

12 

-0- 

-0- 

-0- 

17.   Trades  &  Industry 

385 

245 

32 

8 

39 

-0- 

-0- 

1 

99-01  Group  Guidance/Prevoc. 

61 

54 

3 

4 

17 

-0- 

10 

-0- 

99-04  Industrial  Arts 

245 

213 

22 

10 

32 

-0-    -0- 

-0- 

Anci 1 lary 
Administration 

■ 

Guidance  6  Counseling 

70 

61 

5 

4 

-0- 

-0- 

-0- 

-0- 

Para-Professional 

-0~ 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Other  a/ 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

Program/Purpose 
Total  (undupl icated) 

Cooperative 

90 

85 

5 

5 

10 

-0- 

-0- 

-0- 

D  isadvantaqed 

26 

22 

2 

4 

2 

3 

2 

-0- 

Hand  icapped 

23 

18 

2 

3 

3 

2 

3 

-0- 

Remed  ial 

8 

6 

1 

1 

-0- 

2 

3 

-0- 

Exemplary 

7 

5 

1 

1 

1 

-0- 

-0- 

-0- 

Other 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 
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Table  8--contd. 


Footnotes . 

Abbreviations:   S  -  secondary;  PS  -  postsecondary ;  A  -  adult 

Preservice  refers  to  persons  completing  initial  vocational  preparation 
who  have  not  entered  upon  the  vocational  education  activities  for 
which  they  are  preparing. 

Inservice  refers  to  persons  under  contract  for  employment  in  a  voca- 
tional education  activity. 

]J      Personnel  counted  only  once  even  though  responsible  for  two  or 
more  programs;  i.e.,  consumer  and  homemaking  education  and  home 
economics  gainful . 

11      Personnel  currently  employed  and  those  expected  to  be  employed 
by  a  school  system  as  of  June  30  for  following  school  year; 
for  example,  as  of  June  30,  1976  for  school  year  1976-77. 

3^/  Personnel  who  will  not  be  available  from  previous  year  due  to 

attrition  and  who  must  be  replaced;  for  example,  in  1976-77  plan 
use  attrition  figures  for  1975-76. 

V  Additional  positions  for  which  personnel  are  needed  due  to  growth 
and  expansion, 

bj      Number  of  prospective  graduates  from  the  state  teacher  education 
programs  for  entire  year  who  are.   expected  to  enter  the  state 
system. 

6^/  Those  expected  to  be  available  from  all  sources  other  than  those 
referred  to  in  footnote  5- 

IJ     The  columns  under  "Status"  indicate  the  need  for,  or  excess  of, 

personnel.   This  was  determined  by  subtracting  the  total  Projected 
Supply  of  New  Personnel  (B)  from  the  total  Additional  Personnel 
Needs  (A) . 

8^/  Vocational  education  programs  planned  for  local  school  superin- 
tendents and  community  college  presidents  are  counted  separately. 
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10.0  Planned  Expenditure  of  and  Projected  Need  for  Vocational  Education 
Personnel  Development  Funds. 

10.1  Table  9  summarizes  the  planned  expenditures  for  personnel 

development  in  1976-77  and  the  projected  needs  for  subsequent 
years  in  the  table. 
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Table  9 


Planned  Expenditure  of  and  Projected  Need  for  f^nds 
for  Vocational  Education  Personnel  Preparation  and  Development 


30 
< 


^1 


Ltures 

\     Annual  Plan  1/   \ 
'      (000) 

Long  Range  Plan  2/ 
(000) 

1 

Category  of  Expend 
(P.L.  90-576) 

1976-77       ■ 
F    i  ^5  /i  I  5/ 

1977 
p 

-78 

9  ^  T 

1978 

-79 

1979 

-80 

1980 

-81 

1981- 

-82 

1^ 

Total  1/ 

. £ M*  '^  ^  -  1 

2,320  j   11,459  1 

2,405 

11,883 

2,504 

12,370 

2,617 

12,927 

F 
2,748 

S  6.  L 
13,573 

2,900 

S  &  L 
14,324  ; 

1  Grand  Total          '  2. 

P  and  D  4/ 

17  i     314 

17 

320 

20 

336 

20       357 

23 

362 

25  ! 

373 

.  3. 

%  (2  of  1) 

1  i       2  1 

1 

3 

1 

2 

1         2 

1 

2 

1  • 

2  '■■ 

Regular  State  Voca-    1. 
tional  Education      ■-   2. 

Total 
P  and  D 

1,684  '   9,702  ; 
71     9";^  ' 

1,746 
7 

10,061 

1,818 

10,474 

1,900    10,945 

1,995 

11,492 

2,105  ; 

12,128 

,  Programs  (Part  B)      3. 
—  ■ — 1 

X    (2  of  1) 

1 

2  : 

- — ' 1 — 

1 

^           2 

1 

2 

8       285 

1  ;       2 

9 

1 

28d 
2 

10 

292 

2 

1 

Total 

40 

1        7  r 

41 

^           7             43 

7 

45  !       8 

' — i 

47 

8 

U 

50 

9 

1  Research              2. 

P  and  D 

-0- 

-0-  , 

-0- 

-0- 

-0- 

-0- 

-0-  .     -0- 

-0- 

-0- 

-0- 

-0- 

!  (Part  C)               3. 

X    (2  of  1) 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0-       -0- 

-0- 

-0- 

-0- 

-0- 

'  1. 

Total 

170 

-0-  1 

176 

-0- 

183 

-0- 

191  1     -0- 

201 

-0- 

213  1 

-0-  i 

P  and  D 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0-  ;     -0- 

-0- 

-0- 

-0- 

::o:-1 

(Part  D;             ,  3_ 

%  (2  of  1) 

-0- 

-0- 

-0- 

-0- 

-0- 

-0- 

-0-  ■           -0- 

-0- 

-0- 
1,599 

-0- 
204. 

-0- 

Consumer  and  Home-    \   1. 

Total 

163 

1,350 

169 

1,400 

176 

1,457 

184     1,523 

— rgr- 

1,687  1 

making  Education      i_2. 

P  and  D 

9 

58 

9 

60 

10 

65 

10        70 

11 

75 

12 

78   ; 

Programs  (Part  F)      3. 

t    (2  of  1) 

5 

4 

5 

4 

6 

4 

5         5 

6 

5 

6 

5  ' 

Cooperative  Voca-      1. 

Total 

263 

400 

273 

415 

284 

432 

297       451 

312 

474 

328 

500"" 

tional  Education       2. 

P  and  D 

1 

-0- 

1 

-0- 

2 

1 

2         2 

3 

2 

3 

3 

Programs  (Part  G)     \    3. 

%  (2  of  1) 

-0- 

-0-  , 

-0- 

-0- 

1 

-0- 

1  '     -0- 

1 

-0- 

1 

0  ■ 

Abbreviations:   F  -  Federal;  S  -  State;  L  -  Local 

\J      Funds  to  be  expended  for  personnel  preparation  and  development  for  fiscal  year  1977. 
2]      Projected  needs  for  funds  by  fiscal  year. 

1/   Federal,  state  and  local  funds  to  be  expended  (annual)  or  needed  (projected)  for  all  vocational  education  programs  in  each  category 
(from  Table  6).  1-  &  &  j' 

hj      Total  funds  to  be  expended  for  (P  and  D)  Personnel  Preparation  and  Development. 
_5/   State  and  local  funds  are  those  Identified  with  programs  only. 
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11.0   Financial  Plan  for  Personnel  Development  Based  on  Funds  Available 
or  Anticipated. 

11.1  Table  10  summarizes  the  financial  plan  for  personnel 

preparation  and  development  based  on  anticipated  funds. 
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Table  10 


State  of  Montana 


1911-1^   Financial  Plan  for  Personnel  Preparation 
and  Development  Based  on  Funds  Available  or  Anticipated 


Fro grams /Purpose 

Total  Funds  Needed  for 
Unmet  Personnel  Development 
Needs  1977-78  1/ 

Total  Funds  Expected 
to  be  Available  for . 
School  Year  1977-78  I.' 

Additional  Funding  to  be 
Requested  1977-78  .3/ 

Other  Sources 

EPDA 

Regular  Vocational 
Education  Programs 
(Part  B) 

$   298,000 

$   267,000 

-0- 

$   31,000 

Research  (Part  C) 

-0- 

-0- 

-0- 

-0- 

Exemplary  (Part  D) 

-0- 

-0- 

-0- 

-0- 

Consumer  and  Home- 
making  Education 
(Part  F) 

69,000 

69,000 

-0- 

-0- 

Cooperative  Voca- 
tional Education 
Programs  (Part  G) 

1,000 

1,000 

-0- 

-0- 

Grand  Total 

$   368,000 

$   337,000 

-0- 

$   31,000 

I 
I 


1/   Funds  expected  to  be  available  for  personnel  preparation  and  development  during  fiscal  year  1978. 
2^/   Funds  needed  for  unmet  personnel  needs  are  from  first  year  of  Long-Range  Plan,  Table  9. 
3/   Additional  funding  requested  is  the  difference  between  the  total  funds  needed  for  personnel 
preparation  and  development  and  the  total  funds  expected  to  be  available. 


-174-  12.0 

12.0  Projection  of  State's  Enrollments  in  Vocational  Education  Personnel  ^^^ 

Preparation  and  Development. 

12.1   Table  11  summarizes  the  current  and  projected  enrollments  in 
preservice  and  inservice  personnel  preparation  and  develop- 
ment. 
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Table  11 

Projection  of  State's  Enrollments  in 
Vocational  Education  Personnel  Preparation  and  Development 


Vocational  Programs 
Specified  by  OE  Code  J_' 

Preservice  2/ 

1  nservice  3/ 

1975 

1977 

1981 

1975 

1977 

1981 

Grand  Total 
(undupl icated) 

177 

206 

233 

1120 

1677 

1803 

01 .    Aqr icul ture 

15 

15 

18 

58 

60 

64 

Oh.         Distributive 

7 

11 

12 

20 

36 

49 

07.    Health  Occupations 

-0- 

-0- 

3 

23 

26 

33 

09.01  Consumer  &  Homemakinq 

56 

60 

60 

244  , 

246 

251 

09.02  Waqe  Earninq  Home  Ec 

25 

20 

22 

8 

16 

26 

]h.         Business  &  Office 

2h 

28 

33 

187 

193 

217 

16.    Technical 

Combined  with  Trades  and  Industry 

17.    Trades  &  industry 

16 

17 

21 

380 

385 

388 

99.04  Industrial  Arts 

20 

4o 

ks 

200 

335 

360 

Anci 1 lary 
AdminI strat  ion 

5 

5 

5 

-0- 

-0- 

-0- 

Guidance  &  Counseling 

9 

10 

]h 

-0- 

380 

415 

Para- Professional 

-0- 

-0- 

-0-     -0- 

-0- 

-0- 

Program/Purpose 
(dupl icated)  z/ 

16 

19 

k5              18 

71 

104 

Cooperative  -  Part  G 

13 

15 

25 

18 

22 

40 

Disadvantaged 

2 

3 

10 

-0- 

20 

25 

Hand  icapped 

1 

1 

5 

-0- 

15 

20 

Remedial 

-0- 

-0- 

5 

-0- 

6 

6 

Exemplary 

-0- 

-0- 

-0- 

-0- 

8 

13 

Other                      i  -0- 

-0- 

-0- 

-0- 

-0- 

-0- 

W      Includes  personnel  by  major  and/or  minor  teaching  area  as  applicable. 

2/      Preservice  refers  to  persons  completing  initial  vocational  preparation  who 

have  not  entered  upon  the  vocational  education  activities  for  which  they 

are  preparing.   Enrollments  included  here  are  for  senior  classes  only. 
3/      I nservice  refers  to  persons  under  contract  for  employment  in  a  vocational 

education  activity. 
_4/   Includes  personnel  whose  major  or  minor  emphasis  is  not  identifiable  by 

OE  Code, 
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SUPERINTENDENT  OF  PUBLIC  INSTRUCTION 
DOLORES  COLBURG 


ASSISTANT 
Cheryl  Hutchinson 


:r: 


LEGAL 
SERVICES 


DEPUTY  SUPERINTENDENT 


SPECIAL 
PROJECTS 


INFORMAflON  SERVICES 
Cheryl  Hutchinson.  Director 


ADMINISTRATIVE  SERVICES 
Rae  Haas,  Director 


Central  Federal  Files 
DIsseminaiton 

"^rojeirt  Exchange 
Wews  and  Publications 

Word  Processing  Center 
Referral  Desk 
Staff  Libran' 


Accounting 

Budgeting 

EmpIoyiTient  Services 

Payroll 

Purchasing  and  ln\«ntorv 

Staff  Services 


ASSISTANT  SUPERINTENDENT 

FOR  PROGRAM  COORDINATION 

Alve  Thomas 


School-Community  Services 
Accreditation 


VOCATIONAL  SKILLS 

Gorden  Warner,  Director 


FINANCE,  PLANNING  a  EVALUATION 
Al  Wight,  Director 


Data  Processing 
Federal  Impact  Aid 
Planning  and  Evaluation 
Slate  Aid  Distribution 

Equalization  Aid 

Pupil  Transportation  Reimbursement 
Statistics 


SPECIAL  AND  GENERAL  SERVICES 
Clark  Fowler,  Director 


Agriculture 

Business  and  Office 

Health  Occupations 

Home  Economics 

Manpower  Training 

Marketing  and  Distributive 

Postsecondary  Centers 

Special  Vocational  Needs 

Technical,  Trade  and  Industrial 

Surplus  Property 

Veterans'  Education  and  Training 

Vocational  Research,  Planning  and  Evaluation 


JANUARY  1976 


Adult  Education 

Adult  Basic  Education 

GED  Testing 
Career  Education 
Certification 

Equal  Learning  Opportunities 
ESEA  1 
ESEA  III 
ESEA  IV 
Guidance  and  Counseling 

Project  VIEW 
Indian  Education 
Pupit  Transportation  Safety 
Sc-hool  Food  Services 
Special  Education 
Teacher  Education 

Career  Opportunities  Program 
Textbook  Registration 
Urban-Rural  Program 


EXECUTIVE  ASSISTANT 
Ralph  Hay 


00 
I 


BASIC  SKILLS 
Phil  Ward,  Director 


Arts  and  Humanities 
Elementary  Education 

Follow  Through  Program 
English 

Environmental  Education 
Foreign  Language 
Health  and  Physical  Education 
Library -Media 

Audiovisual  Library 

ESEA  II 
Mathematics 
Music 
NDEA  III 

Pre-Schooi  Education 
Reading  and  Language  Arts 
Science 

Secondary  Education 
Social  Sciences 
Traffic  Education 


a 

I-'  l-H 
•  X 
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Name 

Mr.  Gordon  E.  Warner 
Ms.  Lynne  Grosfield 
Mr.  Leonard  Lombard! 
Mrs.  Dee  Elston 

Mr.  Ross  Wagner 

Mrs.  Barbara  Crebo 

Miss  Flora  Martin 


Miss  Betty  Lou 
Hoffman 


Mr.  Tom  Ryan 
Mr.  Val  Matross 


Title 

Director 

Accountant 

Supervisor 

Supervisor 

Supervisor 

Supervisor 

Supervisor 


Assistant 
Supervisor 


Supervisor 
Program  Officer 


DIRECTORY 
Vocational  Skills  Component 

Specific  Area(s)  of  Responsibility 

Administration  and  Supervision 

Accounting 

Agriculture  Education  and  FFA 

Business  and  Office  Education 
and  GEA 

Marketing  and  Distributive, 
Cooperative  Education  and  DECA 

Health  Occupations  Education  and 
Part  F,  Education  Professions 
Development  Act 

Consumer  and  Homemaklng  Education 
and  Wage  Earning  Home  Economics 
(1/2  time) 

Consumer  and  Homemaking  Education, 
Wage  Earning  Home  Economics  and 
FHA 

CETA 

CETA 


Address 


Telephone 


I 

M 

00 

do 
I 


State  Capitol  449-3126 

State  Capitol  449-3126 

State  Capitol  449-3126 

State  Capitol  449-2087 

State  Capitol  449-2087 

State  Capitol  449-2087 

State  Capitol  449-3126 


State  Capitol   449-3126     w 

a 
State  Capitol   449-3626   ^'  >< 

State  Capitol   449-3626 


< 


-< 


Name 

Mr.  Bill  Brinkman 
Mrs.  Montez  Briggs  —' 
Mr.  James  Golden 

Mr.  Jeff  Wulf 

Mr.  William  C.  Howard 
Mr.  Neal  Christensen 

(to  be  designated) 
Mr.  Larry  Johnson 

Mr.  Bill  Ernst 
Mr.  Larry  Johnson 


Title 

Program  Officer 

Coordinator 

Supervisor 

Supervisor 

Supervisor 
Supervisor  . 


Postsecondary 
Coordinator 

Coordinator 


Supervisor 
Supervisor 


Specific  Area(s)  of  Responsibility 

CETA 

Project  VIEW 

Special  Needs  (Disadvantaged 

and  Handicapped) ,  Depressed  Areas 

and  Exemplary  Programs 

Trade  and  Industrial,  Technical, 
Adult  and  Industrial  Arts 
Education  and  VICA 

Veterans'  Education  and  Training 

Guidance  and  Counseling  and  Work- 
Study  (1/2  time) 

Postsecondary  Education 

Management  Information  System 
(Enrollment,  Evaluation  and 
Follow-up) 

Surplus  Property 
Research 


Address 


Telephone 


State  Capitol  449-3626 

State  Capitol  449-2080 

State  Capitol  449-2087 

State  Capitol  449-3126 

State  Capitol  449-2420 

State  Capitol  449-2080 

State  Capitol  449-3126 

State  Capitol  449-3126 

State  Capitol  449-2084 

State  Capitol  449-3126 


00 

I 


> 

a 

o 

I-"  M 
•   ><! 

-P-  M 


1_/      Staff  members  are  not  Vocational  Skills  component  staff  members,  but  they  do  have  the  listed 
responsibilities 
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1.3 

340  CLASS  4  TEACHING  CERTIFICATE  POLICY  V 

Unless  the  teacher  is  certified  with  a  Class  1,  2,  or  5,  specifically 
endorsed  for  vocational  subjects,  a  Class  4  is  required  for  all 
vocational  teachers  who  teach  subjects  for  which  high  school  credit  is 
given,  and  who  teach  in  post-high  schools,  vocational-technical 
schools,  community  colleges,  or  junior  colleges  where  state  certifica- 
tion of  the  teacher  is  a  requirement  for  federal  or  state  reimbursement 
of  programs. 

The  three  types  of  Class  4  certification  are  as  follows: 

1.  Class  4A 

a.  Eligibility  for  the  Class  4B  certificate  as  specified 
below 

b.  Bachelor's  degree 

c.  This  certificate  is  issued  for  five  years  and  is 
renewable  on  completion  of  one  year  of  successful  teaching 
experience  in  the  area  of  endorsement  during  the  five-year 
period  plus  the  presentation  of  acceptable  evidence  of 
completion  of  six  additional  quarter  credits  in  profes- 
sional course  work,  or  in  technical  study,  or  the  equivalent 
in  industrial  experience  as  determined  in  consultation 
with  the  teacher's  supervisor  and/or  the  Superintendent  of 
Public  Instruction. 

d.  Upon  obtainment  of  the  master's  degree,  this  certificate 
is  renewable  on  completion  of  one  year  of  successful 
teaching  experience  in  the  area  of  endorsement. 

2.  Class  4B 

a.  High  school  graduate  or  GED  certificate 

b.  A  teacher  of  secondary  and  postsecondary  trade  and 
industrial  education,  technical  education,  and  health 
occupations  shall  have  had  at  least  10,000  hours  (5  years) 
of  work  experience  or  apprenticeship  training  equal  to 
10,000  hours  in  the  occupation  or  combination  of  occupations 
related  to  the  specific  field  in  which  they  are  to  teach. 

A  teacher  of  other  occupations  requires  a  minimum  of  2,000 
hours  of  experience. 

The  following  criteria  will  be  considered  in  evaluating 
occupational  work  experience  for  trade  and  industrial  educa- 
tion, technical  education,  and  health  occupations: 

(1)   Each  period  of  work  experience  must  be  ten  weeks  or 
more  of  continuous  employment  with  an  employer. 
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(2)  Experience  and  teaching  experience  gained  while  in 
the  military  will  be  evaluated  on  an  individual 
basis. 

(3)  Applicants  may  be  certified  with  less  than  the 
minimum  work  experience  upon  satisfactory  completion 
of  an  approved  occupational  competency  test. 

(4)  The  applicant  must  meet  state  or  local  licensing 
standards  when  required  in  the  occupations  in  which 
he  seeks  certification. 

(5./  Graduates  of  approved  two-year  vocational-technical 
programs  may  receive  4,000  hours  (two  years)  credit 
toward  the  experience  requirement. 

A  teacher  whose  work  experience  varies  from  the 
requirements  cited  above  may  be  approved  by  the  Office 
of  the  Superintendent  of  Public  Instruction.   A  report 
of  these  dispositions  will  be  made  to  the  Board  of 
Public  Education. 

c.   A  program  of  college  work  or  the  equivalent  including  the 
fol].owing: 

(1)  Fifteen  quarter  (10  semester)  credits  of  college  work 
in  general  background  courses  distributed  in  at  least 
three  of  the  following  fields,  selected  by  the  student 
to  strengthen  his  specialized  vocational  area: 
English,  social  studies,  humanities,  science,  mathe- 
matics. 

(2)  Completion  of  the  following  courses  or  their  equivalents: 

-  Principles  and/or  philosophy  of  Vocational- 
Technical  Education 

-  Curriculum  construction  in  Vocational-Technical 
Education  or  Job  Analysis 

-  Instructional  materials  and  devices  in  Vocational- 
Technical  Education 

-  Teaching  methods — Vocational-Technical  subjects 

-  Vocational-Technical  Organization  and  Management 

-  Vocational  Guidance 

(3)  Ten  credits  or  a  minimum  of  150  clock  hours  of  student 
teaching.   Two  years  successful  teaching  experience 

on  a  Class  4C  (Temporary)  certificate  may  be  substituted 
for  the  student  teaching  requirement. 

d.   This  certificate  is  issued  for  five  years  and  is  renewable  on 
completion  of  one  year  of  successful  teaching  experience  in 
the  area  of  endorsement  during  the  five-year  period  plus  the 
presentation  of  acceptable  evidence  of  completion  of  six 
additional  quarter  credits  in  professional  course  work,  or 
in  technical  study,  or  the  equivalent  in  industrial  experience 
as  determined  in  consultation  with  the  teacher's  supervisor 
and/or  the  Superintendent  of  Public  Instruction. 
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3.   Class  4C  (Temporary) 


a.  High  school  graduate  or  GED  certificate 

b.  Experience  as  required  for  the  Class  4B 

c.  Issuance  of  the  Class  4C  (Temporary)  certificate  is 
dependent  upon  the  applicant's  signing  a  Plan  of 
Professional  Intent  leading  to  a  Class  4B  certificate. 

d.  The  Class  4C  (Temporary)  certificate  is  issued  for  five 
years  and  is  not  renewable. 


Rev.  FY  77 


-205-  APPENDIX  IV 

3.22 

2.   Distributive  education  classes  shall  be  not  less  than  one 
class  period  per  day.   Cooperative  work  experience  shall 
not  be  less  than  15  hours  per  week  for  each  individual 
student. 

B.  Space,  Equipment,  Maintenance  and  Teaching  Materials 

1.  There  shall  be  appropriate  working  stations  in  each  class 
for  each  student  enrolled.   Space  should  be  so  planned  so 
that  there  is  adequate  space  to  work  without  crowding  or 
interference. 

2.  Adequate  equipment  should  be  provided  to  accommodate  the 
number  of  students  enrolled.   Equipment  should  include 
counters  and  shelving  units,  display  case  and  equipment, 
cash  registers  and  adiovisual  equipment. 

3.  In  order  to  use  the  facilities  provided  for  distributive 
education  efficiently  and  effectively,  it  is  essential 
that  textbooks,  reference  materials,  teaching  aids  and 
supplies  of  the  proper  kind  be  available  in  adequate 
amounts  at  the  proper  time. 

C.  Advisory  Committee 

1.  Each  distributive  education  program  shall  have  a  local 
advisory  committee.   This  committee  should  include  at 
least  five  local  representatives  from  the  fields  of 
marketing  and  distribution  and  labor.  A  citizen,  student, 
and  faculty  or  administrative  representative  may  also  be 
included  in  the  make  up  of  the  advisory  committee, 

2.  Each  program  advisory  committee  shall  meet  at  least  once 
each  school  year  for  the  purpose  of  reviewing  the  distri- 
butive education  program  and  completing  a  yearly  self- 
evaluation  of  the  program. 

IV.   Distributive  Education  Clubs  of  America  (DECA) 

Local  DECA  chapters  should  be  developed  to  supplement  the  Instructional 
program  in  the  areas  of  leadership  and  citizenship  training  and 
experience. 
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Trade  and  Industrial  and  Technical  Education  Guidelines 

I .   Scope 

Trade  and  industrial  and  technical  education  are  designed  to 
prepare  persons  over  16  years  of  age  to  enter  into  an  industrial 
trade  or  service  occupation.   Trade  and  industrial  and  technical 
education  include  any  offering  which  is  necessary  to  develop  the 
manipulative  skills,  technical  knowledge  and  related  information-- 
such  as  job  attitude,  safety  practices  and  trade  judgment  necessary 
for  employment  in  any  craft,  skilled  trade,  single  skilled  or  semi- 
skilled occupation--which  directly  functions  in  the  designing, 
producing,  processing,  fabricating,  assembling,  testing,  modifying, 
maintaining,  servicing  or  repairing  of  any  product  or  commodity; 
and  any  other  occupation  usually  considered  to  be  a  technical  or 
industrial  pursuit.   Trade  and  industrial  and  technical  courses  are 
designed  to  provide  opportunities  for  instruction  for  those 
preparing  for  employment  and  part-time  and  evening  adult  classes 
for  those  who  have  entered  employment. 

Trade  and  industrial  and  technical  education  programs  are  specific 
in  nature  in  that  the  primary  objective  is  preparation  for  an 
occupation  or  for  nevj  and  emerging  occupations  for  which  employ- 
ment opportunities  exist. 

Training  given  includes  instruction  in  manipulative  skills, 
processes  and  knowledges  required  so  that  the  participant  may 
become  an  entry  level  worker;  may  upgrade  his  current  skills  and 
knowledges;  or  may  prepare  for  a  new  occupation. 

Trade  and  industrial  and  technical  education  programs  should  be 
based  upon  evidence  that  the  students  involved  in  the  program  will: 

A.  Possess  the  required  qualifications  for  successful  utilization 
of  the  training  in  that  given  type  of  work. 

B.  Desire  to  accept  the  training. 

C.  Profit  from  the  instruction  offered. 

D.  Have  enhanced  possibilities  of  securing  employment  in  an 
occupation,  or  will  be  provided  opportunities  for  advancement 
in  the  occupation  in  which  they  are  employed. 

II .   Requirements 

A.   Program  and  Scheduling 
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2.      Describe  progress  made   Lo  date  on  previous    five-year  plan. 
D.      VOCATIONAL  GUIDANCE 

1.     Describe   previsions    to  assure  adequate  vocational   guidance,    such  as   procedures 
for  selecting,    testing,    placement   services,    job  referral,    follow-up,   etc. 

11.      ASSISTANCE  UTILIZED   IN  DKVELOPIN'C,    PUNNING  AND   r- VALUATI NG    UXlhL  PLAN   KOR   VOCATIONAL 
EDUCATION 

A.  ADVISORY  COUNCIL 

1.  List  members  by  name  and  occupation.   (Members  of  the  local  board  of  trustees 
shall  not  serve  on  the  advisorv  council.) 

2.  Describe  how  advisory  council  is  used  to  assist  the  school  in  determining  program 
needs  and  directions. 

B.  OTHER  GROUPS 

1.  Describe  how  other  groups  are  used  to  assist  the  school  in  determining  program 
needs  and  directions.   (Other  groups  may  include  government  agencies,  such  as 
Employment  Security  Division,  business  and  industry,  students,  guidance  personnel, 
vocational  education  staff,  board  of  trustees,  administration,  vocationally- 
related  community  organizations  and  Office  of  the  Superintendent  of  Public 
Instruction.) 

The  attached  descriptions  of  proposed  projects  and  estimated  budgets  are  a  request  for  assistance 
from  funds  available  under  the  Vocational  Education  Amendments  of  1968  (P.L.  90-576).   lliis 
application  is  consistent  with  the  purposes  of  the  Act,  complies  with  its  provisions  and  is  true 
and  complete  to  the  best  of  my  knowledge  and  belief.   The  Assurance  of  Compliance  with  litle  VI 
of  the  Civil  Rights  Act  applies  to  the  application  submitted  herewith. 

Signed:  Signed: 


Administrative  Officer  Date        Chairman,  Board  of  Trustees        Date 
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State  of  Montana 

Office  of  the  Superintendent 

of  Public  Instruction 
Dolores  Colburg,  Superintendent 
Helena  59601 


PROJECT  PROPOSAL  FOR 
VOCATIONAL  EDUCATION  PROGRAM 


Due:   April  5,  1976 
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Directions: 

1.  Relate  each  project  proposal  directly  to  your  Local  Plan  for  Vocational  Education 
(F3025). 

2.  Submit  a  separate  project  proposal  for  each  occupational  title  or  related  group  of 
titles  for  each  instructional  level--elomentary ,  secondary,  postsecondary  and  adult. 

3.  Involve  appropriate  instructors  in  developing  this  project  proposal. 

4.  District  superintendent  or  chief  administrative  officer  submit  two  copies  to  the 
Director,  Vocational  Skills,  Office  of  the  Superintendent  of  Public  Instruction, 
Helena  59601.   One  copy  will  be  returned  with  action  noted. 


Dist.  No.  I   I  Elementary 
II  Secondary 


County 


City 


ZIP  Code 


School 


I.  TYPE  OF  PROJECT   See  Definitions  of  Vocational  Education  Terms  (F3027). 
LJ  Agriculture         Q  Home  Economics  Wage  Earning  [  |  Prevocational 
n  Distributive        []]  Business  and  Office        []]  Postsecondary  Preparatory 
I  I  Health  Occupations  \~\   Technical  Fl  Cooperative 

r~|  Consumer-Homemaking  Q  Trade  and  Industrial 
II.   LEVEL  OF  PROJECT   Q  Elementary   □  Secondary   □  Postsecondary   Q  Adult 
III.   INSTRUCT(K(S) 


Name  of  Instructor (s) 


Total  1976-77    State  Use  Only 
Contract  Salary   Salary  Approved 


$ 


(Attach  additional  sheet  if  necessary.) 


Total 


$ 


IV.   GENERAL  INFOR>!ATION   (Use  the  following  outline  in  writing  a  narrative  to 
communicate  the  purpose  and  describe  the  operation  of  the  program.) 

A.   Estimated  number  of  students  to  receive  training.  What  percent  is  this  of 
your  total  high  school  enrollment? 

F1701-023001-2/76  Rev.  g  ' 
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B.  Location,  description  and  adequacy  of  facilities  to  be  utilized  for  this 
program.  Describe  plans  to  update,  expand  or  modify  facilities  and  equipment. 

C.  List  advisory  council  for  this  program,  by  name  and  occupation,  if  it  is 
different  from  the  total  vocational  advisory  council  listed  on  the  Local  Plan 
for  Vocational  Education  (F3025) .  Describe  plans  for  utilizing  advisory  council 
for  this  project. 

D.  Program  description. 

1.  List  occupation(s)  for  which  training  will  be  given. 

2.  Provide  outline(s)  of  teaching  \inits  for  each  class  in  your  department. 
List  by  class  title  and  duration,  9  weeks,  18  weeks,  36  weeks  and  the 
number  of  hours  per  week  spent  in  class.   Program  objectives  must  be  part 
of  this  outline. 

a.  Business  and  Office  only:   Submit  proposal  only  for  capstone  courses 
(Office  Practice  1  or  II,  simulated  office,  model  office,  or  other 

advanced  integrated  skills  course). 

b.  Agriculture  only:  Describe  provisions  for  extended  employment-- 
length  of  summer  program,  contract  provisions. 

3.  Indicate  if  classes  are  the  same  as  were  offered  during  the  1975-76 
school  year.   If  they  are  not,  please  explain. 

4.  Consumer -Homemaking  only: 

a.  Describe  how  your  curriculum  meets  economic  or  sociocultural 
conditions  in  your  comrcunity. 

b.  Describe  how  consumer  education  is  an  integral  and  significant  part 
of  your  homemaking  program. 

E.  Describe  the  plan  for  involving  students  from  private  nonprofit  schor  s. 
V.   AUTHORIZATION 


Signed: Date: 

Administrative  Officer 


Date: 


Program  Instructor 
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State  of  Montana 

OfClce  of  the  Supcrintondcnt 

of  Public  Instruction 
Dolores  Colburg,  Superintendent 
Helena  59601 


AUTHORIZATION  OF 
VOCATIONAL  EDUCATION  PERSONNEL 


Due:   Two  weeks  after 
start  of  program 


Directions : 

1.  Submit  only  for  personnel  not  previously  approved. 

2.  District  superintendent  or  chief  administrative  officer  submit  one  copy  to  the  Director, 
Vocational  Skills,  Office  of  the  Superintendent  of  Public  Instruction,  Helena  59601. 


Name  of  Applicant: 
School: 


Date: 
City: 


ZIP 
Code: 


Vocational  Education  Program(s) : 


Class  of  teaching  certificate  presently  held: 


Endorsements : 


Professional  courses  completed  such  as:  (philosophy  of-,  teaching  methods  of-,  adult  methods 
of-,  curriculum  construction  in-  and  instructional  materials  in  vocational  education,  and 
administration  of  and/or  coordinating  practices  in  cooperative  vocational  education) 


Courses 

Name  of  Course 

Quarter 
Credits 

Dept. 

Number 

Institution 

Related  occupational  experience  (other  than  teaching) : 


Name  and  Address 
of  ii:mployer 

Dates  of  Employment 
From      To 

Part- 
Time 

Full- 
Time 

Title  of  Position  and 
Nature  of  Duties 

\ 

Signed : 


Verified  by: 


Applicant 


Administrative  Officer 


For  Office  of  the  Superintendent  of  Public  Instruction  use  only: 

Approval: Datg. 

Provisions : 


Signed: 


F1703-03013010-2/75  Rev.  d 
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D.   CLASSIFICATION  SYSTEM  FOR  THE  HANDICAPPED 

The  classification  system  for  the  handicapped  is  designed  to  include  all 
persons  with  a  physical  or  mental  handicap  who  cannot  or  are  not  succeed- 
ing in  a  regular  vocational  education  program.   To  assist  an  individual 
to  succeed,  one  or  more  of  the  allowable  special  services  should  be 
provided  to  maximize  the  likelihood  of  his  successful  completion  of  a 
vocational  education  program. 

To  be  eligible  for  special  vocational  education  programs,  program 
modifications  and  related  services  for  the  handicapped,  an  individual 
shall  fulfill  the  following  conditions:   (a)  He  meets  the  criteria  for 
classification  as  handicapped  which  have  been  established  by  the  State 
Educational  Agency  for  the  categories  included  in  the  definition  in  the 
Vocational  Education  Amendments  of  1968,  (b)  He  is  diagnosed  and  classi- 
fied by  qualified  professional  persons,  and  (c)  He  is  unable,  because 
of  his  handicapping  condition,  to  succeed  in  vocational  education  programs 
designed  for  persons  without  such  handicaps. 

1.   Classification  Categories 

The  categories  of  handicaps  have  been  selected  for  ease  of  identifi- 
cation and  classification  by  the  classroom  teacher.   The  numbers 
assigned  to  each  category  may  be  used  for  reporting  information  to 
local  and  state  administrators.   Forms  used  for  reporting  to  the 
State  Superintendent's  office  (Tables  1,  2,  3  and  4)  use  this 
numerical  classification  system.   Such  information  is  essential  for 
planning  and  evaluating  the  effectivenesss  of  vocational  education 
programs  and  supportive  services  provided  for  the  handicapped.  The 
statements  following  each  category  are  provided  as  examples  of  the 
types  of  handicaps  in  that  category. 

1.0  MENTALLY  RETARDED 

Individuals  are  considered  to  be  mentally  retarded  when  their 
rate  of  intellectual  development  is  significantly  less  than  the 
normal  rate  and  their  potential  for  academic  achievement  is 
estimated  to  be  markedly  less  than  that  expected  of  persons 
with  a  normal  rate  of  intellectual  development. 

Criteria  for  inclusion  in  these  categories  require  professional 
diagnosis  in  which  conditions,  such  as  hearing  loss,  visual 
handicaps,  emotional  handicaps,  learning  disabilities,  language 
handicaps,  social  and  cultural  deprivation,  are  ruled  out  as 
the  primary  cause  of  lack  of  ability  to  succeed. 

1.1  EDUCABLE  RETARDED 

Individuals  in  this  group  have  a  rate  of  intellectual 
development  which  is  approximately  45  to  75  percent  of 
normal.   They  can  be  expected  to  achieve  maximally  to  about 
the  sixth-grade  level  in  academic  work.   However,  they  can 
be  educated  and  trained  to  enter  the  world  of  work  in  posi- 
tions which  formerly  may  have  been  considered  beyond  their 
capabilities. 
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The  rate  of  intellectual  development,  and  other  criteria 
for  inclusion  in  this  category,  must  be  that  which  is 
specified  by  state  regulations. 


1.2  TRAINABLE  RETARDED 

Individuals  in  this  group  have  a  rate  of  intellectual 
development  approximately  25  to  50  percent  of  normal  and 
respond  more  slowly  to  education  and  training  than  do  the 
educable  retarded.   Many  can  be  trained  for  jobs  which 
require  single  skills  and  in  which  adequate  supervision 
is  provided. 

The  rate  of  intellectual  development,  and  other  criteria 
for  inclusion  in  this  category,  must  be  that  which  is 
specified  by  state  regulations. 

2.0  LEARNING  DISABILITY 

Individuals  with  this  handicap  exhibit  a  disorder  in  one  or 
more  basic  psychological  processes  involved  in  understanding  or 
using  spoken  or  written  language.   These  processes  may  be  mani- 
fested in  disorders  of  listening,  thinking,  speaking,  reading, 
writing,  spelling  or  simple  computing.   The  term  includes  condi- 
tions which  have  been  referred  to  as  perceptual  handicaps,  brain 
injury,  minimal  brain  dysfunction,  dyslexia,  developmental 
aphasia,  etc.   This  category  does  not  included  learning  problems 
which  are  primarily  caused  by  visual,  hearing  or  motor  handicaps, 
mental  retardation,  emotional  disturbances  or  environmental 
disadvantages. 

3.0  SERIOUSLY  EMOTIONALLY  DISTURBED 

Individuals  with  this  handicap  suffer  from  psychiatric  dis- 
turbances which  limit  their  ability  to  govern  their  own  behavior. 
These  disturbances  are  of  such  a  nature  and  severity  as  to  require 
one  or  more  special  educational  or  other  type  of  services. 

4.0  ORTHOPEDICALLY  HANDICAPPED 

These  individuals  are  limited  in  self -mobility,  sitting  in  a 
classroom,  and/or  using  materials  or  equipment  for  learning 
because  of  muscular,  skeletal,  or  neuromuscular  impairment. 

5.0  VISUALLY  HANDICAPPED 

These  individuals  are  severely  limited  in  their  ability  to  see. 
State  laws  and  regulations  establish  the  criteria  for  the 
diagnosis  and  classification  of  visual  disabilities. 
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5.1  PARTIALLY  SIGHTED 

Using  the  criteria  specified  by  the  state,  include  in 
this  group  those  individuals  whose  vision  is  limited  even 
with  correction  to  the  extent  that  modifications  must  be 
made  in  program,  equipment,  materials  and/or  facilities  if 
they  are  to  be  able  to  succeed  in  the  vocational  program. 

5.2  BLIND 

Legally  blind  is  any  person  whose  visual  acuity  does  not 
exceed  20/200  in  the  better  eye  after  correction  or  a 
limitation  in  visual  field  that  subtens  an  angle  no 
greater  than  20  degrees. 

6.0  HEARING  IMPAIRED 

Individuals  in  this  group  have  a  sense  of  hearing  inadequate 
for  success  in  learning  situations.   State  laws  and  regulations 
establish  the  criteria  for  the  diagnosis  and  classifications 
of  hearing  diabilities. 

6.1  HARD  OF  HEARING 

The  individual  can  hear  and  understand  speech,  but  with 
difficulty.   The  speech  must  be  loud  and  the  individual 
must  use  a  hearing  aid,  or  lipreading  along  with  a  hearing 
aid,  to  supplement  his  own  hearing. 

6 . 2  DEAF 

Even  with  the  amplification  of  sound  provided  by  a  hearing 
aid,  the  individual  is  unable  to  hear  and  recognize  all 
speech  sounds. 

7.0  SPEECH  IMPAIRED 

These  individuals  have  speech  patterns  that  differ  noticeably 
from  the  normal.   Speech  disorders  may  be  articulatory,  vocal, 
stuttering,  or  derive  from  delayed  speech  and  speech  disorders 
associated  with  cleft  palate,  hearing  impairment,  or  cerebral 
palsy. 

8.0  OTHER  HEALTH  IMPAIRMENT 

Individuals  in  this  group  have  limited  strength,  vitality  and 
alertness  because  of  chronic  health  problems  such  as  heart 
conditions,  tuberculosis,  rheumatic  fever,  nephritis,  infectious 
hepatitis,  infectious  mononucleosis,  asthma,  hemophilia, 
epilepsy,  leukemia,  diabetes  and  other  chronic  conditions. 
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9.0  MULTI-HANDICAPPED 


Individuals  in  this  group  have  a  combination  o£  handicapping 
conditions,  each  of  which  must  be  considered  in  planning 
programs  or  program  modification. 

E.  PREPARATION  OF  PROPOSAL 

The  proposal  should  be  typewritten  and  reproduced  on  white  8%"  x  ll" 
paper  on  one  side  only.   The  body  of  the  proposal  should  be  concise  but 
sufficiently  complete  to  provide  reviewers  with  the  information  necessary 
for  a  sound  evaluation  of  the  proposed  activity.   The  copies  of  the 
proposal  should  be  side-stapled  along  the  left  margin.  No  special 
binders  or  hard  covers  are  to  be  used. 

F.  PARTICIPATION  OF  STUDENTS  ENROLLED  IN  PRIVATE  NONPROFIT  SCHOOLS 

Provision  should  be  made  for  the  genuine  and  meaningful  participation 
in  the  speical  needs  programs  of  students  enrolled  in  private  nonprofit 
schools  to  the  extent  consistent  with  the  number  of  students  enrolled 
in  such  schools  in  the  area  being  served  by  the  special  needs  projects 
whose  educational  needs  are  of  types  which  the  projects  are  designed  to 
meet. 

G.  EVALUATION  OF  SPECIAL  NEEDS  PROGRAMS 

Each  special  needs  project  proposal  must  include  an  evaluation  plan  to 

be  carried  out  by  a  third  party  for  the  purpose  of  evaluating  the 

effectiveness  of  the  project.   Such  plan  shall  describe  the  steps  by 
which  the  grantee  will: 

1.  Determine  the  extent  to  which  the  objectives  of  the  program  have 
been  accomplished. 

2.  Determine  what  factors  either  enabled  or  precluded  the  accomplish- 
ment of  these  objectives. 

3.  Promote  the  inclusion  of  the  successful  aspects  of  the  program 
into  vocational  education  programs  supported  with  funds  other  than 
those  provided  under  the  grant. 


III.   PROPOSAL 


Submitted  to  the  Superintendent  of  Public  Instruction  under  the  provisions 
of  Part  A,  Section  102(b)  or  Part  B  of  the  Vocational  Education  Amendments 
of  1968. 

A.   TITLE  PAGE 

The  title  page  for  the  proposal  will  contain  the  information  listed 
below. 
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BUDGET  DOCUMENT 
FOR  THE  POSTSECONDARY  VOCATIONAL-TECHNICAL  CENTERS 

Fiscal  Year  1977 


Center: 


State  of  Montana 

Office  of  the  Superintendent 

of  Public  Instruction 

Dolores  Colburg,  Superintendent 

Helena  59601 


F4635-02301 1-2/76 
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Office  of  the  Superintendent  of  Public  Instruction  3.22 

Helena,  Montana    59601 

■   •  Postsecondary  Vocational-Technical  Center 

General  Instructions  for  Biidgoting 

1.  District  superintendent  submit  an  original  and  one  copy  of  the  Budget  Document  (F4635)  to  the  Director, 
Vocational  Skills,  Office  of  the  Superintendent  of  Public  Instruction,  Helena   59601. 

2.  Upon  Board  of  Public  Education  action,  the  Superintendent  of  Public  Instruction  will  complete  the  "State  Use 
Only"  column  of  the  Budget  Summary  sheet  and  Section  A  of  the  Certificate  of  Approval  form  before 
retuming  it  to  the  applicant  center.  Budget  approval  is  contingent  upon  the  imposition  of  the  full  one-mill 
county  levy. 

3.  Please  refer  to  the  attached  Expenditure  Accounting  Code,  Postsecondary  Vocational-Technical  Center  Fund 
21  for  completion  of  the  budget. 

4.  Specify  selected  budget  items  in  detail,  including  salaries  of  professional  and  support  personnel  and  major 
equipment  purchase  and  rental. 

5.  The  Budget  Summary  sheet,  when  returned  to  the  Superintendent  of  Public  Instruction  shall  become  a 
supplement  to  the  District  Budget  Form  -  High  School  (Form  4).  Postsecondary  vocational-technical  center 
budgets  that  have  been  approved  by  the  Board  of  Public  Education  may  not  be  altered  by  the  Board  of 
Trustees  or  the  County  Board  of  School  Budget  Supervisors  in  this  approval  procedure. 

6.  Certificate  B  shall  be  signed  by  the  Board  of  Trustees  when  it  adopts  the  preliminary  budget  on  the  fourth 
Monday  of  June. 

7.  Certificate  C  shall  be  signed  by  the  County  Board  of  School  Budget  Supervisors  when  it  adopts  the  finaf 
budget  on  the  fourth  Monday  of  July. 

8.  Certificate  D  shall  be  signed  by  the  County  Commissioners  in  order  to  levy  a  one-mill  levy  upon  the  county.  If 
less  than  a  one-mill  levy  is  made,  the  program  budgets  are  not  approved  (see  Certificate  A).  Contact  the 
Superintendent  of  Public  Instruction  for  a  budget  adjustment. 

9.  Submit  copies  of  this  approved  total  program  budget  (Form  11)  to  the  County  Superintendent,  County 
Treasurer,  County  Clerk  and  Recorder  and  the  Superintendent  of  Public  Instruction.  (The  County 
Superintendent  will  submit  an  approved  copy  as  a  part  of  his  annual  report  to  the  Superintendent  of  Public 
Instruction  (Form  4). 

General  Information 

(Submit  a  brief  narrative  using  the  following  outline.) 

1.  Outline  the  long-range  goals  for  serving  the  occupational  educational  needs  of  students,  including  special  target 
groups  and  adults. 

2.  Indicate  how  the  need  for  the  vocational  education  plan  was  determined  locally,  such  as  use  of  local  advisory 
committee,  cooperating  agencies,  manpower  planning  surveys,  student  interest  surveys  and  other  factors. 

3.  Show  the  relationship  of  proposed  program  to  present  offerings  and  to  long-range  plans.  Project  program 
planning  for  five  years. 

4.  A  depreciation  schedule  should  be  prepared  for  major  items  of  equipment  required  by  new  programs. 

5.  Include  other  pertinent  information,  such  as  grovrth  in  enrollments,  budgets,  program  expansion. 

6.  Enclose  a  copy  of  your  school  calendar  for  1976-77. 

7.  List  your  local  board  of  trustees,  including  name,  address  and  phone  number. 

8.  List  your  local  vocational  education  advisory  council (s),  including  name,  address  and  phone  number. 

9.  List  program  requests  in  the  order  of  local  priority. 

0.  Include  a  description  of  programs  and  define  how  this  program  is  different  from  similar  programs  at  other 
centers.  Program  budgets  should  be  compiled  lo  meet  the  definition. 
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VOCATIONAL-TECHNICAL  CENTER  BUDGET  SUMMARY  SHEET 


Center  Name:_ 


Fiscal  Year: 


Budget  Items 


Current  Level 


Administration 

21-00-01 1 1       Salaries,  Administrative 


21-00-0113       Salaries,  Clerical 
21-00-0158       Travel 


21-00-01  5G       Other  Expenses 


Total— Administration 


Supervision  and  Instruction 
21-00-0211       Salaries,  Supervisory 


21-00-0212       Salaries,  Instructional 


21-00-0213       Salaries,  Clerical 


21-00-0213.1         Supervisory 


Expanded  Services 


New  Programs 


21-00-0213.2         Instructional -, 

21-00-0231       Supplies,  Non-Consumable  (Minor  Equipment) 
21-00-0232       Supplies,  Consumable 


21-00-0258       Travel 

21-00-0258.1         Supervisory 


21-00-0258.2         Instructiona 


21-00-0258.3         Consultant 


21-00-0259       Other  Expenses 


21-00-0259.1         Supervisory 
21-00-0259.2         Instructional 


21-00-0259.3         Consultant 


21-00-0285      Consultant  Fees 


Total-Supervision  and  Instruction 


Total  Requested 


STATE  USE 
ONLY 


Multi-Media  Resource  Center 
21-00-0311       Salaries,  Professional 


21-00-0313       Salaries,  Clerical 


21-00-0314       Salaries,  Aides 


21-00-0331       Supplies,  Non-Consumable  (Minor  Equipment) 
21-00-0332       Supplies,  Consumable 


2100-0340       Materials 


21-00-0358       Travel 


21-00-0359       Other  Expenses 


Total  -Multi-Media  Resource  Center 


M 
Z 

a 


Form  II 
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VOCATIONAL-TECHNICAL  CENTER  BUDGET  SUMMARY  SHEET-confwuec/. 


Budget  Items 

Current  Level 

Expanded  Services 

New  Programs 

Total  Requested 

STATE  USE 
ONLY 

Supportive  Services 

21-00-0411       Salaries,  Professional 

S 

S 

S 

S 

S 

21-00-0413       Salaries,  Clerical 

21-00-0431       Supplies,  Non-Consumable  (Minor  Equip.) 

21-00-0458        Traupl 

21-00-0459       Other  Expenses 

Total— Supportive  Services 

S 

s 

s 

$  ^  " 

s 

•  Operation  of  Plant 
21-00-0610       Salaries 

s 

S 

$ 

s 

s 

21-00-0631        Supplies,  Non-Consumable  (Minor  Equip.) 

21-00-0650       Supplies  and  Other  Expenses 

21-00-0659       Special  Assessments 

21-000581        Heat  for  Buildings 

21-00-0682       Utilities,  except  Heat 

Total-Operation  of  Plant 

S 

$ 

s 

$■ 

$ 

Maintenance  of  Plant 
21-00-0710       Salaries 

s 

s 

$ 

s 

s 

21-00-0''34        Rppiacemcnt  and  Parts 

21-00-0780       Contracted  Services 

Total-Maintenance  of  Plant 

s 

S 

$ 

$ 

s 

Other  Current  Charges 
21-00-1021        Social  Security 

$ 

s 

$ 

$ 

$ 

21-00-1022       Teachers'  Retirement 

21-00-1023       Public  Employees'  Retirement 

21-00-1056       Insurance 

21-00-1057       Rental  of  Land  and  Buildings 

21-00-1059       Other  Expenses 

Total-Other  Current  Charges 

s 

s 

$ 

$ 

s 

Capital  Outlay 

21-00-1164       Major  Equipment 

$ 

s 

s 

$ 

$ 

21-00-1165      Other 

Tntfll     Caoital  Outlav 

s 

s 

s 

$ 

s 

TOTAL  BUDGET 

$ 

s 

s                        s 

s 

13 
W 

a 
o 

n 
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CERTIFICATES  OF  APPROVAL 

Approval  of  Budget  by  Board  of  Public  Education. 

The  Board  of  Public  Education,  according  to  the  provisions  of  Section  75-7708,  R.C.M.,  1947, 
as  amenried,  hereby  approves  this  budget  for  the  fiscal  year  1976;  provided  that  a  countywide 
mill  levy  of  one  mill  (Item  21-00-34  and  Certificate  D)  is  made  available  for  financing  this 
budget. 

Signed: Date: 

Superintendent  of  Public  Instruction 


B.      Approval  of  Board  of  Trustees. 

This  budg<3t  is  approved  by  the  Board  of  Trustees  of  High  School  District  No.. 


County. 


Signed: ^^^te: 

Chairman,  Board  of  Trustees 

Signed:_ -D^^^^ 

Clerk,  Board  of  Trustees 

C.     Approval  of  Board  of  School  Budget  Supervisors. 

The  Board  of  School  Budget  Supervisors  of . County  hereby  approves 

this  budget. 


Signed: ^ate:. 

Chairman,  Board  of  School  Budget  Supervisors 


Signed: 


Date: 


Clerk,  Board  of  School  Budget  Supervisors 


D.     Levy  of  County  Tax. 

The  County  Commissioners  of _County  hereby  levy  a  tax  of  one  mill  on 

the  taxable  property  within^ .County. 


Signed: — ^^te: . 

Chairman,  County  Commissioners 
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Center  Name: 


ADMINISTRATION  BUDGET 


Budget  Itams  (21-00-) 


Administration 

0111        Salaries,  Administrative 

0113       Salaries,  Qerical 


0158       Travel 


0159       Other  Expenses 


.12      Auditing  of  Center 


.20     School  Election 


.51      Supplies,  Consumable 


Actual 

Expenditures 

1974-75 


Estimated 

Expenditures 

1975-76 


.52     Supplies,  Non-Consumable  (Minor  Equipment) 
.58      Maintenance  and  Repair 


.60 
.70 


Committee  Meeting  Expenses 


Office  Equipment  Rental 


.90      School  Memberships 


.99      Other 


Total— Administration 


Other  Current  Charges 
1021        Social  Security 


1022       Teachers'  Retirement 


1023 
'l056 


?\Aj\'k  Employees'  Retirement 
Insurance 


.iO      ricaitn 


%  Inflation 

Increase 
Requested 


Budget  Request  for 


.20      Worker's   Compensation 


.30      Life  Insurance 


.40 
.50 


Long-Term  Disability-Income  Protection 
Property 


.99     Other 


1059       Other  Expenses 


Total-Other  Current  Ctiaroes 


Capital  Outlay 

1164        Major  Equipment 


1165        Other 


Total-Capital  Outlay 


Total— Administration  Budget 


Current  Level 
Services  1976-77 


Expanded  Level 
Services  1976-77 


Total 
Request 


I 


t^ 


X 

< 


• 


CD 
< 


■«4 


Center  Name: 


ANCILLARY  BUDGET 


Actual 

Expenditures 

1974-75 

Estimated 

Expenditures 

1975-76 

%  Inflation 

Increase 

Requested 

Budget  Request  for 

Budget  Items  (21-00-) 

- 

Current  Level 

Services  1976-77 

Expanded 
Services  1976-77 

Total 
Request 

Supervision  and  Instruction 
0211        Salaries,  Supervisory 

$ 

$ 

$ 

$ 

$ 

C212        Salaries,  Instructional 

0:i3        Salaries,  Clerical 

0213.1          Supervisor/ 

0213.2          Instructional 

0231        Supplies,  Non-Consumable  (Minor  Equipment) 

0232        Supplies,  Consumable 

0258       Travel 

0258.1          Supervisory 

0258.2          Instructional 

0258.3          Consultant 

0259        Other  Expenses 

'  0259.1          Supervisory 

0259.2          Instructional 

.18     Work-Study 

.20      Student  Worker's  Compensation 

.40      Curriculum  Materials 

,70      Rental  of  Equipment 

.99      Other 

0259.3          Consultant 

0285        Consultant  Fees 

Total— Supervision  and  Instruction 

$ 

S 

$ 

$ 

S 

Multi-Media  Resource  Center 
0311        Salaries,  Professional 

$ 

s 

$ 

$ 

$ 

0313        Salaries,  Clerical 

0314        Salaries,  Aide 

0331        Supplies,  Non-Consumable  (Minor  Equipment) 

0332        Supplies,  Consumable 

0340        Materials 

' 

.10      Books 

.20      Periodicals 

.30      Pamphlets 

.40      Non-Printed 

.50      Television 

.99      Other 

0331        Supplies,  Non -Consumable  (Minor  Equipment) 

0332        Supplies,  Consumable 

0358        Travel 

0359        Other  Expenses 

Total  -Multi-Media  Resource  Center 

$ 

$ 

$ 

$ 

$ 

X 

M 
< 


< 


-< 


ANCILLARY  BUDGET-co/7f/w«/ 


Actual 

Expenditures 

1974-75 

Estimated 

Expenditures 

1975-76 

%  Inflation 

Increase 

Requested 

Budget  Request  for 

Budget  Items  (21-00-) 

Current  Level 
Services  1976-77 

Expanded 
Services  1976-77 

Total 
Request 

Supportive  Services 

0411        Salaries,  Professional 

$ 

$ 

S 

$ 

$ 

0413       Salaries,  Clerical 

0431       Supplies,  Non-Consumable  (Minor  Equipment) 

0458        Travel 

0459       Other  Expenses 

.14     Postage 

.16      Testing  Materials 

.20      Counseling  Materials 

.50      Promotion 

.51      Supplies,  Consumable 

.60      Commencement  Expenses 

.90      Printing 

.99      Other 

Total -Supportive  Services 

$ 

$ 

$ 

$ 

$ 

Operation  of  Plant 
0610        Salaries 

$ 

$ 

$ 

$ 

$ 

0631        Supplies,  Non-Consumable  (Minor  Equipment) 

0650       Supplies  and  Other  Expenses 

0559       Special  Assessments 

0681         Heat  for  Buildings 

0682        Utilities,  exceot  Heat 

I 

.10      Electrical  Pov^er 

.30     Water 

.32      Sewerage 

.35     Garbage 

.40      Telephone 

.99      Other 

Total— Operation  of  Plant 

J" 

i 

$ 

$ 

$ 

Maintenance  of  Plant 
0710        Salaries 

$ 

$ 

$ 

$ 

$ 

0734        Replacement  and  Parts 

0780        Contracted  Services 

.10      Security 

.20      Replacement  and  Repair 

.99      Other 

Total-Maintenance  of  Plant 

$ 

$ 

$ 

$ 

$ 

X 

M 

< 


< 


ANCILLARY  BUDGET-conf//7(/ec/ 


Actual 

Expftnditures 

1974-75 

Estimatad 

Expenditures 

1975-76 

■ 

%  Inflation 

Increase 
Requested 

Budget  Request  for 

Budget  itetn?  (21-00-) 

Current  Level 
Services  1976-77 

Expanded 
Services  1976-77 

Total 
Request 

Other  Current  Charges 
1021        Social  Security 

$ 

S 

$ 

$ 

$ 

1022        Teachers'  Retirement 

1023       Public  Employees'  Retirement 

1056        Insurance 

.10      Health 

.20      Worker's  Compensation 

.30      Life 

.40      Long-Term  Disability-Income  Protection 

.50      Property 

.99      Other 

1057        Rental  of  Land  and  Buildings 

1059        Other  Expenses 

Total-Other  Current  Charges 

$ 

$ 

$ 

$ 

$ 

Capita!  Outlay 

1164        Major  Equipment 

$ 

s 

$ 

$ 

$ 

.20      Supervisory 

.30      Media 

.40      .Supportive  Services 

.60      Custodial 

.99      Other 

1165        Other 

.20      Site  Procurement 

.30      SID  (Special  Improvement  District) 

.40      Construction 

.50      Rem.odeling 

.99      Other 

Total-Capital  Outlay 

$ 

s 

$ 

S 

S 

Total-Ancillap/  Budget 

S 

s 

$ 

S 

$ 

es 
■z 
o 
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PROGRAM   BUDGET 


Program: 


Center  Name: 


Supervision  and  Instruction 
0211        Salaries.  Supervisory 


Budget  Items  (21-00-) 


0212        Salaries.  Instructional' 


0213        Salaries,  Clerical 


0213.1  Supervisory 


0213.2  Instructional 


0231 
0232 
0258 


Supplies,  Non-Consumable  (Minor  Equipment) 
Supplies,  Consumable 

Travel 


Actual 

Expenditures 

1974-75 


Estimated 

Expenditures 

1975-76 


0258.1  Supervisory 


0258.2 


Instructional 


0258.3  Consultant 


0259        Other  Expenses 
0259.1 Supervisory 


0259.2 


Instructional 


.45      Field  Trips 


.55      Sub-Contracts 


%  Inflation 

Increase 
Requested 


Budget  Request  for 


Current  Level 
Services  1976-77 


Expanded 
Services  1976-77 


.63      Maintenance  and  R; 


.70 


Rental  of  Equipment 


:poir 


.99      Other 


0259.3  Consultant 

0285        Consultant  Fees 


Total -Superyjsiori_and  Instruction 


Total 
Request 


I 
m 


^^a 


30 
(D 
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PROGRAM  BUDGET-confmuerf 


Program: . 


Center  Name: 


Actual 

Expenditures 

1974-75 

Estimated 

Expenditures 

1975-76 

%  Inflation 

Increase 
Requested 

Budget  Request  for 

Total 

Budget  Items  (21-00-) 

Current  Level 
Services  1976-77 

Expanded 
Services  1976-77 

Request 
1976-77 

Other  Current  Charges 
1021       Social  Security 

$ 

S 

$ 

S 

S 

1022       Teachers'  Retirement 

1023       Public  Employees'  Retirement 

1056        Insurance 

.10      Health 

.20     Worker's  Compensation 

.30      Life 

.40      Long-Term  Disability— Income  Protection 

.50      Property 

.80      Unemployment 

.90      Union  Pension 

.99      Other 

1059        Other  Expenses 

Total -Other  Current  Charges 

$ 

$ 

$ 

S 

S 

Capital  Outlay 

1164        Major  Equipment 

$ 

s 

$ 

s 

s 

1165        Other 

Total-Capital  Outlay 

S 

$ 

$ 

s 

$ 

Total -Program  Budget 

s 

$ 

S 

$ 

s 

I 


Area  of  Training 

USOE  Code 

Hours  of 
Instruction 

Estimated 

Total 
Enrollment 

Estimated 
Disadvantaged 

Estimated 
Handicapped 

Maximum  Students 

that  can  be 

Accommodated 

N3    M 


< 


NEW  PROGRAM  BUDGET 


Program: 


Center  Name: 


Budget  ttems   (21-00-) 

Budget  Request 
for  1976-77 

Supervision  and  Instruction 
0211        Salaries,  Supervisory 

$ 

0212       Salaries,  Instructional 

0213        Salaries,  Clerical 

0213.1          Supervisory 

0213.2          Instructional 

0231        S'jppiies,  Non-Consumable  (Minor  Equipment) 

0232        Supplies,  Consumable 

0253        Travel 

0258.1          Supervisory 

0258.2          Instructional 

0258.3          Consultant 

0259        Cthpr  Expenses 

C2by.1          Supeivisory 

0259.2          Initr^cvcnsl 

.45      Field  Trips 

.55      Sub-Contracts 

.53      Maintenance  and  Repair 

,70      Rental  of  Equipment 

.99      Other 

0259.3          Consultant 

0285       Consultant  Fees 

Total— Supervision  and  Instruction 

S 

< 


-n 

-< 


NEW  PROGRAM  BVDGET-continued 


Program: 


Center  Name: 


Budget  items  (21-00-) 

Budget  Request 
for  1976-77 

Other  Current  Charges 
1021        Social  Security 

S 

1022       Teachers'  Retirement 

1023       Public  Employees'  Retirement 

1056        Insurance 

.10      Health 

.20      Worker's  Compensation 

.30      Life 

.40      Long-Term  Disability-Income  Protection 

.50      Property 

.80      Unemployment 

.90      Union  Pension 

.99      Other 

1059        Other  Expenses 

Total-Other  Current  Charges 

$                                                                 __..__ _  . 

Capital  Outlay 

1164        Major  Equipment 

S 

1165        Other 

Total-Capital  Outlay 

s 

Total-Program  Budget 

s 

I 


Area  of  Training 

USOE  Code 

Hours  of 
Instruction 

Estimated 

Total 
Enrollment 

Estimated 
Disadvanta^ 

Estimated 
Handicapped 

Maximum  Students 

that  can  be 

Accommodated 

a 

M    M 

ro  <! 


3P 

< 


DETAIL  FOR  SELECTED  BUDGET  ITEMS 


Center  Name: 


Budget  Items 


Amount  Required 


PJ 

21 

a 
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EXPENDITURE  ACCOUNTING  CODE 
POSTSECONDARY  VOCATIONAL-TECHNICAL  CENTER  FUND  21 


ADMINISTRATION 

21-00-0111   Salaries,  Administrative.   Salaries  and  prorated  portions  of 
salaries  paid  to  professional  administrative  personnel. 

Include  salary  of  center  director  in  this  category. 

21-00-0113   Salaries,  Clerical.   Salaries  and  prorated  portions  of  salaries 

for  secretarial  and  clerical  personnel  for  the  administrative  staff. 

Include  the  salaries  for  the  director's  secretary  and  bookkeeper 
In  this  category. 

21-00-0158   Travel.   Expenditures  for  the  travel  of  administrative  personnel. 

This  category  includes  travel,  in-  and  out-of-district ,  for  center 
director,  fiscal  officer  (bookkeeper),  secretary  and  school 
administrators  who  are  traveling  on  official  vocational-technical 
center  business. 

21-00-0159   Other  Expenses.  All  other  administrative  expenses,  including 

auditing  of  center,  school  election,  consumable  and  non-consumable 

supplies,  maintenance  and  repair,  committee  meeting  expenses,  office 
equipment  rental,  school  memberships  and  other. 

SUPERVISION  AND  INSTRUCTION 

21-00-0211   Salaries,  Supervisory.   Salaries  and  prorated  portion  of  salaries 
for  certified  supervisory  personnel. 

Included  in  this  category,  as  part  of  the  ancillary  budget,  are 
assistant  directors  who  are  responsible  for  curriculum,  student  and 
faculty  relations  and  the  physical  facility.  When  utilizing  this 
category  as  part  of  the  program  budget.  Include  paid  department  heads 
and  individuals  such  as  cooperative  coordinators. 

21-00-0212   Salaries,  Instructional.   Salaries  and  prorated  portions  of  salaries 
for  certified  teaching  personnel,  including  substitute  teachers. 

21-00-0213   Salaries,  Clerical. 

21-00-0213.1  Supervisory.   Salaries  and  prorated  portions  of  salaries 
for  secretarial  and  clerical  services  for  the  supervisory 
staff. 

Secretaries  to  assistant  directors  are  included  in  this 
category  as  part  of  the  ancillary  budget.   Clerical 
personnel  for  department  heads  and  cooperative  coordi- 
nators would  be  included  as  part  of  the  program  budget. 
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21-00-0213.2  Instructional.   Salaries  and  prorated  portions  of 
salaries  for  secretarial  and  clerical  services  for 
the  instructional  staff. 

21-00-0231   Supplies,  Non-Consumable.   Expenditures  for  all  instructional 

supplies  not  consumed  in  the  teaching-learning  process,  including  . 
minor  equipment  costing  less  than  $300  each  (items  costing  more 
than  $300  are  listed  under  Major  Equipment,  item  21-00-116A) . 

As  part  of  the  ancillary  budget,  include  only  items  utilized  by  the 
entire  school,  for  example,  an  electric  pencil  sharpener.   Amounts 
appearing  in  this  category  as  part  of  the  program  budget  include 
minor  equipment  used  exclusively  in  each  individual  program  area. 

21-00-0232   Supplies,  Consumable.   Expenditures  for  all  instructional  supplies 
constructively  consumed  in  the  teaching-learning  process. 

As  part  of  the  ancillary  budget  this  category  includes  supplies 
common  to  all  instructional  programs,  such  as  duplicating  fluid  and 
masters,  paper,  Xerox  copies,  chalk,  etc.   When  this  category  is  used 
as  part  of  the  program  budget  it  includes  supplies  used  exclusively 
in  each  individual  program  area. 


21-00-0258   Travel. 


21-00-0258.1  Supervisory.   Expenditures  for  the  travel  of  supervisory 
personnel. 

Include  in-  and  out-of-district  travel  for  assistant 
directors  as  part  of  the  ancillary  budget.   As  part 
of  the  program  budget  this  would  include  in-  and 
out-of-district  travel  for  department  heads  and 
cooperative  coordinators. 

21-00-0258.2  Instructional.   Expenditures  for  the  travel  of  instruc- 
tional personnel. 

This  category  should  be  utilized  only  in  program 
budgets. 

21-00-0258.3  Consultant.   Expenditures  for  the  travel  of  consultants. 


21-00-0259   Other  Expenses. 


21-00-0259.1  Supervisory.   Other  miscellaneous  expenses  for  super- 
visory personnel  not  elsewhere  classified. 

Included  in  this  category  would  be  office  supplies  and 
materials  used  only  by  supervisory  personnel  as  part 
of  the  ancillary  budget,  including  assistant  directors 
and  their  secretaries.   As  a  part  of  the  program  budget, 
it  would  include  supplies  used  by  department  heads, 
cooperative  coordinators,  etc. 
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21-00-0259.2  Instructional.   Other  miscellaneous  expenses  for 
instructional  personnel  not  elsewhere  classified. 

Specific  categories  in  the  ancillary  budget  are  work- 
study  (not  more  than  30  percent  of  the  salaries  used 
for  postsecondary  vocational-technical  students 
working  on  campus  may  be  budgeted),  student  workers 
compensation,  curriculum  materials  for  program  offerings 
and  rental  of  equipment.   Specific  items  in  the  program 
budget  are  field  trips,  sub-contracts  (contracting  with 
another  school  or  outside  agency  to  provide  instruction) , 
maintenance  and  repair  and  rental  of  equipment. 

21-00-0259.3  Consultant.   Other  miscellaneous  expenses  for  consultants 
not  elsewhere  classified. 

21-00-0285   Consultant  Fees.   Fees  for  outside  consultative  services  employed  in 
connection  with  the  instructional  program. 

MULTI-MEDIA  RESOURCE  CENTER 

21-00-0311   Salaries,  Professional.   Salaries  of  professional  librarians  or  media 
specialists  attached  to  the  multi-media  resource  center. 

21-00-0313   Salaries,  Clerical.   Salaries  or  prorated  portions  of  salaries  for 

secretarial  and  clerical  services  for  the  multi-media  resource  center. 

21-00-0314   Salaries,  Aide.   Salaries  of  multi-media  resource  center  aides. 

21-00-0331   Supplies,  Non-Consumable.   Expenditures  for  all  supplies  not  consumed 
in  the  teaching-learning  process,  including  minor  equipment  costing 
less  than  $300  each. 

21-00-0332   Supplies,  Consumable.   Expenditures  for  all  multi-media  resource 
center  supplies  constructively  consumed  in  the  teaching-learning 
proce.ss,  including  such  things  as  book  binding  materials,  catalog 
cards,  etc. 

21-00-0340   Materials.   Expenditures  for  all  materials  used  and  retained  by  the 
multi-media  resource  center  used  in  the  teaching-learning  process, 
including  the  rental  of  such  materials  as  books,  periodicals,  films, 
fllmstrips,  pamphlets,  non-printed  material,  television,  blank  tapes, 
prerecorded  tapes,  records,  charts,  maps  and  transparencies.   Minor 
equipment  (costing  less  than  $300  each)  should  be  listed  under  item 
21-00-0331  and  major  equipment  (costing  $300  each  or  more)  should  be 
listed  under  item  21-00-1164. 

21-00-0358   Travel.   Expenditure  for  the  travel  of  multi-media  resource  center 
personnel. 

21-00-0359   Other  Expenses.   Other  miscellaneous  expenses  for  the  multi-media 
resource  center  not  elsewhere  classified. 
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SUPPORTIVE  SERVICES 

21-00-0411   Salaries.   Salaries  of  physicians,  psychiatrists,  school  nurses  and 
^th^Tl^alth  personnel,  truant  officers,  counselors,  home-school 
counselors  and  school  social  workers. 

21-00-0413   Salaries.  Clerical.   Salaries  or  prorated  portions  of  salaries  for 
secretarial  and  clerical  services  for  supportive  services  staff. 

21-00-0431   Supplies.  Non-Consumable.   Expenditures  for  all  supportive  services 
supplies  not  consumed  in  the  teaching-learning  process,  including 
minor  equipment  costing  less  than  $300. 

21-00-0458   Travel.   Expenditures  for  the  travel  of  supportive  services  personnel. 

21-00-0459   Other  Expenses.   Other  miscellaneous  expenses  for  supportive 
services  not  elsewhere  classified,  such  as  postage,  testing 
materials,  counseling  materials,  promotion,  supplies  (consumable  and 
non-consumable),  commencement  expenses,  printing  and  other. 

OPERATION  OF  PLANT 

21-00-0610   Salaries.   Salaries  or  prorated  portions  of  salaries  of  custodians, 

matrons,  general  utility  men,  groundskeepers,  telephone  operators, 

truck  drivers,  stock  clerks  and  supervisory  or  clerical  personnel 
in  connection  with  plant  operation  activities.  ^^ 

21-00-0631  Supplies,  Non-Consumable.  Expenditures  for  all  supplies  needed  in 
IheVe7^:U^^r"thrTl^nt,  including  minor  equipment  costing  less 
than  $300. 

21-00-0650   Supplies  and  Other  Expenses.   Custodial  supplies,  maintenance 
expenses  on  vehicles  used  for  hauling  supplies  and  equipment, 
miscellaneous  expenses  in  the  care  of  the  grounds,  office  supplies 
in  connection  with  a  central  stores  operation  and  any  other  supplies 
used  in  the  operation  of  the  plant. 

21-00-0659   Special  Assessments.   Recurring  special  assessments,  boulevard 
upkeep,  etc. 

21-00-0681   Heat  for  Buildings.   Expenditures  for  coal,  steam,  electricity  gas 

fuel  oil  and  wood  used  for  heating.   Include  contract  cost  with  other 
agencies  for  the  provision  of  heat. 

21-00-0682   Titilities.  except  Heat.   Expenditures  for  water,  sewerage,  garbage, 
electrical  power,  telephone  and  telegraph. 

MAINTENANCE  OF  PLANT 

21-00-0710   Salaries.   Salaries  and  prorated  portions  of  salaries  of  "rpenters, 
plumbers,  electricians  and  similar  personnel  engaged  In  maintenance 
of  the  plant.   If  custodians  or  other  personnel  denote  a  PO-^tion  ot 
their  time  to  plant  maintenance  activities,  their  salaries  should  be 
prorated  in  proportion  to  the  time  spent  on  these  activities. 
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21-00-073^   Replacement  and  Parts.   Expenditures  for  piece-for-plece  replacement 
of  equipment  and  parts. 

21-00-0780   Contracted  Services.   Expenditures,  including  labor  and  other 

expenses,  for  the  repair  of  buildings,  equipment  and  grounds  by 
personnel  who  are  not  on  the  payroll  of  the  school  district, 
including  security  and  replace  and  repair. 

OTHER  CURRENT  CHARGES 

21-00-1021   Social  Security.  Employer's  contribution  for  social  security. 

21-00-1022   Teachers'  Retirement.   Employer's  contribution  for  teachers' 
retirement. 

21-00-1023   Public  Employees'  Retirement.   Employer's  contribution  for  public 
employees'  retirement. 

21-00-1056   Insurance.   Premiums  for  all  forms  of  property  insurance  for  fire, 
theft,  storm  and  other  cause,  health,  worker's  compensation,  life, 
long-term  disability — income  protection,  union  pension  plans,  and 
unemployment  insurance.  Also  include  costs  of  appraisals  of 
property  for  insurance  purposes. 

21-00-1057   Rental  of  Land  and  Buildings.   Expenditures  for  the  rental  of  land 
and  buildings  for  instructional  purposes. 

21-00-1059   Other  Expenses.   Any  other  expenses  of  a  generally  recurrent  nature 
which  cannot  be  elsewhere  classified. 

CAPITAL  OUTLAY 

21-00-1164   Major  Equipment.   Expenditures  for  items  of  major  equipment  costing 
$300  or  more. 

Equipment  for  administrative  use  should  be  budgeted  in  the  adminis- 
trative budget.   This  would  include  equipment  for  the  center 
director,  his  secretary  or  bookkeeper. 

The  ancillary  budget  should  be  used  for  budgeting  equipment  purchases 
for  supervisory  personnel  (including  assistant  directors  and  their 
secretarial  personnel),  department  heads,  cooperative  coordinators 
and  equipment  common  to  all  instructional  programs,  such  as 
duplicating  equipment,  etc. 

Major  items  of  instructional  equipment  should  be  budgeted  under  the 
program  budgets  for  each  instructional  program.   Instructional 
equipment  is  that  which  is  used  by  pupils  and  instructional  staff 
in  the  instructional  program,  such  as  desks,  chairs,  tables,  book- 
cases, workbenches,  shop  machinery  and  tools,  sewing  machines,  etc. 

21-00-1165   Other.  Any  item  of  capital  outlay,  including  site  procurement, 
special  improvement  district,  construction  and  remodeling. 
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INSTRUCTIONS  FOR  CALCULATING  COST  PER  CONTACT/HOUR 
DEFINITIONS 


Direct  Cosfs-Expenditures  directly  related  to  the  operation  of  an   instructional 
n^T-""  '•';.^^'^;y'/^'^PP'i^5,  travel  for  instructors  or  students  and  fixed  costs.  Codes 

NOT  cJS tsts  "'  ''''  '"'"'"^  ''''■  ''''"'"'''^  '°^  "P'-'  '^-^  - 

n™.^"'''".^'''""^''"'"  ^°'  '"'""'  '"^  ''''''''  '^''  benefit  all  instructional 
programs,  i.e.,  administration  ancillary  services. 

t^lt'!"''''°"~J^'  ^''°"''  °^  "'°''''"9  '"'^'■'"^^  ^°^^^  ^°  '^'  instructional  budgets 
to  determine  total  operating  costs.  ^uyei^ 

Conracf/Woar-Estimated    total    number    of  hours   taught   times   the   number   of 
Students  to  be  enrolled.  One  student  in  1  hour  of  class  equals  1  contact  hour 

nu"J,CZ'  ^^P^^f  ^'bn-Acquisition  cost  of  equipment,  less  salvage,  divided  by  the 
number  of  years  of  anticipated  life.  "y  uie 


INSTRUCTIONS      (refer  to  sample  attached) 


2. 

3. 


fnZlTn  ',"  ''''^''''''"  ^'^^''  worksheets  for  administration,  ancillary  and 
instructional  programs. 

Complete  and  total  budget  summary  sheet  as  indicated 

h^r^'p^'  '°''  "'°""'°"  ^''''"''^'  f°^  both  administrative  and  ancillary 
budgets   Percentages  are  based  on  ratio  of  administration  cost  to  total  direct 
costs  and  ratio  of  ancillary  to  total  direct  costs. 
Complete  the  cost  per  contact/hour  worksheet  as  follows: 


Column  1 
Column  2 
Column  3 
Column  5 
Column  6 
Column  7 
Column  8 
Column  9 


from  Budget  Summary  Sheet 

Administration  percent  times  direct  costs 

Direct  Cost  times  ancillary  percentage 

Total  columns  1,  2  and  3 

Number  of  contact/hour  (from  budget  worksheets) 

Column  4  divided  by  Column  5. 

Depreciation  charged  to  year  (if  available) 

Column  4  plus  column  7  divided  by  column  5 
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ntcr  Name 


Aviation 

Business  Data  Processing 
Combination  Welding 
Educational   Aide 


Food     Service 


Health  Occupations 


Vocational-Technical  Center 
Cost  per  contcct/'nour  worksheet 


Fiscal  Year: 


Indirect  Costs 

2 \  3- 

Administration       Ancillary 


4 

Total 

operating 

Costs 


5 
No.  of 

contact/hours 


6 

Cost  per 

opcToting 
contrct/i'.our 


Equi'pment 
depreciation 


8 

Tot?l 

contact/hoi 

cost 


Heavy  Equipment  Maintenance 
Heavy  Equipment  Operator 
Small  Engine  Repair 


TOTAI  S 


o 


% 
►s 
m 


UJ  X 


< 


•^ 
■^ 


Center  Nome: 


Vocational-Technical  Center 
Budget  summary  sheet  for  cost  per  contact/hour  computation 


Fiscal  Year: 


Program 

Direct  Costs 

Administration 

Ancillary 

Capital 

Toal 

Adrr.inisuation 

XXXXXXXXXX 

S     36,000 

XXXXXXXXXX 

s 

S      36,000 

Ancillary 

XXXXXXXXXX 

XXXXXXXXXX 

$     220,000 

6,000 

226,000 

Aviation 

$      58,000 

XXXXXXXXXX 

XXXXXXXXXX 

300 

58,300 

Business  Data  Processing  , 

100,000 

XXXXXXXXXX 

XXXXXXXXXX 

1,000 

101,000      • 

Combination  Welding 

28,000 

XXXXXXXXXX      . 

xxxxfxxxxx 

4,000 

32,000 

Educational   Aide 

16,000 

XXXXXXXXXX     1 

|^*<^xxxxxx 

16,000 

Food  Service 

24,000          ^ 

^  xxxxxxxxi^Q/ 

L/ 

XXXXXXXXXX 

24,000 

Health  Occupations 

80,000        / 

xxxxxxA>j% 

XXXXXXXXXX 

80,000 

Heavy  Equipment  Maintenance 

29,000       A 

/  X^iXX^XXXK 

XXXXXXXXXX 

3,500 

32,500 

Heavy  Equipment  Operator 

57,000            Y 

■Jy^.xxxxxx 

XXXXXXXXXX 

1 ,000 

58,000 

Office  Occupations 

153,000      /^/ 

XXXXXXXXXX 

XXXXXXXXXX 

8,000 

161,000 

Small   Engine  Repair 

24,000    yA~^ 

XXXXXXXXXX 

XXXXXXXXXX 

1,000 

25,000 

Totals 

S  ■569,ooer 

S      36,000 

$      220,000 

S     24,800 

S     8^9,800 

Examples   for  item  three  of  the  Instructions  -  Cost 
ADMINISTRATION  PERCENTAGE 
36,000 


569,000 


6.33% 


allocation  percentage  calculations 

ANCILLARY  PERCENTAGE 
220,000 


~5W75mr 


=     39.66% 


I 

u> 
o 


a 


# 


CD 

< 


-< 


3nter  Name: 


Vocational-Technical  Center 
Cost  per  contact^ou^  worksheet 


Fiscal  Year: 


1 
Direct 

Costs 

Indirect  Costs 

4 

Total 

operating 

Costs 

5 

No.  of 

contact/hours 

6 

Cost  per 

operating 

contact/hour 

7 
Equipment 
depreciation 

8 

Total 

contact/hour 

cost 

Program  Name 

2 

Administration 

3 

Ancillary 

' 

! 

1 

"  ■    1 

1 

t 

I 

! 

i 

1 
1 

1 

i 

o 
I 


7> 

< 


»4 


inter  Name: 


Vocational-Technical  Center 
Cost  per  contactAiour  worksheet 


Fiscal  Year: 


Program  Name 

1 
Direct 

Costs 

Indirect  Costs 

4 

Total 

operating 

Costs 

5 

No.  of 

contact/hours 

6 

Cost  per 

operating 

contact/hour 

7 
Equipment 
depreciation 

8 
Total 

2 
Administration 

3 
Ancillary 

contact/hour 
cost 

■* 

. 

1 

; 

1                ' 

1                       i                                               ; 

■ 

i                          1 

1 

1 

1 

N5   M 


# 


■73 

<D 

< 


-n 

-< 


Center  Name: 


Vocational-Technical  Center 
Budget  summary  sheet  for  cost  per  contact/hour  computation 


Fiscal  Year: 


Program 

Direct  Costs 

Administration 

Ancillary 

Capital 

Total 

Administration 

XXXXXXXXXX 

$ 

XXXXXXXXXX 

$ 

$ 

Ancillary 

XXXXXXXXXX 

XXXXXXXXXX 

$ 

$ 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

• 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

i  XXXXXXXXXX 

XXXXXXXXXX 

1               j  XXXXXXXXXX 

XXXXXXXXXX 

Totals 

!$ 

$ 

$ 

$ 

$ 

I 
o 


u>  X 


< 


Center  Name: 


Vocational-Technical  Center 
Budget  summary  sheet  for  cost  per  contact/hour  computation 


Fiscal  Year: 


Program 

Direct  Costs 

Administration 

Ancillary 

Capital 

Total 

Administration 

XXXXXXXXXX 

$ 

XXXXXXXXXX 

$ 

s 

Ancillary 

XXXXXXXXXX 

XXXXXXXXXX 

$ 

$ 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

• 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX  * 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

XXXXXXXXXX 

I           i  xxxxxxxxxx 

XXXXXXXXXX 

Totals 

$ 

s 

s 

$ 

s 

I 

o 

p 
I 


• 
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State  of  Montana 

Office  of  the  Superintendent 

of  Public  Instruction 
Dolores  Colburg,  Superintendent 
Helena  59601 


PROPOSAL  FOR 

EXEMPLARY  VOCATIONAL 
EDUCATION  PROGRAM 


Due: 


April  7,  1975 


Directions : 

1.  District  superintendent  or  chief  administrative  officer  submit  two  copies  to  the 
Director,  Vocational  Skills,  Office  of  the  Superintendent  of  Public  Instruction, 
Helena  59601.   One  copy  will  be  returned  with  action  noted. 

Submit  this  cover  page,  with  the  narrative  and  budget  (using  budget  form  pro- 
vided) as  outlined  In  Section  II  -  Proposal. 


2. 


Dist.  No.  I   I  Elementary 
I   I  High  School 
I   I  Other 


City 


ZIP  Code  School 


Table  of  Contents 


• 


I.   GUIDELINES 

A.  Nature  and  Purpose  of  Exemplary  Program 

B.  Regulations  for  Conducting  an  Exemplary  Program 

C.  Preparation  of  Proposal 

D.  Approval  of  Proposal 

E.  Coordination  of  Exemplary  Programs 

F.  Participation  of  Students  Enrolled  in  Private  Nonprofit  Schools 

G.  Evaluation  of  Exemplary  Program 

II.   PROPOSAL   (Begin  each  major  division  (A,B,C,D)  on  a  separate  page.) 

A.  Title  Page 

B.  Fly  Leaf 

C.  One- Page  Abstract 

D.  Body  of  the  Proposal 

E.  Estimated  Budget 

III.   APPLICANT  CHECK  LIST 

A.  Educational  Significance 

B.  Plan  of  Operation 

C.  Personnel  and  Facilities 

D.  Economic  Efficiency 


Authorization 

The  attached  application  is  a  request  for  assistance  from  funds  available  under 
Part  D  of  the  Vocational  Education  Amendments  of  1968  (P.L.  90-576).   This  applica- 
tion is  true  and  complete  to  the  best  of  my  knowledge  and  belief. 


Signed: 


Date: 


Administrative  Officer 


Date: 


Chairman,    Board   of   Trustees 


Date: 


Project  Director 
F1706-03O13010-2/75  Rev.  e 
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Name  of  Institutions 

and  Service  Areas  Offered 


VOCATIONAL  TEACHER  EDUCATION  DIRECTORY 


Head  Teacher  Educator 


Number  of  Degrees 
Awarded   (FY  1975) 
Bacca- 
laureate Masters   Doctorate 


Montana  State  University 
Bozeman,  Montana  59715 

Agricultural  Education 


Distributive  Education 

Nutrition 

Clothing  in  Today's  World 

Weaving 

Child  Development  (Infant  and 

School  Age) 
The  Adolescent 
Marriage  and  Family  Life 
Current  Problems  of  the 

Consumer 


Dr.  Max  L.  Amberson,  Head,  Agricultural 

and  Industrial  Education  Dept.  17 

Dr.  Douglas  Bishop,  Associate  Professor 

of  Agricultural  Education 
Dr.  Kenneth  Bruwelheide,  Assistant 

Professor  of  Agriculture  and 

Industrial  Education 

Mr.  Norman  Millikin,  Assistant  Professor    16 

Dr.  Marjorie  B.  Keiser,  Director  of 

Home  Economics  36 

Dr.  Angelina  Parsons,  Associate  Professor 
of  Home  Economics  (Head) 

Miss  Kathryn  Davison,  Assistant  Professor 
of  Home  Economics 
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School  of  Business  and  Technology 


Dr.  Harvey  Larson,  Director 

Dr.  Mary  I.  Uber,  Associate  Professor 

Dr.  Daniel  G.  Hertz,  Assistant  Professor 

Mr.  Floyd  C.  Frost,  Jr.,  Instructor 

Ms.  Marilynne  Hudgens,  Instructor 

Dr.  DeForest  J.  Rail,  Assistant  Professor 
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University  of  Montana 
Missoula,  Montana  59801 

Personal  and  Family  Living 

Food  Economics 

Elementary  Nutrition 

Weaving 

Child  Development 

Family  Resource  Management 

Family  in  the  Economy 

Man's  Shelter 

The  Buyer  in  the  Market  Place 

Business  Education 


Mrs.  Sara  C.  Steensland,  Chairperson 

of  Home  Economics 
Mrs.  Vanetta  Lewis,  Associate 

Professor  of  Home  Economics  (Head) 


21 


Dr.  Donald  Koeppen,  Coordinator  of  21 

Business  and  Office  Administration 

(Head) 
Dr.  William  E.  Patton,  Assistant  Professor 

of  Business  and  Office  Administration 
Ms.  Margaret  A.  Swanson,  Associate  Professor 

of  Business  and  Office  Administration 
Dr.  JoAnne  Brenholt,  Instructor  of  Business 

and  Office  Administration 
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Northern  Montana  College 
Havre,  Montana  59501 


Auto  Mechanics 
Drafting 
Electronics 
*Trade  and  Technical 


Dr.  Albert  Vander  Linde.  Dean 
Vocational-Technical  Division 

Dr.  August  Korb,  Chairman  of 
Vocational-Technical  Teacher 
Education  (Head) 

Dr.  Earl  R.  Hepler,  Professor  of 
Vocational-Technical  Teacher 
Education 

Dr.  Gerald  C.  Bekker,  Associate 
Professor  of  Vocational- 
Technical  Education 
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Mr.  Robert  Hockett,  Assistant 

Professor  of  Automotive  Mechanics 
and  Diesel  Technology  (Chairman) 

Mr.  Orval  Brenden,  Associate 

Professor  of  Engineering  Technology 

Mr.  James  Haefer,  Associate  Professor 
of  Engineering  Technology  (Chairman) 

Dr.  Clyoe  Kale,  Associate  Professor 
of  Electronics 


Business  Education 


Dr.  Jerry  L.  Wood,  Associate  Professor 
and  Chairman  of  Business  and 
Secretarial  Science 
Mr.  David  Gigley,  Instructor 
Ms.  Judy  Walgenback,  Instructor 
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An  individual  having  the  proper  background  in  an  apprenticeable  trade  or  trades  may  receive  up  to  60 
credits  to  be  applied  toward  a  Bachelor  of  Science  Degree  in  vocational-technical  education.   A 
Bachelor  of  Science  Degree  can  be  granted  upon  evaluation  of  trade  experience,  successful  completion 
of  a  trade  competency  examination  and  completion  of  appropriate  academic  studies.   Degrees  are 
available  in  the  following  areas:   (1)  auto  mechanics,  (2)  auto  body  repair,  (3)  small  engine  repair, 
(4)  diesel  mechanics,  (5)  carpentry,  (6)  cabinetmaking,  (7)  masonry,  (8)  plumbing,  (9)  electrical — 
Installation,  (10)  electrician — industrial,  (11)  airconditioning  and  refrigeration,  (12)  machine 
drafting,  (13)  architectural  drafting,  (14)  sheet  metal,  (15)  welding,  (16)  machine  shop,  (17)  airframe 
and  engine  mechanics ,  (18)  printing,  (19)  electronics — communication,  (20)  electronics— industrial, 
(21)  cosmetology,  (22)  quantity  food  preparation,  (23)  civil  technology,  and  (24)  mechanical 
technology. 
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3.13 

CATEGORIES  AND  CHARACTERISTICS  OF  THE  HANDICAPPED 

Determination  of  inability  to  succeed  in  vocational  education  is  not  a 
simple  matter  and  may  well  vary  by  instructional  program.   In  the  final 
analysis  the  determination  of  inability  to  succeed  in  the  regular  vo- 
cational education  program  is  a  matter  of  judgment  which  must  be  applied 
with  the  utmost  reasonableness.   The  statute  is  directed  to  individuals 
and  only  those  persons  meeting  the  criterion  listed  below  are  counted 
as  participating  provided  the  special  assistance  or  services  are  given. 
Knowledge  of  the  reasons  or  causes  for  the  situation  is  relevant  only 
to  assisting  in  overcoming  the  effect.   Remedial  actions  or  programs 
should  be  designed  to  treat  effects  of  being  handicapped  when  the  handi- 
cap interferes  with  success  in  the  vocational  education  program. 

I.   Developmental ly  (mentally)  Retarded 

Individuals  are  considered  developmentally  (mentally)  retarded 
when  learning  aptitutde  is  significantly  less  than  that  of  normal 
and  their  potential  for  achieving  academically  is  estimated  to  be 
markedly  less  than  that  expected  of  persons  with  a  normal  learn- 
ing aptitude.   For  educational  purposes  this  category  is  divided 
into  three  classes,  only  two  of  which  are  found  in  public  schools. 

Criteria  for  inclusion  in  these  categories  requires  professional 
diagnosis,  in  which  conditions  such  as  hearing  loss,  visual  handi- 
caps, emotional  handicaps,  learning  disabilities,  language  handi- 
caps, social  and  cultural  deprivation,  etc.,  are  ruled  out  as 
cause  of  lack  of  ability  to  succeed. 

A.  Educable  Retarded 

This  group  of  developmentally  (mentally)  retarded  individuals 
has  a  learning  aptitutde  which  precludes  a  level  of  academic 
functioning  greater  than  that  commonly  expected  of  an  eleven 
year  old  child,  but  not  less  than  that  of  a  seven  year  old 
child. 

B.  Trainable  Retarded 

This  group  of  developmentally  (mentally)  retarded  individuals 
responds  more  slowly  to  education  and  training  than  do  edu- 
cable retarded  persons.  Their  learning  aptitude  precludes 
a  level  of  academic  functioning  greater  than  that  commonly 
expected  of  a  seven  year  old  child.   They  can  be  trained 
for  jobs  which  require  a  single  skill  and  in  which  adequate 
supervision  is  available. 
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3.13 
C.   Profoundly  Retarded 

This  group  of  developmentally  (mentally)  retarded  individuals 
is  handicapped  to  the  extent  they  require  custodial  or  closely 
supervised  home  care. 

II.   Learning;  Disability 

Individuals  with  this  handicap  exhibit  a  disorder  in  one  or  more 
basic  psychological  processes  involved  in  understanding  or  in 
using  spoken  or  written  language.   These  may  be  manifested  in 
disord(!rs  of  listening,  thinking,  talking,  reading,  writing, 
spelling  or  arithmetic.   The  term  includes  conditions  which  have 
been  referred  to  as  perceptual  handicaps,  brain  injury,  minimal 
brain  dys Cxmction,  dyslexia,  developmental  aphasia,  etc.   This 
category  does  not  include  learning  problems  vhich  arc  due  pri- 
marily to  visual,  hearing  or  motor  handicaps,  mental  retardation, 
emotional  disturbances  or  environmental  disadvantages. 

III.   Seriously  Emotionally  Disturbed 

Those  individuals  with  psychiatric  disturbances,  without  clearly 
defined  physical  cause  or  structural  damage  to  the  brain,  which 
limit  the  ability  of  the  individual  to  control  his  own  behavior 
are  included  in  this  group.   These  disturbances  are  of  such  a 
nature  and  severity  as  to  require  one  or  more  special  educational 
or  other  type  of  services. 

IV .   Handicapped 

Individuals  with  this  handicap  have  a  limited  ability  in  self- 
TCobility,  sitting  in  a  classroom  and/or  using  materials  or 
equipment  for  learning  because  of  muscular,  skeletal  or  neuro- 
muscular impairment. 

V.   Visually  Handicapped 

Those  individuals  who  have  a  serious  eye  condition  which  limits 
their  ability  to  see.   They  are  divided  into  three  categories. 

A.   Partially  Sighted 

Individuals  are  those  whose  vision,  after  correction,  is  such 
that  they  can  use  printed  materials  only  if  they  are  magnified 
and/or  if  special  conditions  are  provided.   Criteria  usually 
states  the  visual  ability  present  after  correction. 
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B.   Blind 

Legally  blind  is  any  person  whose  visual . acuity  does  not  exceed 
20/200  in  the  better  eye  after  correction  or  a  limitation  m 
'   visual  field  that  subtens  an  angle  no  greater  than  20  degrees. 

^'      Deaf  and  Blind 

Included  in  this  group  are  individuals  vjho  have  both  handicaps 
to  the  extent  that  neither  the  sense  of  hearing  nor  sight  is 
adequate  for  the  learning  situation. 

VI .   Hearing  Impaired 

Individuals  included  in  this  group  are  those  v;hose  sense  of 
hearing  is  inadequate  for  success  in  the  learning  situation. 

A.  Hard  of  Hearing 

Individuals  with  this  handicap  can  lioar  and  understand  speech, 
but  with  difficulty.   The  speech  must  be  loud  and  the  indi- 
vidual must  use  a  hearing  aid  or  lip  reading  along  with  a 
hearing  aid  to  supplement  his  own  hearing. 

B.  Deaf 

Even  with  the  amplification  of  sound  provided  with  a  hearing 
aid,  the  individual  is  unable  to  hear  and  recognize  all  speech 
sounds , 

VII.   Speech  Impaired 

Individuals  included  in  this  group  are  those  whose  speech  differs 
from  that  of  others  to  the  extent  that  it  is  noticeable.   Some 
speech  disorders  are  (1)  articulation,  (2)  vocal,  (3)  stuttering, 
(4)  delayed  speech  and  (5)  speech  disorders  associated  with  cleft 
palate,  hearing  impairment  or  cerebral  palsy. 

VIII.   Other  Health  Impaired 

Included  in  this  group  are  individuals  who  have  limited  strength, 
vitality  and  alertness  due  to  chronic  health  problems  such  as 
heart  conditions,  tuberculosis,  rheumatic  fever,  nephritis, 
infectious  hepatitis,  infectious  mononucleosis,  asthma,  hemo- 
phyllia,  epilepsy,  leukemia,  diabetes  and  other  illnesses. 
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STATE  ADVISORY  COUNCIL  RECOMMENDATIONS  AND  RESPONSE 

OF  THE  VOCATIONAL  SKILLS  COMPONENT 

OF  THE  OFFICE  OF  THE  SUPERINTENDENT  OF  PUBLIC  INSTRUCTION 


Recoimnendation  #1 

That  the  Board  of  Public  Education  in  its  policy  manual  for  post- 
secondary  vocational-technical  centers  and  in  the  state  plan  for 
administration,  clearly  describe  the  policy  of  the  Board  relating  to 
the  role  of  postsecondary  vocational  education  in  Montana. 

Response:  A  project  is  currently  underway  under  the  direction  of  the 
Board  of  Public  Education  that  is  to  better  define  the  role  and  scope 
of  postsecondary  vocational  education  in  Montana. 

Recommendation  #2 

That  the  Board  of  Public  Education  review  present  Board  rules  and 
regulations  and  state  and  federal  statutes  to  determine  any  conflict 
they  may  present  with  current  Board  philosophy  for  vocational  educa- 
tion.  The  council  recommends  that  appropriate  action  by  the  Board  be 
taken  to  resolve  conflicts. 

Response:   Board  policy  and  statutes  have  been  reviewed  and  no  conflicts 
with  federal  statutes  were  found  to  exist  in  the  governance  of  voca- 
tional education  In  Montana. 

Recommendation  #3 

That  the  Board  of  Public  Education  institute  an  assessment  of  statewide 
employment  needs.   The  assessment  once  instituted  should  be  continuous 
so  that  all  areas  of  employment  opportunity  are  regularly  reviewed. 
The  system  should  be  developed  in  cooperation  with  interested  agencies 
in  a  manner  that  would  be  compatible  with  existing  or  potential  regional 
and  national  employment  data. 

Response:   Currently  a  cooperative  project  has  been  entered  into 
between  the  Superintendent  of  Public  Instruction's  office,  the 
Governor's  Emplo3'-ment  and  Training  Council  and  the  Montana  Employment 
Security  Division  to  develop  manpower  supply/demand  data  annually  for 
Montana. 

Recommendation  #4 

That  the  Board  of  Public  Education,  when  considering  approval  of 
vocational  education  programs,  give  heavy  weight  to  the  data  from  the 
employment  needs  assessment. 

Response:   The  Board  of  Public  Education  and  the  Superintendent  of  Public 
Instruction's  offices  concur  in  this  recommendation,  but  until  valid 
data  is  available  through  the  current  research  project,  little  can  be 
done  beyond  the  present  method  for  approving  programs. 
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Recommendation  #5 

That  in  order  to  reach  the  goal  of  making  vocational  education  avail- 
able to  all  Montana  citizens,  the  Board  of  Public  Education,  through 
written  philosophy  and  policy,  should  clearly  establish  its  objectives 
concerning  when  vocational  education  is  to  be  offered,  the  range  and 
types  of  vocational  training,  and  the  groups  to  be  served. 

Response:   The  written  philosophy  and  policy  of  the  Board  is  currently 
being  reviewed  through  the  research  project  under  the  Board  of  Public 
Education  supervision. 

Recommendation  #6 

That  a  uniform  system  of  accounting  for  all  vocational  education  funds 
(local,  state  and  federal)  be  developed  for  use  by  all  schools. 
Financial  reports  using  the  uniform  system  be  submitted  to  the  Board 
of  Public  Education. 

Response:   All  school  districts  adhere  to  the  School  Finance  and 

Statistics  Reference  Manual  published  by  the  Superintendent  of  Public 
Instruction  for  uniform  reporting  procedures.   The  Vocational  Skills 
director  and  director  of  Administrative  Services  have  met  with  center 
officials  on  numerous  occasions  to  establish  a  uniform  reporting  system 
for  budgeting  as  well  as  expenditures.   This  item  has  been  acted  upon  and 
is  being  remedied  for  the  centers.   The  extent  to  which  finance  procedures 
can  be  dictated  to  the  community  colleges  is  questionable. 

Recommendation  #7 

That  the  Board  of  Public  Education  provide  for  further  research  into  the 
adequacy  of  the  amount  and  types  of  clinical  experience  available  to 
students  in  health  occupation  programs. 

Response:   At  the  present  time  health  occupation  vocational  education 
students  are  not  experiencing  a  lack  of  clinical  training.   Hospitals, 
nursing  homes,  clinics,  private  doctor  and  dentist's  offices  and  public 
health  services  are  being  utilized  to  provide  the  clinical  experience 
necessary  for  our  students.   The  State  Board  of  Nursing  has  the  legal 
authority  to  approve  all  practical  nursing  and  professional  nursing 
programs — including  the  clinical  facilities  utilized.   Other  national 
associations  approve  other  health  occupation  programs.   These  organiza- 
tions set  up  the  standards  for  the  classroom  as  well  as  the  clinical 
experience  necessary  for  an  approved  program. 

Recommendation  #8 

That  the  Board  of  Public  Education  encourage  local  schools  to  actively 
involve  advisory  committees  for  all  vocational  education  programs. 
Students  should  be  participating  members  of  each  committee. 
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Response:   The  Vocational  Skills  staff  members  have  discussed  the  need 
for  strengthening  advisory  committees.   Tentative  plans  have  included 
brochures  on  the  development,  use  and  function  of  advisory  committees, 
with  appropriate  consultative  help.   This  is  an  area  where  the  state 
advisory  council  could  be  providing  more  leadership. 

Recommendatioa  #9 

That  the  Board  of  Public  Education  give  encouragement,  leadership  and 
financial  assistance  to  local  educational  agencies  so  they  can  (1) 
provide  more  information  to  students  and  prospective  students  regarding 
job  placement  services  available,  and  (2)  establish  placement  services 
where  needed. 

Response:   Postsecondary  centers  are  working  more  closely  with  their 
local  employment  service  offices  on  job  placement  for  students.   Some 
centers  have  their  own  job  placement  officers.   The  centers  also 
utilize  local  employment  service  personnel  who  visit  the  vo-tech 
centers  on  a  regular  basis  to  counsel  students.   A  comprehensive  job 
employment  demand  and  supply  system  coordinated  with  Project  VIEW 
would  be  a  great  tool  to  help  counsel  students.   Local  high  schools 
need  further  assistance  in  utilizing  Project  VIEW  materials  and  local 
employment  securities  services. 

Recommendation  #10 

That  the  Board  of  Public  Education  encourage  schools  to  continue  using 
performance  based  objective  progress  reports  in  health  occupations 
education  programs. 

Response:   The  Superintendent's  office  supports  and  encourages  the 
use  of  performance  based  objective  progress  reports  and  competency  based 
instruction  for  all  program  areas.   However,  the  Board  of  Public 
Education  has  not  adopted  a  policy  statement  in  this  regard  primarily 
because  of  unavailability  of  funds  to  support  the  effort. 

Recommendation  #11 

That  the  Board  of  Public  Education,  in  cooperation  with  the  Board  of 
Regents,  continue  their  review  of  teacher  preparation  in  vocational 
education.   This  is  particularly  important  in  the  field  of  health 
occupations  education. 

Response:   A  proposal  process  will  be  written  into  the  state  plan  for 
fiscal  year  1978.   Currently,  projects  will  be  amended  to  specify 
specific  objectives  so  that  monies  allocated  will  be  cost-effective. 

1 

Recommendation  #12 

That  the  Board  of  Public  Education,  in  cooperation  with  other  boards  and 
agencies,  should  implement  the  "ladder  concept"  in  health  occupations 
education  programs.   This  would  allow  student  mobility  without  needless 
repetition  of  training. 
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Response:   At  the  present  time,  the  vocational  education  practical 
nurse  curriculum  is  being  reviewed  and  specific  instructional  content 
identified  in  all  programs  to  facilitate  mobility  into  the  professional 
schools  of  nursing.   A  consortium  of  practical  nursing  instructors 
is  being  organized,  also,  so  communication  with  the  consortium  of 
professional  nursing  instructors  can  be  established  for  the  specific 
purpose  of  assisting  both  groups  to  discuss,  understand  and  develop 
a  procedure  to  overcome  the  barriers  now  existing  in  mobility  within 
the  nursing  area. 
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